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From the 
Executive Director

Joseph Olivieri

The terrible tragedy at the for-
mer Deutsche Bank building 
at Ground Zero in August, in 

which two firefighters lost their lives 
combating a fire probably caused by a 
careless smoker amid flammable mate-
rial, is a vivid demonstration of the 
importance of safety on the job. Work-
ers need to be continually reminded 
that is not just their lives and the lives 
of their fellow workers that are at stake, 
others are put in jeopardy too by reck-
lessness. Whether it is smoking inside 
a building, not wearing a hard hat, or 
sloppily erecting a scaffold, there is no 
excuse for irresponsible actions—they 
ultimately place everyone at risk.

The New York City Labor/Management 
Corporation public relations program 
continues to concentrate on safety in 
addition to the quality of union labor 
and opportunities for careers. Our 
billboard at Shea Stadium has been 
very successful. If you haven’t already 
done so visit www.builditunion.com the 
labor/management website. It projects 
a powerful impression — one that 
we have to live up to. The message is 
directed primarily at community boards 

and politicians to protect communities 
from unsafe nonunion labor. Adver-
tisements are being placed in various 
construction magazines and breakfast 
meetings are planned with political 
leaders in a number of New York City 
geographic areas. 

We believe that developers/owners 
should be responsible for workers’ 
compensation premiums and labor 
hours on their projects. Our state is 
losing millions of dollars of revenue 
for nonpayment of premiums and union 
contractors are suffering for it. We are 
being charged for loss of premiums by 
our insurance carriers. Your associa-
tion, along with the New York City 
and Empire State District Councils of 
Carpenters is working with our political 
leaders to generate a bill that will level 
the playing field with nonunion 1099 
payments by holding developers/own-
ers criminally responsible. It makes a 
lot of sense. 

We are also working on an addendum 
to the Prompt Pay bill that will require 
builders to pay subcontractors within a 
set period of time, standardizing pay-

ment practices within the construction 
industry. When passed, this will result 
in more timely payments for all con-
tractors. We need everyone to work on 
this.
 
Training and apprenticeships play a 
very large role in the union contractor’s 
business. We are presently working 
with Apprenticeship Directors of the 
various unions to review and upgrade 
their programs. We are also participat-
ing in a plan for a new, modern techni-
cal school with the NYC District Coun-
cil of Carpenters which will train our 
future workers in the latest and most 
modern techniques, and we  continue to 
attend International Brotherhood con-
ferences along with union officials to 
gain expertise in new technologies that 
will help generate more jobs. 

While our industry is moving forward, 
we are busy working to improve the 
skills our workers need. Today, worker 
lists are mostly filled. But we must 
push those workers not employed and 
not qualified, to attend the many techni-
cal schools that are available to im-
prove their level of work quality. 

Our efforts are producing results. Just 
recently, Newsday reported on Oyster 
Bay Town’s enactment of an ordinance 
requiring construction workers on 
buildings in that community to have 
attended approved apprenticeship 
programs.  Of course, nonunion groups 
vigorously opposed this but wiser 
minds prevailed and the ordinance was 
passed. Our special thanks to Tony 
Mac. Similar regulations have been set 
in other towns indicating that the mes-
sage is getting out — union construc-
tion is safer and more advantageous for 
the community.             — Joe Olivieri

On The Job Safety Continues To Be 
The Number One Concern for All
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From the 
PRESIDENT

Michael Weber

Certification
Some months back, during our negotiations 
with the New York District of Council of 
Carpenters, one of the more far-reaching 
agreements was a concurrence between  
labor and management that a Certification 
program should be developed and imple-
mented which would clearly delineate job 
skills and qualifications of workers. The 
object was that those with the highest skill 
levels perform the work—i.e. the right 
worker doing the right job.

After collaboration between  labor and 
management representatives, that program 
is now underway under the auspices of 
the New York City District Council of 
Carpenters’ Labor Technical College.  
The program for Journey Member Dry-
wall Skill Certification and for Journey 
Member Suspended Ceiling Certification 
is being implemented.

Candidates in each category are asked to 
complete a monitored 2-hour written  pre-
test to determine knowledge  level and the 
potential for certification.  Those qualify-
ing are then scheduled for the monitored 
4-hour Practical Certification examina-

tion in their specific skill. On successful 
completion, the candidate is Certified, thus 
attesting to his/her skill level and the level 
of performance to be expected.

These tests generate comprehensive  as-
sessments of the members’ qualifications 
and will have far-reaching effects on our 
Labor/Management efforts to promote 
the superior workmanship delivered by 
union labor. Your workers should be 
encouraged to take these qualification 
examinations.

Scholarships
I am pleased to announce that winners 
have been selected in WC&C’s 2007 
Thomas Nastasi, Jr. Memorial College 
Scholarship program. Each year, enter-
ing freshman and undergraduate college 
students are eligible to apply. One parent 
must be a member in good standing in the 
United Brotherhood of Carpenters and 
Joiners of America (New York District 
Council of Carpenters and Empire State 
Regional Council of Carpenters). Appli-
cants are selected by the WC&C Scholar-
ship Committee according to established 
guidelines. This year ten $2,500 awards 

have been made. 
Congratulations to: 

Natalie Dawn Bennett
Megan Blair Atha
Christina Callahan
Deanna N. Quinn
Alexandra M. Taddeo
Kirsten Amber Hough
Sidney G. Coombs
Joseph A. Pozzi
Salvatore Firocchino
Kevin James Andrews

Revamped Website
As promised, our new and completely 
revamped website  is up and accessible. 
www.wcc-ny.com is a modern, easy-to-
navigate interactive  site. All the features 
have not yet been activated but it is al-
ready informative and a good graphical 
representation of our association. When 
completed there will be a secured mem-
ber log-in, information on membership, 
a call for joining our organization and 
access to the Membership Application. 
Photos of members’projects,  easy ac-
cess to CBA Agreements, legislative 
updates and product information will also 
be available  as well as “Off The Wall” 
magazine.  Get in the habit of checking in 
regularly to stay up to date with WC&C 
and the industry.

Jobs
Everyone is keeping a wary eye on the 
economy, but as of now, construction work 
in our areas is holding up, In fact it is good. 
There are many jobs being worked and a 
substantial number of new projects in the 
works. All we have to do is to make sure 
the public and private sectors understand 
that union labor is the most expedient and 
profitable way to go. And that perception 
is up to all of us to promote.  
                  — Mike Weber

Our industry is constantly on the move and your 
association is moving right along leading the pack. Here 
are some of the areas of interest WC&C is currently 
involved in…
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Governor Announces 
Initiatives To Strengthen 
Worker Rights

August 28, 2007 — Governor Eliot Spitzer today delivered re-
marks at the Long Island Federation of Labor’s 17th Constitutional 
Convention, discussing initiatives his administration is undertaking 
to support the economic security of working New Yorkers and their 
families. He announced a thorough review of apprenticeship programs 
and highlighted the new, proactive efforts of the Department of Labor 
(DOL) to better enforce and protect worker rights.

Effective immediately, the DOL is suspending the development 
and approval of apprenticeship training programs in all trades. The 
addition of new participating employers to existing programs is also 
being suspended.

This action is being taken in an effort to overhaul the state’s ap-
prenticeship training programs, which have been diverted from its 
initial purpose. This program is supposed to allow employers or unions 
to provide workers with the essential skills necessary to practice 
their trade through hands-on work and classroom lessons. A cursory 
review of the program has revealed an unusually low graduation rate. 
Many programs were not graduating apprentices so as to keep them 
as a cheaper form of labor. During this moratorium, which will last 
up to one year, the DOL will undertake a comprehensive analysis of 
the procedure by which the state reviews apprenticeship programs 
and the performance of individual programs in order to better protect 
these workers’ right to fair compensation.

The Department of Labor is also overhauling its enforcement 
practices, creating new methods to enforce workers’ rights more 
aggressively and proactively. In addition to its continued efforts to 
remedy safety problems and the failure of employers to pay lawful 
wages, the DOL has established the Bureau of Immigrant Workers’ 

Rights, which will work tirelessly to reach underserved immigrant 
workers who are often the targets of abuses by employers. The DOL 
is also hiring ten new bilingual investigators to help ferret out the 
most egregious labor law violations throughout the state. In the first 
seven months of 2007, the Department collected over $4.5 million 
in minimum wage underpayments for 4,835 workers, an increase of 
nearly a $1 million compared with the same time period last year.

“As Labor Day approaches, we are reminded that every step 
forward for working families over the last 100 years -- from the right 
to unionize, to workers’ compensation to prevailing wage and labor 
law enforcement -- came about with the support and leadership of this 
state’s great labor movement,” said Governor Spitzer. “The economic 
security of countless New York families is intrinsically linked to the 
labor movement. My administration continues to honor that legacy 
- we have passed landmark workers’ compensation reforms and initi-
ated a new workforce development strategy committed to improving 
the lives of hard working men and women across the state.”

Department of Labor Commissioner Patricia Smith said: “As we 
near Labor Day, let us reflect on the great contributions organized 
labor unions have made in the past and continue to make today for 
the betterment of our state’s most vital asset – our workers.”

President of the Long Island Federation of Labor, John R. Durso, 
said: “The Governor’s presence here today is evidence of what we in 
the Labor movement have known for years; that Eliot Spitzer supports 
Labor. The Governor understands that the organized labor movement 
is the driving force behind the economic stability and growth of all 
middle class New Yorkers. On behalf of the 250,000 union members 
represented here at this conference, I thank him for the support he 
has continued to show organized labor as the Attorney General and 
now as our Governor.”

In his speech, the Governor reiterated his commitment to work-
ers’ rights and the enforcement of labor laws. During the first eight 
months of the Spitzer Administration, the DOL under the leadership 
of Commissioner Patricia Smith, has overhauled the Department of 
Labor and the Division of Labor Standards specifically into a strong, 
proactive force for labor law compliance throughout the state.

The Long Island Federation of Labor represents over 250,000 
workers from over 135 diverse Long Island Local Unions.  •

DOL to overhaul New York State’s 
apprenticeship training programs

I hope that this knowledge will help other members of our Association.
Attention all contractors. There seems to be some grey areas 

with the insurance companies regarding Worker’s Compensation 
Insurance coverage. Our firm is based in New York and occasionally 
does work in New Jersey.

We were told we needed New Jersey Compensation Insurance 
in order to work in New Jersey, however, the NY Worker’s Comp 
Insurer does cover our carpenters who are temporarily working in 
New Jersey.

Our New York carpenters are insured by our NY Comp carrier as 
New York employees, whether they are working in New York, New Jer-
sey, of Connecticut. For no less than six years the NJ carrier discounted 
our NY workers in their auditing. The NJ carrier included the New York 
resident’s payroll in the New Jersey audits for our 2006 audit.

For the last 6 years there were no problems regarding this matter. 
The carrier started billing for New York employees working in New Jersey 
when it appears that they changed the rules of collection for 2006.

The revised position of the New Jersey carrier is that the carrier 

WC&C Member Shares His Experience With Worker’s Comp and  Overlapping Premiums
By Kenneth J. Herman, President, Kenneth J. Herman, Inc.

will pick up the entire payroll for all New York employees, working in 
New Jersey. It has always been our position that the NJ carrier is not 
correct in picking up payroll for the same employees who are otherwise 
insured under the New York carrier, which we have always paid for.It is 
vital that if you are audited, you make sure that there is no overlapping 
of premiums being charged.

The real issue is that the work “Temporary” must be more clearly 
defined by the insurance companies. There is no definition of “Tem-
porary” on anyone’s books. If an employee does not stay over night 
in New Jersey, we consider them to be “Temporary”.

During the 6 years prior, unfortunately, 2 minor injuries occurred, 
which, fortunately set a precedent for the outcome of our situation. One 
was a New Jersey employee who collected on New Jersey Comp and 
the other was a minor accident that was a New York man working in 
New Jersey and the NY Carrier paid the claim. When we brought this 
to the New Jersey insurance company’s attention, we got relief. I hope 
that sharing this information with you will save you the time and grief 
that I experienced.  — KJH
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The Oyster Bay, Long Island Town 
Board has approved an amendment to 
the town code that requires applicants for 
building permits for commercial build-
ings 100,000 square feet or larger have 
apprenticeship agreements, according to 
town councilman anthony d. Macagnone, 
treasurer of long island carpenters local 7, 
who proposed the requirement.

“In March 2003, the Town of Oyster 
Bay became the first Town in Nassau 
County to require contractors and subcon-
tractors doing business with the Town to 
have apprenticeship agreements, which are 
programs that offer men and women the 
opportunity to learn a skilled occupation 
through on-the-job training and classroom 
instruction,” Councilman Macagnone 
stated. “We are now taking 
apprenticeship agreements 
one step further by requir-
ing applicants for building 
permits for commercial build-
ings 100,000 square feet and 
larger to provide proof that 
any general contractor, con-
tractor or sub-contractor for 
the project has apprenticeship 
agreements appropriate for 
the type and scope of work 
to  be performed, which have 
been registered with, and ap-
proved by, the New York State 
Department of Labor in accor-
dance with Article 23 of New 
York State Labor Law.

 “At the July 31 public 
hearing on the proposed 
amendment, the Town Board 
heard from union repre-
sentatives about how both 
apprentices and employers 
benefit from apprenticeship 
programs,” Councilman Ma-
cagnone stated. “Apprentices 
become skilled, motivated 
craft workers who possess 
the latest technological skills 
and who fill critical needs for 
skilled workers in the face of 
retirements and the need to 
be highly productive with a 
reduced workforce. Employ-
ers who sponsor apprentice-

ship programs report reduced turnover 
and improved employee morale because 
their employees see that they value trained 
employees and are willing to make an 
investment in their education.”

 Councilman Macagnone noted that 
the apprenticeship language will be incor-
porated into a new Section, 16.1 Safe and 
Code Compliant Construction, to be added 
to the Town Code, Chapter 93.  

The ordinance mirrors one in the 
ajacent Town of Huntington that also 
applies to buildings larger than 100,000 
square feet.

 “Protecting the safety of the public is 
one of the primary responsibilities of the 
Town Board,” Councilman Macagnone said. 
“By requiring apprenticeship programs, we 

Long Island’s Oyster Bay Town Board Approves 
Code Amendment Requiring Private Work Contractors 
To Have Apprenticeship Agreements

will know that trained, skilled craftsmen 
and women will be working on construction 
projects making sure that building and safety 
codes are strictly and consistently met and 
teaching these values to the next generation 
of craftsmen and women.

 ”Labor has a proud heritage in our 
country, and this amendment to our code 
represents another important step the 
Town is taking to promote its healthy 
future, as well as protect the safety of 
our residents,” Councilman Macagnone 
stated. “By requiring contractors to have 
an apprenticeship program, we are doing 
our part to ease the skilled labor shortage 
and ensure the quality workmanship that 
makes a safe building and makes America 
proud.”  •

BUILDINGS DEPARTMENT LAUNCHES 
PHASE ONE OF NEW NYC CONSTRUCTION 
CODES TRAINING

New York City Buildings Commissioner Patricia J. Lancaster, FAIA has launched 
a citywide training initiative to provide members of the industry and the public with 
a working knowledge of the new NYC Construction Codes. The initiative includes 
training sessions focused on the differences between the new NYC Construction 
Codes and the current NYC Building Code. The initiative is designed to ensure the 
stakeholders who will use the Codes on a daily basis have a solid understanding 
of the new Codes before they go into effect on July 1, 2008.

The Department’s outreach initiative will focus on training staff at professional 
organizations within the industry so that they may in turn train their own member-
ships. The Department will also update its website in the coming weeks to provide 
training materials for industry members to educate themselves. In these ways, the 
Department expects to leverage public expertise to achieve the greatest impact 
possible.

The new NYC Construction Codes, enacted by Mayor Michael R. Bloomberg 
in July, were modeled after the International Building Code and modified to meet 
the unique needs of New York City’s dense urban environment. The Codes will go 
into effect on July 1, 2008; however professionals will have the option to use either 
the old NYC Building Code or the new NYC Construction Codes for the first year. 
Beginning July 1, 2009, the new NYC Construction Codes will be mandated for all 
new construction.

To learn more about the new NYC Construction Codes and upcoming training 
sessions, visit the Buildings Department website at www.nyc.gov/buildings and fol-
low the link to the “Model Code Program.” •
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BARBECUE
The weather didn’t 
cooperate but the food 
and the camaraderie 
were great indoors.  
August 21st at the 
Westbury Manor. 
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Ottawa’s Algonquin College could become a major centre 
for training construction trades if the provincial government 
can be persuaded to provide part of the funding for a new 
building.

The Centre for Construction Trades and Building Sciences, 
the dream of John-Paul Tapp, is tentatively slated for occupancy 
in January, 2009.

First, though, it has to be built, and even before that, secure 
funding has to be obtained.

The college is asking the government for about half of the 
needed $66 million. The private sector would provide the rest.

Tapp is dean of the college’s school of transportation and 
building trades, a school that already has almost 3,000 students 
in 19 construction trades programs. He’s hoping a new building 
will benefit the college on several levels.

Having the building would not only enable the school to 
consolidate its operations in a single location, it would have 
enough space to accommodate perhaps 500 more students.

At about 160,000 square feet, the new building would be 
“one of the larger buildings we will have on this campus,” Tapp 
told Daily Commercial News.

“It sends the signal that Algonquin College is firmly in the 
construction training business.”

By combining all aspects of the college’s construction 
programs under one roof, “we will have apprentices working 
in the same facility as architects and construction engineering 
technicians and technologies, all sharing common spaces,” he 
said.

“The idea is since it would simulate what happens out in the 
industry, the interaction that will occur between the different 
disciplines will be a learning experience in itself.”

Detail design work on the building has not yet been done, 

although Tapp said it would have probably three levels of 
classrooms with a central hall which would accommodate labs 
and common areas where students would be able to showcase 
projects, many of which would incorporate green building 
principles.

The building, he said, would aim to achieve LEED Gold 
certification.

The construction industry has long been concerned about 
the lack of skilled workers, which is expected to get worse, not 
better, as the baby-boom generation approaches retirement.

Retirements will mean up to 8,000 new workers will be 
needed in the next five years just in the Ottawa area.

Federally, there is a prediction that 48,000 workers will be 
needed in the next seven years to replace retiring workers, plus 
another 22,000 to accommodate industry growth.

The local construction industry has given enthusiastic sup-
port to the Algonquin project. The Ottawa Construction Asso-
ciation has a member on the steering committee, and is urging 
members to participate in a letter-writing campaign to promote 
the idea to Premier Dalton McGuinty.

Health Promotion Minister Jim Watson, a former Ottawa 
mayor, has agreed to promote the project at the cabinet level. 
And federal Environment Minister John Baird, who represents a 
west-end Ottawa constituency, has expressed interest in helping 
promote the project for possible federal funding.

Besides the OCA, local architects are represented on the 
steering committee, along with the Ottawa-Carleton Home 
Builders Association, interior decorators’ and interior designers’ 
associations, the National Research Council and local school 
boards.

Details are still being completed on the public-private part-
nership which would develop the project, Tapp said. •

Canadian Industry 
Backs Proposed 
Construction Training Centre

A sketch of the potential interior 
of a new construction trades training centre 

at Algonquin College in Ottawa.

KORKY KOROLUK
correspondent, Daily Commercial News and Construction Record

CANADA

As WC&C discusses the issues involved in establishing a new, state-
of-the-art Technical College with the NYC District Council board 
members, our neighbors to the north are nearly ready to open a major 
centre for training the construction trades at Ottawa. The article at the 
right from Canada’s Daily Commercial News and Constructuon Record 
outlines the backing for a new Centre for Construction Trades and 
Building Sciences building at Algonquin College in Ottawa.

Certificate courses are already being offered by the Interior Systems 
Contractors Association of Ontario (ISCA) at their Training Center that 
prepare graduates for positions as estimators, project coordinators 
and project managers within the drywall constuction industry.

oh,

And Her Centres for Construction Trades and Building Sciences
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Building on her effort to en-
courage homeowners throughout 
the State to incorporate simple 
energy reduction features into 
their homes, the First Lady an-
nounced that the Administration 
will offer legislation that offers 
a direct incentive to homeown-
ers who build or renovate homes 
that meet green building criteria. 
The amount of the incentive will 
be based on the size of the home, 
with a cap of $10,000 per home, 
and help offset the typical 5 per-
cent increase in construction costs 
when “green” or “sustainable” 
features are incorporated.

The Dormitory Authority an-
nounced that beginning in 2008, 
all new State construction proj-
ects and major renovations man-
aged by the Dormitory Authority 
will meet LEED (Leadership in 
Energy and Environmental De-
sign) standards established by 
the United States Green Build-
ing Council. The LEED Green 
Building Rating System is an in-
ternationally recognized program 
for the design, construction, and 
maintenance of high-performance 
green buildings. LEED addresses 
all aspects of building construc-
tion and operation, including 
energy efficiency, land use, water 

conservation and re-use, indoor 
air quality, renewable energy, 
non-toxic landscaping practices, 
and recycling.

Both announcements are 
the latest initiatives in Governor 
Spitzer’s comprehensive en-
ergy and environmental agenda. 
Earlier this year, the Governor 
unveiled his “15 x 15” plan to 
reduce energy use by 15 percent 
from forecasted levels by the 
year 2015 through new energy 
efficiency programs intended to 
reduce energy bills, greenhouse 
gas emissions and other air pol-
lution.

“Buildings are part of the 
problem of climate change, but 
they can also be part of the solu-
tion if they meet a higher standard 
for environmental sustainability,” 
said First Lady Silda Wall Spitzer. 
“This legislation offers an eco-
nomic incentive to everyday 
New Yorkers who would like to 
make their homes more energy 
efficient, but are concerned about 
higher construction costs. The 
incentive will help defray these 
upfront costs, which will yield 
significant energy and cost sav-
ings for the homeowner in the 
long term.    By working together 
and making smart building deci-

First Lady Silda Wall Spitzer and David D. 
Brown, Executive Director of the Dormitory 
Authority of the State of New York (DASNY), 
announced two important initiatives to promote 
the construction of green homes and State-owned 
buildings throughout the State.

sions New York State and New 
Yorkers can achieve reduced 
energy consumption, decrease our 
carbon imprint, and save consum-
ers money.”

Dormitory Authority Execu-
tive Director Brown said: “The 
Dormitory Authority will design 
and build energy efficient, for-
ward thinking and environmen-
tally sound state facilities. We 
are committed to playing a major 
role in the greening of New York 
State.”

Pete Grannis, Commissioner 
of the Department of Environ-
mental Conservation, said: “The 
science is clear – New York’s 
climate is already being impacted 
by global warming. The choices 
individuals make today will de-
termine the nature of the world 
that we leave for future genera-
tions. Expanding the incentives 
for green building features in 
residential construction will be a 
tremendous help to meeting the 
goals that Governor Spitzer has 
set to reduce energy consumption 
and improve our environment.”

The President and CEO of 
NYSERDA, Paul D. Tonko, 
said: “Our Governor and First 
Lady are leading an energy 
revolution. In response to their 
noble mission, it is imperative 
that we color our energy think-
ing with bolder shades of green. 
I am flattered that the First Lady 
is looking to NYSERDA to be 
a major player in this important 
and progressive green build-
ings program. The Dormitory 
Authority’s initiative will be a 
model which converts buildings 
from a contributor to climate 
change to a solution to climate 
change. I look forward to work-
ing with Executive Director 
David Brown and the Dormitory 
Authority, Commissioner Pete 
Grannis and the Department of 
Environmental Conservation 
and any other partners to for-
ward this progressive vision.”

Fiona Cousins, Chair of the 
Board of Directors for the U.S. 
Green Building Council’s New 
York Chapter, said: “These two 
thrilling announcements are 

consistent with the Governor’s 
long tradition of environmental 
leadership. Green building is 
about you and me and where we 
live and work. I hope the State 
Legislature will support the new 
incentive program, which will 
provide much-needed support 
to average New Yorkers wishing 
to green their homes.”

Bill Walsh, Founder of the 
Healthy Building Network, said: 
“The State of New York is once 
again demonstrating leader-
ship in the effort to bring green 
building into the mainstream. We 
commend both the First Lady’s 
and the Dormitory Authority’s 
initiatives announced today.”

Buildings are responsible 
for 39 percent of all greenhouse 
gas emissions produced in 
the United States. Residential 
homes alone are responsible for 
22 percent. The United States 
Green Building Council esti-
mates that LEED certification 
for homes reduces energy use by 
25-60 percent and saves 2.5-5 
tons of carbon dioxide emis-
sions per year. A typical LEED 
commercial building reduces 
energy use by 32 percent.

Earlier this year, the First 
Lady announced her “Greening 
the Mansion” initiative -- an 
effort to make the Governor’s 
Mansion in Albany a green 
building. She also declared that 
green buildings would be one of 
her top policy priorities as First 
Lady. NYSERDA will develop 
the eligibility criteria using 
LEED standards as a model.

The Dormitory Authority 
has committed to registering its 
building projects with the United 
States Green Building Council 
and applying for Silver LEED 
certification for all of its major 
new construction work beginning 
in 2008. The four LEED rating 
levels, from lowest to highest, 
are Certified, Silver, Gold and 
Platinum. The minimal upfront 
costs of building green will ulti-
mately be recouped in energy and 
water savings, thus providing 
long term savings for the State 
and its taxpayers. •

Key Components of 

Spitzer Administration’s 15x15 Plan 
to Reduce Energy Consumption and 
Fight Climate Change

New York’s First Lady 
Announces Green 
Building Initiatives
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Respondents to a 1400 person 
global survey estimated the ad-
ditional cost of building green at 
17 percent above conventional 
construction, more than triple 
the true cost difference of about 
5 percent. At the same time, sur-
vey respondents put greenhouse 
gas emissions by buildings at 19 
percent of world total, while the 
actual number of 40 percent is 
double this.

The findings are disclosed in 
a new report titled “Energy Effi-
ciency in Buildings: Business Re-
alities and Opportunities,” which 
summarizes the first phase of the 
WBCSD’s project. The project 
is co-chaired by Lafarge and 
United Technologies Corporation. 
Other participating companies are 
CEMEX, DuPont, Electricite de 
France, Gaz de France, Kansai, 
Philips, Sonae Sierra, and Tepco. 
The report is available at www.
wbcsd.org

“The global construction 
boom in the developing world has 
created a tremendous opportunity 
to build differently and dramati-
cally decrease otherwise energy 

demands,” said United Technolo-
gies Corporation Chairman and 
Chief Executive George David.

“Existing technologies com-
bined with common sense design 
can increase energy efficiency 
by 35 percent and reduce heat-
ing costs by 80 percent for the 
average building in industrialized 
markets,” he said.

“The world is undergoing 
rapid transformation, with strong 
demographic and economic 
growth driving a move towards 
urbanization on an unprecedented 
scale. We as industry leaders have 
a responsibility to ensure that this 
growth is achieved in a sustain-
able manner,” said Bruno Lafont, 
Chairman and Chief Executive 
Officer of Lafarge.

“Life cycle analysis shows 
that 80% to 85% of the total 
energy consumption and CO2 
emissions of a building comes 
from occupancy through heat-
ing, cooling, ventilation, and hot 
water use. If we want to make 
an impact on climate change, 
we therefore need to tackle this 
challenge. Combining the right 

materials when designing a build-
ing envelope can greatly reduce a 
building’s energy requirements, 
increase its life span and ensure 
consistent performance over 
time,” he said.

“In order to achieve a step 
change in energy efficiency in 
buildings, there is a need for 
strongly supportive policies and 
regulatory frameworks. Govern-
ments and local authorities need 
to develop sound policies,” said 
Bjorn Stigson, President of the 
World Business Council for Sus-
tainable Development.

The study also found that 
fewer than one in seven industry 
respondents has participated di-
rectly in a green building project. 
Involvement ranges from a high 
of 45 percent in Germany to just 
5 percent in India. About 20 per-
cent of architects, engineers and 
developers have been involved in 
green building projects, compared 
to just 9 percent of owners and 
tenants.

Buildings already represent 
approximately 40 percent of 
primary energy use globally and 
energy consumption in buildings 
is projected to rise substantially 
in the world’s most populous and 
fast growing countries such as 
China and India.

The study highlights opportu-
nities to promote green building 
know how and technologies as 
the WBCSD pushes for zero net 
energy construction worldwide. 
Zero net energy buildings will re-

Global Survey Shows 
‘Green’ Construction 
Costs Dramatically 
Lower Than Believed
From Building Design & Construction

duce demand by design, be highly 
efficient and generate at least as 
much energy as they consume.

The WBCSD’s Energy Ef-
ficiency in Buildings Project is 
a three-year initiative to assess 
the environmental impacts of 
buildings and develop means 
to achieve zero net energy use 
for residential and commercial 
buildings.

Headquartered in Geneva, 
Switzerland, the WBCSD is a 
global association of about 200 
companies that serves as a busi-
ness advocate for sustainable 
development through economic 
growth, ecological balance, and 
social progress. Its members 
are drawn from more than 35 
countries and 20 major industrial 
sectors worldwide. For more in-
formation, visit www.wbcsd.org.

United Technologies Corpo-
ration, based in Hartford, Con-
necticut, is a diversified company 
providing high technology prod-
ucts and services to the building 
and aerospace industries. For 
more information, visit www.
utc.com.

Lafarge, based in Paris, 
France, is the world leader in 
building materials, with top rank-
ing positions in all of its busi-
nesses: cement, aggregates & 
concrete, and gypsum. For more 
information, visit www.lafarge.
com.

SOURCE World Business Council 
for Sustainable Development

Skanska has been selected by the 
United Nations to serve as the construc-
tion manager for the UN’s Capital Master 
Plan (CMP) renovation and upgrading of 
the international agency’s headquarters in 
New York City. The Preconstruction Phase 
Services Agreement for the renovation was 
signed July 27 in New York.

Skanska expects to perform the project 
on a phased basis through 2014, with a 
total anticipated value of the work being 
approximately $1 billion. Skanska will ne-
gotiate, and submit to the UN for approval, 

Skanska Selected as Construction Manager for UN Renovation 
separate Guaranteed Maximum Price (GMP) 
contracts for each phase of the project.

The project involves a complete rebuild 
and renovation of the UN headquarters, com-
prising six buildings with total floor space 
of 2.6 million square feet on 17 acres. The 
39-story Secretariat Building was completed 
in 1950, followed by the Conference Building 
and General Assembly Building in 1951 and 
1952, and other facilities, including the Dag 
Hammarskjold Library, North Lawn Build-
ing and South Annex Building, between 1961 
and 1982. The rebuild and renovation is the 

largest investment in UN history.
Work is scheduled to begin in 2007 

and proceed in stages through 2014. The 
UN will continue to operate during the 
entire construction period. One of the first 
phases will involve Skanska managing 
the construction of a temporary facility to 
house the General Assembly during the 
renovation.

Skanska will also team closely with 
the UN CMP staff to assure that the project 
meets with the UN’s objective of being 
environmentally friendly. •

See “Turning the United Nations Green” on following page.
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By Paula Lehman

Critics might argue that many things about the United 
Nations need rethinking, and that perhaps renovating its 
headquarters doesn’t have to be top priority. Nonetheless, 
the Capital Master Plan, a proposal to renovate the interna-
tional organization’s monolithic Manhattan home that was 
first introduced in 1996, is now finally moving ahead.

In December, 2006, the General Assembly approved a 
$1.9 billion budget to renovate the complex, and recently 
Swedish construction company Skanska (SKSBF) was 
signed up (for $7 million up-front) to oversee the estimat-
ed $1 billion worth of construction, which includes con-
tracts, equipment, and labor costs. Five architectural firms, 
including Einhorn Yaffee Prescott, Helpern Architects, and 
HLW, will collaborate on the project.

To deal with the vast project on a daily basis, the U.N. 
General Assembly appointed a 40-person group, led by 
project manager Michael Adlerstein, who has worked on 
the renovations of Ellis Island and the Statue of Liberty, to 
oversee and coordinate all the plans. Not least of his tasks, 
Adlerstein must negotiate the U.N.’s own tricky internal 
politics. The renovation project is funded by all of its 192 
member states, with the U.S. contributing 22% of the 
overall cost.

A FIXER, NOT A TEARDOWN
The original headquarters—designed by French architect 
Charles Le Corbusier, along with a panel of multinational 
architects including Wallace Harrison of the U.S. and 
Howard Robertson of Britain—opened in 1952. Built for 
$65 million, the 39-story building now swarms with the 
delegates from member states and the 4,000 administrative 
staffers who work within the iconic Secretariat building.

Other buildings nearby include a library, a building for the 
General Assembly, and the Conference building that hangs 
over Franklin D. Roosevelt Drive. All of the buildings are 
active year-round, and while a temporary building will 
be built to house the General Assembly, ripping down the 

Turning 
the 
United 
Nations 
Green
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main Secretariat was never, ac-
cording to officials, an option.

But the half-century-old build-
ings are in urgent need of a 
refit. The Secretariat building 
is leaking air through its glass 
exterior walls, interior structures 
are riddled with toxic asbestos 
(although there’s allegedly no 
immediate health risk as it’s 
embedded in the insulation 
material, this will prove an issue 
when interiors are ripped up). 
The heating and cooling sys-
tems are erratic, and the entire 
IT system is outdated. Security 
systems are also in need of an 
update: $166 million of the 
Capital Master Plan is allocated 
for blast protection.

MODEL U.N. OF 
EFFICIENCY
Nonetheless, those looking for 
signs of radical change will be 
disappointed. When completed 
in April, 2014, the U.N. will 
look as it does today from the 
outside. Or, as Adlerstein puts it, 
“Ten years from now, there will 
be no way to tell that the U.N. 
was renovated unless you look 
at the energy bill.” The U.N. had 
an energy bill of just over $15 
million in 2006, and officials 
claim that the new plans aim for 
a 30% reduction of energy use. 
And green is a sustaining prin-
ciple of the whole redesign.

On June 5, Secretary General 
Ban Ki Moon announced that 
he would like the new HQ to 
“become a globally acclaimed 
model of efficient use of energy 
and resources.” As such, he’s 
earmarked $28 million of the 
budget to ensure green prin-
ciples are applied. Proposed 

initiatives include energy-effi-
cient light fixtures, room sensors 
that turn off lights if a room 
isn’t occupied, and solar energy 
systems.

The interior of the Secretariat 
building will be redesigned with 
more open space to exploit the 
natural light that comes through 
the glass façade. Officials say 
they are aiming for, at the very 
least, a LEED Silver rating. 
LEED is a system run by the 
U.S. Green Building Council 
to judge buildings for energy 
efficiency.

‘NAMEPLATE’ PROJECT
“For us, [green building] is 
fairly routine. It’s part of our 
corporate culture,” says Steve 
Pressler, area general manager 
of Skanska’s New York office. 
“We have LEED-accredited 
professionals on staff so that 
we can make sure we use all 
the appropriate techniques and 
understand all the designer’s 
intentions.” And while Silver is 
far from Platinum (the LEED 
system’s top rating), the weight 
afforded to thinking green from 
the earliest stages is important.

Skanska is eager to start on 
what it’s calling a “nameplate” 
project. The construction firm 
is already known for large-scale 
projects such as the AirTrain 
railway that goes from JFK 
Airport to Jamaica, Queens, and 
the new Giants-Jets stadium at 
the Meadowlands. But in terms 
of building its global profile, the 
U.N. HQ project is a huge coup.

Not an easy one to pull off, of 
course. Daryl Dulaney, chief 

executive of Siemens Building 
Technologies, a Buffalo Grove 
(Ill.) subsidiary of global giant 
Siemens (SI), points to the huge 
challenges of engineering the 
new infrastructure and coordi-
nating new technologies. For 
their part, Skanska and Adler-
stein are concerned with how to 
renovate the buildings while the 
U.N. is in session.

TIME TO GET STARTED
The renovation will occur in 
stages, with builders working 
from top to bottom, 10 floors at 
a time. Displaced members of 
the Secretariat building will be 
set up in leased office buildings 
in Manhattan and Queens, while 
there will also be a temporary 
building on the campus to house 
the General Assembly while it 
continues to operate.

Mostly, it’s important that the 
building renovation not be de-
layed any longer. Infrastructure 
problems will only get worse, 
and the current volatility of 
the construction market means 
that material costs are on the 
rise—and building leases more 
expensive to procure. U.N. of-
ficials anticipate a 7.5% inflation 
rate for materials and services 
needed to complete the project 
and, as Adlerstein says drily, 
“Time is money.” As such, the 
much-needed renovation might 
seem somewhat untimely, but 
Adlerstein insists that this is the 
right moment for a makeover.

Paula Lehman is an editorial 
assistant for BusinessWeek in 
New York.  •

The 
delayed 

renovation 
of the 

United 
Nations 

buildings in 
New York 

will address 
security, 
IT infra-

structure, 
and energy-

use short-
comings

FALL 2007  OFF THE WALL  17



In the competitive construction industry, providing unsurpassed project results 
is the key to satisfying customers and impressing potential clients. There are 
several tried and true ways to reach your goals, but every method has two 
features in common: communication and organization. Without open commu-
nication between employees, contractors and trades, few construction projects 
are going to get very far off the ground.

 Success  

By Don Kafka
(from Construction Bulletin)

Construction resource management is a top-to-
bottom method of managing tools, equipment, 

consumables, and other materials throughout a 
company or project.

Resource 
Management 

It is essential that contractors know what each 
department is working on and be frequently updated 
on the various stages of completion for every piece 

of the project. At the same time, everyone can 
agree that an effective method of organization is at 
the heart of every successful construction project. 

Achieving

Through
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Every 
department 

within the 
company 

will be at an 
advantage 

because of the 
transparency 
provided by a 

comprehensive 
system.

Both communication and organization 
can be achieved through a tailored 
construction resource management 
system.

Construction resource manage-
ment is a top-to-bottom method of 
managing tools, equipment, consum-
ables, and other materials throughout 
a company or project. Construction re-
source management systems give con-
tractors an advantage by putting criti-

cal informa-
tion in the 
hands of the 
people who 
require it to 
do their jobs. 
From equip-
ment location 
tracking to 
staffing and 
financial de-
tails, the in-
formation is 
easily acces-
sible through 
a secure cen-

tral database. Every department within 
the company will be at an advantage 
because of the transparency provided 
by a comprehensive system.

Implementing a construction 
resource management system is as 
easy as ever because these systems 
can seamlessly integrate into your 
organization’s existing software. 
The proven result is that contractors 
are maximizing their resources and 
projects to achieve the greatest yield 
possible.

One industry utilizing effective 
resource management techniques is 
the construction industry. The dy-
namic nature of this industry lends 
itself to misplacement of tools and 
equipment. These losses usually total 
several thousand dollars over the life 
of a project, not to mention the addi-
tional costs of delays and extra days 
of labor.

Many contractors have found an 
answer to this problem through auto-
mated construction resource manage-
ment systems. Using bar codes to label 
tools and scanning devices to track 
each tool assignment, these systems 
provide an easy, reliable way to orga-
nize information about the company’s 
assets. Cost-effective and easy to use, 
implementing a construction resource 

management system can improve 
company efficiency and boost the 
bottom line.

How do you know which type of 
resource management system will 
best meet your company’s needs? 
Construction resource management 
systems run the gamut from those with 
very basic capabilities to highly so-
phisticated enterprise-level programs. 
The systems also range in mobility 
suited for different types of projects. 
A limited-feature package with basic 
tracking and assignment functions 
may do the job for some, requiring 
manual data inputting and updating 
by employees.

More sophisticated systems offer 
enterprise-wide, fully integrated func-
tionality that not only manage com-
plete inventories of tools, equipment, 
materials, and consumables, but also 
provide visibility of these inventories 
throughout an entire organization. 
Many of the newest forms of construc-
tion resource management systems 
use proven web-based technology 
and are able to transmit information 
through cell phones or PDAs. The 
next generation of these systems will 
employ global positioning systems 
(GPS) and radio frequency identifica-
tion (RFID).

No matter what type of system is 
chosen, it is vital that the system fit the 
culture of your company. It’s hard to 
ask employees to use a new method 
of data entry if it will make their jobs 
more complicated. To be effective, a 
construction resource management 
system must be well-designed and 
intuitive, and it must use reliable 
methods of data collection.

Many contractors prefer automat-
ed data collection, most often through 
the utilization of bar codes, instead 
of manual collection methods, which 
can be expensive and error-prone by 
nature. Bar code systems, like those 
used by retailers nationwide, produce 
the highest levels of accuracy. This is 
mostly due to the minimal amount of 
time between information processing 
and updating in the database. This 
information is then quickly available 
to those who need it.

The bottom line is that the most 
effective construction resource man-
agement system will be able to grow 
with your company, providing the 
right level of functionality for now 
and for the future. You have already 
invested significant time and financial 
investments to ensure your company’s 
success: a construction resource man-
agement system is the next logical in-
vestment to catapult your organization 
toward its goals and beyond.

Editor’s Note: Don Kafka is the 
president of Denver, Colorado-based 
ToolWatch Corporation, a technol-
ogy company offering construction 
resource management systems to 
organizations of all sizes.  •

Cost-effective and easy to use, implementing 
a construction resource management system 

can improve company efficiency and boost the 
bottom line.
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It’s The Law
By Erwin Popkin

Erwin Popkin is legal counsel to 
the Association of Wall-Ceiling 
& Carpentry Industries of New 
York, Inc. and maintains practice 
in Mineola, NY.

OSHA Safety Course       
Requirements

All laborers, workers and mechanics 
performing construction, maintenance or 
repair on public works must complete a 
course in construction safety and health 
approved by OSHA.  The course must be 
at least 10 hours long.  Public works con-
tracts to which the state or a municipality 
is a party must contain provisions requir-
ing completion of the OSHA course.

Enacted:  7/18/07
Effective: 7/18/08

•••
     
The Immigration Reform and Control Act 
(IRCA) requires employers to verify the 
employment eligibility of all new hires.  
Both employer and employee must sign 
an I-9 form, which lists the documents the 
employee presented.  The Department of 
Homeland Security (DHS) enforces the 
law.

In certain cases, when a new employee’s 
Social Security number (SSN) doesn’t 
match his or her name, employment eligi-
bility or tax documents, the DHS or Social 
Security Administration (SSA) will send a 
“no-match” letter asking the employer to 
resolve the issue.  Most errors result from 
name changes or typographical errors, 

but some are due to illegal immigrants’ 
misuse of SSNs.

SSA sends out a no-match letter to em-
ployers if they’ve submitted more than 10 
W-2s with mismatches and that amounts 
to at least one-half of 1% of the W-2s 
submitted by the employer.

On Aug 15, DHS published final regula-
tions that establish a “safe harbor” proce-
dure that employers should follow if they 
receive no-match letters.  By following 
these procedures in good faith, you’ll 
avoid the potential $10,000 per-viola-
tion fine for knowingly hiring an illegal 
worker.

The regulations say employer have 
3- days from reviving a no-match letter 
(or having the I-9 discrepancy revealed 
in a government audit) to check whether 
the discrepancy resulted from their own 
clerical error.  If so, they must correct the 
problem and provide the information to 
the requesting agency - either the DHS or 
SSA.

If that doesn’t resolve the problem, the 
employer must ask the employee to 
confirm that the employer’s records are 
correct.  If the employee can resolve 
discrepancies by pointing out a clerical 
error, you can correct the information and 
resubmit it.

If the employee says the records are cor-
rect, the employee must contact the SSA 
to resolve the discrepancy.  These steps 
should also happen within 30 days of 
receiving a no-match letter.
Page Two

Employees have 90 days from the date 
their employers give them the no-match 
letter to resolve the problem with the 
SSA, again submitting the correct infor-
mation to the employer.

If after 90 days, discrepancies are still 
unresolved, there is one more step to take:  
You have three days to complete a new 
I-9 form for the employee.  (The em-
ployee can’t use as proof of identity any 
document containing the disputed SSN.  
Also, the ID document must include the 
person’s photo).

All of this needs to happen within 93 days 
of the date you first received the no-match 
letter.

Key point:  Never fire employees just 
because you receive a no-match letter re-
lating to their mismatched SS.  You must 
give employees a chance to produce valid 
documentation as if they were new hires.

If the employee still can’t produce valid 
I-9 documentation within 90 days, the 
new DHS regulations say you can assume 
the person is not eligible for employment.  
At that point, you’ll have to terminate 
the employee or run the risk that a DHS 
investigator will discover the problem and 
rule that your organization “knowingly” 
employed an illegal worker.  

•••
     
THE FAMILY MEDICAL LEAVE ACT 
(FMLA) GUARANTEES a qualified 
employee up to 12 weeks’ unpaid leave 
and the right to return to the same job (or 
a substantially similar one) after the leave 
ends.  But employees don’t always return, 
and sometimes they tell you while they’re 
on leave that they won’t be back.

Fortunately, a little-noticed U.S. Labor 
Department rule makes it clear that em-
ployers’ FMLA obligations end as soon as 
“an employee gives unequivocal notice of 
intent not to return to work.”   That means 
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you can stop any benefits and fill the 
employee’s position immediately, with no 
further obligation.

Also, as a new court ruling shows, filling 
out retirement paperwork or submitting a 
resignation notice does count as “unequiv-
ocal notice”.

•••

The Oyster Bay Town Board recently 
unanimously passed an ordinance yester-
day requiring private contractors to have 
state-approved apprenticeship programs 
when applying for permits to construct 
large commercial buildings. The ordi-
nance, which mirrors one in the Town of 
Huntington, applies to buildings larger 
than 100,000 square feet.

•••

Withdrawal Liability Under the 
Multi-Employer Pension Plan 
Amendment Act

An employer waived its right to contest 
the assessment of multiemployer pension 
fund withdrawal liability when it failed 
to initiate arbitration over the issue of 
whether it was an “employer” within the 
meaning of the Multiemployer Pension 

Plan Amendments Act (MPPAA).  

The Court dismissed counterclaims that 
Able Contracting Group Inc. filed against 
the Trustees of the Laborers’ International 
Union Local 310 Pension Fund after 
the trustees sued Able to collect nearly 
$230,000 in withdrawal liability.

The Court found that the issue of whether 
Able was an “employer” under the MP-
PAA that would be responsible for paying 
the withdrawal liability was an issue re-
served for arbitrators and thus, by failing 
to initiate arbitration over that issue, Able 
had waived its right to argue that it was 
not an employer under the MPPAA.

Able asserted in the counterclaim that it 
was not subject to withdrawal liability be-
cause none of the bargaining agreements 
it entered with Local 310 covered “fence 
or guardrail work” such as that performed 
by Able, and thus Able did not qualify as 
an “employer” for MPPAA withdrawal 
liability purposes.  Able argued that it was 
not subject to withdrawal liability because 
it fell under the MPPAA’s exemption for 
the “building and construction industry”.

The Court rejected Able’s contention that 
it was exempt from withdrawal liability 
under the MPPAA’s building and con-
struction industry exemption.  According 

to the Court, the building and construc-
tion industry exemption provision “falls 
squarely” within the types of disputes that 
must be resolved through arbitration.

•••
DISCRIMINATION BASED ON PRIOR 
CONVICTIONS SPECIFIES THAT 
the prohibition on unfair discrimination 
against persons previously convicted of 
one or more criminal offenses, applies not 
only to applications for employment, but 
also to current licensure or employment.  

The individual’s conviction of one or 
more criminal offenses in New York or 
any other jurisdiction must have preceded 
the employment or licensure.  This prohi-
bition does not apply where a mandatory 
forfeiture, disability, or bar to employ-
ment is imposed by law and has not been 
removed by an executive pardon or other 
relief.  

Discrimination is prohibited on the basis 
of prior convictions unless there is a direct 
relationship between one or more of the 
previous criminal offenses and the spe-
cific license or employment sought or held 
by the individual; or if the issuance or 
continuation of the licensure or employ-
ment would involve an unreasonable risk 
to property or the safety of individuals or 
the general public.  •

Today’s fast-paced world demands mobile communications, but never at the expense of value. 
Five Marriott International (NYSE:MAR) brands including Courtyard, Residence Inn, Fairfield 
Inn, TownePlace Suites and SpringHill Suites, now offer guests free WiFi hotels in the U.S. and 
Canada. That’s more than 1,500 hotspots.

Having introduced free guest room high-speed and WiFi Internet access three years ago, these 
five Marriott brands are again responding to guests’ needs, eliminating WiFi charges for guests 
in lobbies and other public areas. This means for on-the-go guests free WiFi hotels are a part 
of Marriott’s overall package of services designed to enhance guests’ experiences in the new 
lobby and public spaces being introduced by most of these brands. The multi-purpose, multi-
functional, yet stylish, interiors are being designed for guests to work, relax and socialize, while 
offering greater access to technology, like free WiFi hotel hotspots.

Five Marriott Brands Blanket the U.S. and Canada with More than 
1,500 Free WiFi Hotel Hotspots
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Whether you’re communicating via 
letter printed on engraved letterhead or 
electronic message that will travel the In-
formation Superhighway, the same rules of 
etiquette apply. And all rules of etiquette 
have one goal in common: to make things 
easier and more understandable for an-
other person. When any situation is carried 
out with good manners, the other person 
feels valued, important and special. More 
important, good manners in the business 
world create a professional image, which 
is one key component of marketing your 
company.

Caps, Smalls, Etc.
A former coworker of mine had no idea 

she committed one of the most offensive 
of all formatting errors with each e-mail 
that zoomed from her outbox. I’ll call her 
Sherry. Sherry perpetually kept her “caps 
lock” function engaged, and every letter 
was in capital form. My colleague didn’t 
realize that in e-mail language, writing 
in all caps is the equivalent of shouting. 
I think she just liked the way her words 
looked in capitals. Maybe she thought it 
looked important. Maybe she thought it 

E-mail is one of 
our biggest time 
savers, but be sure 
to remember the 
common rules 
of courtesy.

By Ashley Kizzire,  
Constructive Communication

During the last 10 
years, the wide-
spread use of e-
mail has literally 

transformed business com-
munication, so much that the 
business letter has reached near 
extinction. Even contractors 
who clung dearly to fax ma-
chines as their most efficient 
means of communicating can’t 
imagine corresponding today 
without e-mail. And for good 
reason — electronic mail is 
fast, inexpensive and ultra-ef-
ficient. Perhaps because of its 
speed and efficiency, e-mail 
has become a casual, and often 
too informal, means of com-
municating in today’s competi-
tive marketplace.

E-Mail 
Etiquette
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Weyerhaeuser Company Foundation has 
awarded Athena Institute International a 
$60,000 grant to improve decision-making 
tools that can help reduce the environmental 
impacts of building commercial and residen-
tial structures.

“For more than a decade, the Athena In-
stitute has been help-
ing architects, engi-
neers and others to 
evaluate the environ-
mental impacts of new 
and existing buildings 
through life cycle as-

sessments,” said Karen Johnson, president 
of the Weyerhaeuser Company Foundation. 
“This grant will help them improve tools for 
assessing how building products and systems 
affect the environment.”

Wayne Trusty, president of the Athena 
Institute, said the grant from the Weyer-
haeuser Company Foundation will be used 
to update the ATHENA(R) Impact Estimator 
for Buildings. The software is the only system 
in North America that evaluates whole build-
ings and assemblies based on internation-
ally recognized life cycle assessment (LCA) 
methodology.

Using the Estimator, architects, engi-
neers and others can review and compare 
the environmental implications of industrial, 
institutional, commercial and residential de-
signs-both for new buildings and major 
renovations.

“With assistance from the Weyerhaeuser 
Company Foundation, Athena will now be 
able to take more information into account 
with regard to the production, use and dis-
posal of building products,” said Trusty. “As 
a result we will be able to look at a broader 
range of environmental impact measures for 
products used in buildings, and our new soft-
ware system will now better integrate current 
environmental procedures and standards.”

For companies that require life cycle results 
for products or processes, Athena services range 
from advice on study objectives and design to 
full responsibility for the study-including sub-
contracting, management, accountability and 
reporting. They work independently to assess 
a building’s structural systems and provide an 
environmental profile. •

Weyerhaeuser  
Foundation Donates 
$60,000 To Assess 
Environmental 
Impacts 
Of Building Products

was easier to read. It wasn’t. It was, in 
fact, very impolite.

In certain situations, all caps may be 
appropriate when you need to add special 
emphasis to certain words. But in these 
rare instances, check your e-mail program 
first to see if the bold, underline or italics 
option is present. If so, always choose one 
of these functions before all caps.

On the opposite end of the spectrum 
are the e-mails that contain no capital 
letters whatsoever. In an attempt to save 
time or perhaps to look cool, some send-
ers neglect the caps function. The result is 
another difficult-to-read e-mail that looks 
unprofessional. While it’s true that e-mails 
can drop some of the formality of a busi-
ness letter, always adhere to standard rules 
of writing and grammar.

Know Your Functions
Not too long ago I sent an e-mail to 

a former colleague, requesting informa-
tion I needed for a deadline. I waited an 
appropriate amount of time — at least 24 
hours or more — before trying again. I 
even followed up with a phone call. Still 
no response came. So I decided to move 
on and track down my information else-
where. When I later found out my associate 
had been on vacation, I was furious. Why 
didn’t he set up an auto reply message that 
would respond to every incoming message 
while he was out or include a comment on 
his voicemail message that he would be out 
of the office for a few days? The message 
would have immediately told me that he 
was out of the office for a few days, and 
I quickly would have known to find what 
I needed elsewhere. Since this colleague 
of mine is no technophile, I have a feeling 
he didn’t mean to be rude. He probably 
didn’t know how to set up the automatic 
response. In fact, he most likely didn’t 
realize such a function exists.

There are two lessons here. First, if 
you’re unable to respond to e-mail for 
a significant amount of time, set up an 
auto response message to notify senders 
of your absence, and, if possible, direct 
them to another person who can provide 
assistance. If you don’t have the capability 
to send an auto response, make sure that 
your key contacts know that you will be 
gone and provide them with a secondary 
contact or commit to checking your e-mail 
once a day while gone.

The second lesson goes much deeper: 
Ignorance is no excuse for being rude. 
If you’re using e-mail, you need to un-
derstand as much as you can about your 
e-mail software. You need to know how 

to perform such basic tasks as setting up 
an auto response and creating a signature 
that will include contact information. Your 
e-mail program probably has a tab con-
taining information about how to use the 
program. Spend an hour or two thoroughly 
familiarizing yourself with your e-mail’s 
functions and capabilities. The time spent 
will be well worth it in creating a profes-
sional, respectful image.

The Good, The Bad And The Ugly
E-mail can save vast amounts of time, 

but there are occasions when pen put to 
paper or a phone call is the better option. 
For instance, when you want to thank an 
associate, employee or client, a handwrit-
ten note on personal stationery is the most 
appropriate and gracious way to respond. 
If someone has taken the time to do some-
thing that warrants a thank you, then you 
should take the extra time to write a note. 
Your colleague will feel valued, and you 
will demonstrate your sincere apprecia-
tion.

Other circumstances for shunning e-
mail include more delicate matters. A good 
friend of mine recently told me that she’s 
swearing off e-mail for good. “Please just 
call me if you need me,” she requested. 
I was a little shocked by her comment. 
My friend, who teaches ballet to young 
children, rarely uses e-mail for her work 
needs. Still, she filled me in that she re-
ceived an e-mail containing some very bad 
news. She couldn’t believe someone would 
have the nerve to send such an unfortunate 
report through e-mail. It was cold, imper-
sonal and very rude. I doubt my friend will 
stick to her conviction, for it’s impossible 
in today’s world that requires technology 
usage from nearly every profession and 
trade. But the lesson holds true to those 
of us who rely on e-mail every day. If you 
have unfortunate news to report, pick up 
the phone and deliver it in person. The 
same rule should be applied when you have 
very good news to deliver. The few extra 
minutes you spend in person will be well 
worth it in the long run.

In the modern business world, e-mail 
is perhaps one of the biggest time savers. 
It allows us to send and receive informa-
tion quickly and for a nominal expense. 
Yet amidst the hubbub of keypads click-
ing, be sure to remember common rules of 
courtesy. Your polite and gracious manner 
will demonstrate your professionalism, 
your clients and colleagues will feel ap-
preciated, and your business will reap the 
benefits.  •
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STEEL FRAMING SYSTEM 
EXCEEDS EXPECTATIONS IN 
EARTHQUAKE SIMULATION SHAKE TEST
EARTHQUAKES ARE OFTEN 
ASSOCIATED WITH COL-
LAPSED BUILDINGS, FLAT-
TENED HOMES AND WIDE-
SPREAD DEVASTATION. The 
magnitude 7.9 earthquake that 
shook Peru last week displaced 
tens of thousands of people and 
caused millions of dollars in 
damage. However, findings from 
a recent earthquake simulation 
test conducted on a steel fram-
ing system may help decrease 
future destruction caused by an 
earthquake’s force.

Allied Tube & Conduit (ACD), 
together with the University of 
California, San Diego (UCSD), 
recently shook DynastructureTM, 
a pre-engineered, cold-formed 
structural steel framing system, 
at UCSD’s Englekirk Structural 
Engineering Center. ACD is the 
first manufacturer to conduct a 
shake test using a whole build-

ing for this type of system in the 
United States. Typically, these 
tests are conducted on individual 
components rather than complete 
structures.

The seismic test, which took place 
in June 2007, shook the one story 
building (32 ft long x 20 ft wide x 
12 ft tall) for 30 seconds, simulat-
ing a 7.3 magnitude earthquake.

“Although it was expected that 
the simulation would be adverse 
to this type of structure, not only 
did it not fail, it didn’t exhibit any 
signs of faults, cracks or connec-
tion issues,” said Jeff Galland, 
director of engineering and opera-
tions, S2 Specialty Structures.

The first shake duplicated the 
ground motions of the notori-
ous “Landers” earthquake that 
rocked California in 1992. The 
magnitude 7.3 earthquake was 

Added Galland, “In comparison 
to Dynastructure, wood-framed 
buildings shaken at this magni-
tude would suffer significant and 
appreciable damage.”

When erecting the system for the 
test, the manufacturing and con-
struction teams used the standard 
procedures to ensure that what 
was tested represented a typical 
Dynastructure product.

Dynastructure is a pre-engi-
neered steel framing system 
that is suitable for all types of 
structures, from commercial and 
light industrial to residential, rec-
reational and essential facilities. 
Components are built through 
precision fabrication using cold-
formed tubular steel elements pre-
drilled to precise measurements 
and welded in a tight tolerance 
jig. Custom-engineered to exact 
specifications, Dynastructure 
frames buildings faster and for a 
lower cost than other construction 
methods.  •

one of the most powerful docu-
mented earthquakes to occur in 
the contiguous 48 states in the last 
40 years, and caused almost $100 
million in damage.

A second test conducted on Dyna-
structure increased the intensity of 
the shake by 1.5 times to represent 
the International Building Code’s 
Maximum Considered Earth-
quake. This shake was equivalent 
to a 2,500-year earthquake, and 
yielded the same results – no 
damages.

“We wanted to provide the capa-
bility to more accurately engineer 
structures constructed with light 
gauge steel framing systems,” 
said Michael Mendralla, general 
manager, Allied Tube & Conduit 
– Construction Division. “Our re-
sults demonstrate that Dynastruc-
ture is able to withstand even the 
most powerful of natural forces.”

The seismic test, 
which took place in June 2007, shook 

the one story 
building (32 ft long x 20 ft 

wide x 12 ft tall) for 
30 seconds, 
simulating a 

7.3 magnitude 
earthquake.
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For the first time in more than 25 years, developers are 
financing the construction of a public school in exchange for 
the right to build a residential tower above it.

A joint venture between The DeMatteis Organizations 
and the Mattone Group is slated to begin construction on 
Monday of the East Side Middle School at East 91st Street 
and First Avenue.

Ten other contenders vied for the right to build the 
school, but the joint venture’s bid of $111.9 million for a 
75-year ground lease won the job. That money, to be paid 
over 75 years, will cover the $45 million to build the school. 
The school will have 79,100 square feet and 550 seats and is 
scheduled to open in 2009.

In return, the joint venture won the right to build a 
238,000-square-foot apartment tower and about 5,000 square 
feet of retail space on the site.

The city program, allowing developers to build mixed-
use residential projects on city land in exchange for paying 
for ground leases that finance school construction, began in 
1967. It has led to the construction of 12 schools; the last 
one opened in 1980.

However, recessions in the 1980s pushed the program 

Builders 
Finance School
By Theresa Agovino

The use of technology within larger con-
tracting companies is almost assured, as these 
firms believe strongly in the role IT (informa-
tion technology) plays in their profitability. 
When it comes to smaller firms, however, it 
may take a little bit more convincing.

Mark Keeney, information systems 
manager, midsize general contracting firm 
Coleman-Adams Construction, www.cole-
man-adams.com, Forest, Va., does notice 
the reluctance to use technology on the 
part of smaller firms in the industry. While 
there are a number of reasons why compa-
nies resist technology, Keeney believes the 
limited availability of technology catered 
to the smaller contractor definitely plays a 
strong role.

“I know it is hard to drive technology 
into a smaller company, but just little things 
like introducing them to using Microsoft Ex-

Technology 
for Small 
Contractors

cel will get the ball rolling,” says Keeney.
Keeney speaks from experience. Work-

ing for an electrical company years ago, 
this firm started using Excel for simple ac-
counting practices. Soon enough the benefits 
afforded by this application paved the way 
for the company to begin embracing other 
applications.

While midsize and large construction 
companies can play a role in pushing tech-
nology to their smaller counterparts, Keeney 
also sees an opportunity for software vendors 
to provide applications that ease these firms 
into using technology.

Accubid Systems, www.accubid.com, 
Concord, Ont., for example, has an entry 
level estimating package that is good for con-
tractors engaged in work valued $100,000-
$200,000.

Giovanni Marcelli, CEO, Accubid, says 
it is all about the database, commenting, 
“(The database) comes complete with a 
40,000-50,000 different products, and there 
are thousands of assemblies. The contrac-
tor would have to look at those, do some 
customization, spend some time in fine 
tuning the database and the assemblies and 

From Constructech

then commence the process of implement-
ing the system in the company. We provide 
training, and the service of training of new 
estimators.”

Marcelli adds some estimating software 
is more conducive to increased accuracy 
because it is easier to break down a job into 
phases, systems, labor codes, as well as date 
items like alternates, unit prices, breakout 
prices, and so forth. This saves time and 
provides better accuracy and flexibility for 
price breakdowns and details.

Of course subcontractors often fall into 
that category of being reluctant with using 
technology. Austin Beaty, president, Austin 
Lane Technologies, www.austinlane.com, 
Denton, Texas, sees more subcontractors 
using ALPay, which allows foremen to track 
and cost labor for their employees, and feeds 
the payroll and job costing systems the labor 
information. He says some subcontractors 
utilize ALTrac as a billing tool to the general 
contractor.

Proving entry level solutions for smaller 
contractors can be a critical first step in 
turning reluctant users into tech-savvy com-
panies.

out of favor, and it was eventually forgotten, says Jamie 
Smarr, executive director of the New York City Educational 
Construction Fund.

Mr. Smarr says the program was resurrected in 2003 as 
the city began seeking new ways to construct new schools 
as the number of students swelled. The request for proposals 
on the East Side school went out in the summer of 2004, the 
developers were selected in 2005, and final approval was 
given in October 2006.

Two more schools financed under the program are slated 
to open in 2011. World Wide Group is scheduled to begin 
construction on an East 57th Street site in the fourth quarter 
of 2008. Requests for proposals are out on a third school, 
but Mr. Smarr says it is still undecided whether the facility 
will be built.

John A. Caiazzo, vice president for real estate develop-
ment at DeMatteis, says the group was drawn to the deal 
because the Upper East Side is such an attractive location 
for residential development. He notes that while some pro-
spective buyers of the co-op apartments might be turned off 
by living above a school, families might find it a desirable 
attribute.  •
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Grabber Construction Products introduces 
Arch-It as the newest member of the Grab-
ber family. Arch-It is the leading manufac-
turer of pre-formed arches for buildings.

Arch-It creates non-load bearing, tex-
tured polymer arches for doorways and 
windows in metal and stick framing. The 
arches can be used on barrel vaults, alcoves, 
and radius ceilings at a fraction of the cost 
of traditional wood construction.

Arch-It owners Paul Umscheid and 
Stephen Redwine created the pre-formed 
arches because, as homebuilders, they knew 
that builders and consumers alike would 
profit from the simple and inexpensive 
product. Arch-It creates perfect arches, and 
saves time and money.

“This product fits perfectly into the 
Grabberize Your House family of products, 
which reduces labor, increases production, 
and eliminates callbacks for builders and 
contractors,” said Kelly Jones, Grabber 
product manager. “An arched doorway is 
four screws and you’re done.”

Arch-It products are made with water-
proof polymers, and will not split, warp or 
mildew, making it ideal for interior and 
exterior applications.

Grabber Arch-It is available at Grabber 
retail stores, www.grabberman.com, and by 
calling 1-800-477-TURN (8876).

GRABBER AND ARCH-IT 
UNITE TO DISTRIBUTE 
READY-MADE DOOR & 
WINDOW ARCHES

Grace Construction Products has expanded 
its green building initiative with the launch 
of a dedicated section on its web site, www.

GRACE LAUNCHES 
GREEN BUILDING WEB 
SITE 

For more information about Grace’s 
product line, customers can contact their 
local Grace representative or visit the web 
site at www.graceconstruction.com.

graceconstruction.com, to green building 
products and practices. 

The new “Building Green with Grace” 
site links users with an interactive guide 
to products that help architects and speci-
fiers achieve the prerequisites and points 
needed to meet the Leadership in Energy 
and Environmental Design (LEED) Green 
Building Rating System™. 

The new web site complements the 
company’s recently introduced “Building 
Green with Grace” brochure that highlights 
how its products may be used to help proj-
ects achieve LEED certification. Both tools 
underscore Grace’s commitment to green 
building practices, which also includes 
having several LEED Accreditated profes-
sionals within the company. 

The “Building Green with Grace“ web 
site is clearly organized according to six 
LEED categories: Sustainable Sites, Water 
Efficiency, Energy and Atmosphere, Mate-
rials and Resources, Indoor Environmental 
Quality, and Innovation in Design. Each 
category is further segmented by LEED-
NC (New Construction) Version 2.2 
prerequisites or credits that Grace products 
could help a achieve. In addition, illustra-
tions point to those parts of the construc-
tion project covered by each category. 

Products included on the “Build-
ing Green with Grace” website include 
Perm-A-Barrier® Air Barriers, Preprufe® 
Pre-Applied Waterproofing, Florprufe® 
Vapor Barriers, Bituthene® Waterproof-
ing Membranes, Procor® Fluid Applied 
Waterproofing Membranes, Hydroduct® 
Drainage Composites, Monokote® Fire-
proofing Products, roofing underlayments 
and concrete admixtures such as Recover®, 
ADVA® superplasticizers, and V-MAR®.

Developed and administered by the 
United States Green Building Council 
(USGCB), the LEED Green Building 
Rating System is the nationally accepted 
benchmark for the design, construction, 
and operation of high performance green 
buildings. LEED gives building owners 
and operators the tools they need to have 
an immediate and measurable impact on 
their buildings’ performance. 

As its name sug-
gests, the Hilti PX 
10 Transpointer 
system, consisting 
of a transmitter 
and a receiver, is 
capable of trans-
ferring reference points through concrete 
or masonry walls with a thickness of up 
to 3.28 ft.

Drill from the preferred side 
Not only professional users of diamond 

coring equipment immediately recognize 
the enormous time-saving 
potential of this handy new 
tool, all those who drill 
penetrations of various kinds 
through floors and walls will 
soon realize that this tool is 
worth its weight in gold. As 
the hole entry point can be 

determined from the given exit point, awk-
ward overhead drilling becomes completely 
unnecessary in many situations because the 
hole can be drilled from the side that’s most 
convenient to work from. 

Quickly on target
It takes only a 

few seconds to attach 
the transmitter to the 
surface at the refer-
ence point with the special adhesive putty 
supplied. The receiver can then be used to 
find the target point on the opposite side 

HILTI PX 10 
TRANSPOINTER: 
REFERENCES THROUGH 
FLOORS AND WALLS
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ADD VOICE TO DATA

Turner Construction Co., www.turnerconstruction.com, New York, 
N.Y., is finding better ways to communicate across it project sites 
and offices. Currently Turner uses an IP (Internet protocol)-based 
WAN (wide-area network) to transfer data. Converging data and 
voice, Turner Construction has trial tested a VoIP (voice over IP) 
solution called IP Voice Connect from Sprint Nextel,  www.sprint.
com, Reston, Va., for the past two years.

“There are two active sites which began as trials which have transi-
tioned into production sites. Our people are actually using phones 
with that product,” says Dean Galvin, director of network infra-
structure, Turner Construction Co. “We’re working with Sprint to 
try and identify more trial sites where we can test the products and 
determine how we can put them to good use.”

Sprint says its Sprint IP Voice Connect service simplifies network 
complexity by combining voice and data communications on a single 
IP network.

Before companies climb onboard with a similar solution, Galvin 
recommends they do their homework. “You really need to take into 
account quality of service and make sure you perform a good network 
assessment, especially if you are going to run data and voice on the 
same network. That is an important first step.”

He says the company has found many value-added features in the 
VoIP solution that they have not found to necessarily be available 
with traditional TDM (time division multiplexing). Also, the Sprint 
solution has allowed Turner Construction to allow its users to cus-
tomize solutions and still maintain stability and security.

Galvin adds, “Typically when you allow the end user to manage more 
of the experience, it is more difficult to support and keep secure, but 
that has not been our experience with this product.”  
        — CT Today

of the floor or wall. This handy and rug-
gedly-built tool employs the magnetic field 
detection principle to determine when it’s 
in alignment with the transmitter. Arrows 
light up, quickly and clearly indicating to 
the user the direction the receiver must be 
moved to locate the target point. Even the 
thickness of the wall / ceiling / floor can 
be read from the display on the Hilti PX 
10 receiver.

Helps prevent damage
The Transpointer allows holes to be 

drilled from the preferred 
side, especially when critical 
coring work is to be carried 
out in situations where, for 
example, dividing walls are 
not in line with each other or 
where floor levels differ. The 
ability to choose the most suitable working 
direction and the point of exit also helps 
avoid damage when drilling, e.g. damage 
to insulation or cladding.

For information visit www.us.hilti.
com.

Lafarge, the world leader in building mate-
rials and North America’s largest diversified 
supplier of construction materials, intro-
duces an improvement to their line of mold 
resistant drywall products, Mold Defense™. 
Designed for use in interior wall and ceiling 

applications, 
M o l d  D e -
fense protects 

against mold, mildew and now offers the 
added benefit of moisture resistance. 

“Due to the focus on mold- and mil-
dew-related problems in today’s construc-

LAFARGE INTRODUCES 
IMPROVED MOLD 
DEFENSE™ DRYWALL 
PRODUCTS 

Continued on following page
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tion industry, controlling moisture has 
become an important design consideration 
for interior areas.” said Harry Lubitz, La-
farge Gypsum Director of Marketing. “This 
product offers the combined protection 
against mold, mildew and moisture all in 
one.” Lafarge envisions that the market 
will move towards replacing its 1/2” Wa-
tercheck and 5/8” FireWatercheck products 
with the Mold Defense products.

Mold Defense products are available in 
1/2” and 5/8”, and feature a non-combus-
tible mold, mildew and moisture treated 
gypsum core and treated paper facings on 
the front (green), back and long edges. 
These products provide extra resistance 
against the formation of mold compared 
to ordinary drywall products provided 
proper building and installation practices 
are followed.

Independent testing confirmed that 
Lafarge’s Mold Defense products out-
perform traditional drywall products in 
protecting against the growth of mold and 
mildew. Mold Defense achieved an average 
panel score of 10 out of a possible 10 using 
the ASTM D 3273 testing protocol. Mold 
Defense has also been challenged with an 
additional test – ASTM G21 – which mea-
sures core resistance to mold growth. The 
product achieved a ZERO growth score 
signifying the highest protection.

Additionally, Mold Defense products 
are the only mold resistant gypsum boards 
currently determined to be in compliance 
with the treated article exemption of FI-
FRA by U.S. Environmental Protection 
Agency (EPA).

Visit Lafarge at www.lafargenorthamer-
ica.com.

Continued from preceding page

Leica Geosystems has been very success-
fully in the laser measuring sector for some 

LEICA LINO L2 
EASY-TO-SEE 
ALIGNMENT TOOL

ling feature can be switched off by locking 
the device. This not only protects the Leica 
LINO L2 while it is being moved; it is also 
useful when projecting from unusual posi-
tions. Using the Leica LINO L2 to project 
over long distances is child’s play thanks to 
the pulse function with its energy saving 
mode and detector (accessory).

Clever accessories. With the device 
are included a magnetic multifunctional 
adapter, which allows the Leica LINO L2 
to be set up in a wide range of situations 
and a target plate – a very useful tool when 
a projection surface is required in a unen-
closed space. The ball and socket adapter 
allows projections from surfaces sloping 
at all angles. The original Leica LINO bag 
provides a practical and safe way to trans-
port the device to and from site.

For more information go to www.leica-
geosystems.com.

time with the laser distance meter Leica 
DISTO™. We have now used our extensive 
experience to develop a line-laser that sets 
new standards: Leica LINO L2. The usage 
of excellent optical components to proven 
Leica Geosystems quality standards ensures 
precise laser lines that are extraordinarily 
easy to see. Its strengths: precise and per-
fectly visible laser lines. Excellent visibility 

and precision.
The quality of the optics in the device is 

important for the lines to be highly visible 
and sharp. The Leica LINO L2 is equipped 
with proven Power Range Technology by 
Leica Geosystems to guarantee excellent 
visibility – even in a bright environment 
the lines are easy to see. And through the 
extremely large aperture angle of the optics 
the device projects amazingly long lines on 
to the wall, making it ideal for transfer-
ring reference points on to nearby walls or 
ceilings. With an accuracy of +/- 1mm in 
5m the Leica LINO L2 is one of the most 
precise devices in its class.

Simple, quick and self-levelling. Even 
someone who has never worked with a 
level before can project exact horizontal 
and vertical lines on to a wall in next to 
no time. With the new Leica LINO L2 
these everyday alignment and positioning 
tasks are completed extremely quickly and 
precisely. No painstaking levelling of the 
device is required – it is self-levelling! And 
if the inclination of the supporting surface 
is too large then the Leica LINO L2 detects 
this for itself and does not project the line, 
thus saving you from error. The self-level-

TrussRite™ from Marino\WARE is a new 
and exciting cold formed steel truss system 

designed and engineered to be a superior 
truss product. 

Fabricated trusses offer superior lateral 
stability during installation and incredible 
span capabilities. The truss system is one 
of the many members of Marino\WARE’s 
frameRite family of products. TrussRite 
products provide flexibility and design 
advantages. Visit the website at www.
marinoware.com.

TRUSSRITE™, A NEW 
COLD FORMED STEEL 
TRUSS SYSTEM
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“X” marks the spot. It’s official: National 
Gypsum Company received a United States 
patent for its revolutionary GridMarX® 
Wallboard, a product that has also made life 

e a s i e r 
for dry-
wall in-
stal lers 
a c r o s s 

the country.
Blue Xs and dashes on the face paper 

of GridMarX® make it faster and easier for 
drywall installers to fasten wallboard to the 
framing behind it. It was the industry’s first 
wallboard with a printed fastening guide, 
introduced in 2003. Since then, nearly 
all NGC wallboard products feature the 
trademark GridMarX®. 

An NGC team of Marketing, Manufac-
turing, Engineering and R&D profession-
als developed the process that accurately 
prints Xs and dashes on the wallboard at 
all National Gypsum plants.

National Gypsum 
Company Patents 
GridMarX®

Sto Corp., the innovative world leader in 
cladding, coating, and restoration systems, 
introduces StoGuard Tape, a self-adhering 
waterproof air barrier material for multiple 
substrates that adds additional solutions to 
the StoGuard Waterproofing/Air Barrier 
system. 

NEW STOGUARD 
TAPE ENHANCES 
WATERPROOFING/AIR 
BARRIER PROTECTION 
FOR ROUGH OPENINGS, 
SHEATHING JOINTS

It is composed of spunbond polyester 
fabric laminated to rubberized asphalt 
adhesive that strengthens the material 
while providing a surface to which most 
coatings will bond. In addition, the rub-
berized asphalt adhesive provides a water-
proof membrane that sticks to most clean, 
dry, smooth surfaces, including prepared 
concrete and concrete masonry, plywood 
and OSB sheathings, DensGlass Gold®, 
gypsum sheathing, cement board, asphalt 
saturated felt and most housewraps. 

StoGuard Tape is designed to be used 
on above grade vertical wall surfaces as:

• Rough opening protection at win-
dows, doors, and other openings

• Waterproofing and air barrier for 
sheathing joints

• Waterproofing and air barrier for 
minor cracks in concrete and CMU wall 
construction

• Secondary seal behind sealant joints
• Air barrier connection material at 

dissimilar materials
“The addition of the StoGuard Tape is 

another innovation for the StoGuard line,” 
said Lisa Petsko, Sto Product Manager. “It 
not only allows contractors to ensure a 
total coverage, including a comprehensive 
moisture protection warranty, but provides 
one source for the entire assembly and gives 
owners the peace of mind they come to 
expect from Sto.”

For more information, visit www.sto-
corp.com or call toll free (800) 221-2397 
or (404 ) 346-0755.

Henkel announces the introduction of the 
OSI® WINTeQ™ Window Installation Sys-
tem, the first three-component compatible 
window installation system. The new OSI® 
WINTeQ™ system helps take the confusion 

Henkel Introduces 
OSI® WINTeQ™ 
Window 
Installation System 

out of product selection and increases protec-
tion against homebuyers’ biggest concerns 
- energy loss and water penetration - in three 
straightforward steps: Flash, Seal, Foam.

Builders have been facing increased 
potential liability for mold and mildew 
caused by improper window installation. 
The OSI® WINTeQ™ system is designed to 
decrease the chance of failure due to using 
mismatched products, by offering one com-
patible system that helps solve the problem 
of moisture penetration, air loss and even 
product selection.

The new OSI® WINTeQ™ system has 
simplified the process of selecting compat-
ible, reliable products, making the window 

installation process as easy as three simple 
steps: Flash, Seal, Foam. Not all installers 
currently execute all three steps in window 
installation. But, with the compatibility and 
performance of the OSI® WINTeQ™ system, 
these three simple steps lead to proper win-
dow installation, with a decreased risk of wa-
ter and moisture penetration and increased 
energy efficiency and performance.

Step 1: OSI™ TeQ::Flash™ Flashing 
around a window is an important step to 
making a waterproof seal. OSI™ TeQ::Flash™ 
tape is a rubberized Asphalt flexible flashing 
tape that can be applied in temperatures 
below 40 degrees Fahrenheit. The tape is 
available in 4”, 6”, 9”, and 12” X 100” rolls. 

Continued on following page
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Apply OSI™ TeQ::Flash™ flashing tape to the 
sill, over the weather resistant barrier.

Step 2: OSI® TeQ::Seal™  Unlike most 
other sealants, OSI® TeQ::Seal™ does not 
harm or attack Bitumen, Asphalt or Butyl 
backed flashings. It adheres to vinyl, alumi-
num, wood and common weather resistant 
barriers. Simply apply OSI® TeQ::Seal™ 
sealant to the interior side of the mounting 
flange of window before installing. After 
complete installation, install OSI™ TeQ::
Flash™ tape around both sides of the jamb 
and head.

In the past, installers have faced prob-
lems where certain sealants can etch away 
at flashing tape. OSI® TeQ::Seal™ sealant 
and OSI™ TeQ::Flash™ tape are designed to 
complement each other and work together 
without compromising the integrity of either 
product.

Step 3: OSI® TeQ::Foam™ Many forms 
of polyurethane foams expand so aggres-
sively they can jeopardize the functionality 
of the window. The OSI® TeQ::Foam™ 
product is a closed-cell foam that is low 
pressure and low expanding, allowing for 
an easily-controlled application and superb 
water and moisture resistance. OSI® TeQ::
Foam™ foam is installed on the interior side 
of the window, filling the gap between the 
window and the frame.

Until now, the assortment of products 
available to window installers has been 
extremely diverse, with a variety of brands 
and technologies available. With all these 
options, there have been few steps taken to 
determine which products work properly 
with each other, and what mix of products 
and practices are necessary to properly 
install a window.

OSI® products  OSI® WINTeQ™ win-
dow installation system is part of Henkel’s 
OSI® product line. The OSI® brand is an 
authority in providing professional-grade 
caulks, sealants and adhesives. With a 
breadth of color-matching caulks for the 
siding industry, OSI® helps contractors 
make their work easier, always offering 
professional results. 

Visit www.winteqsystem.com for ad-
ditional product information.

Philips offers a line of plaster, stucco and 
veneer finishing products. Its products are 
used in everything from major commercial 
and residential developments to basic home 
improvement projects. Its stucco and plas-
ter casing bead line includes #1 Expanded 
Corner Bead, #33 Wide Expanded Flange 

Bead, #66 Expanded Flange Square Cas-
ing (pictured below), #66 Short Flange 
Square Casing, #15 Double V Expansion 
Joint, #30 Double V Corner Expansion 
Joint and #40 Expansion Joint, all com-
monly used in both stucco and plaster 
applications. The veneer beads and trims 
line includes Kal-Korner Bead, Expanded 
Veneer Corner Bead, J-Casing Bead and 
L-Trim Casing Bead.

While serving the building industry 
the past 52 years, Phillips has perfected 
its corner bead and drywall accessories 
product lines while expanding into new 
product lines. Today, Phillips is a national 
single source manufacturer for all drywall 
finishing beads, trims, channels and fram-
ing components as well as lath and stucco 
accessories. Surprisingly, with Phillips long 
history as being drywall corner bead and 
accessories specialists, few in the industry 
realize Phillips can meet most plaster, 
stucco and veneer finishing needs.

Its time to learn what others have 
already discovered by calling your Phillips 
representative today at 1-800-822-5055 
or visit www.phillipsmfg.com to answer 

your plaster, stucco and veneer product 
finishing needs .

 

The single shot tool that will allow electri-
cal, mechanical and drywall contractors to 
convert from powder to gas.

The Ramset T3SS is the most versatile 
gas technology tool in the industry. It pro-
vides contractors with a revolutionary new 
way to fasten to concrete, hollow block, 
pan  deck 
and Steel / 
Pan Deck...
w i t h o u t 
t h e  n e e d 
to change 
power lev-
els or color 
loads.

T h e 
T3SS is a 
complete fastening system, including a 
variety of preassembled fasteners, clips, 
washered pins and threaded studs.

Safety managers recommend the T3SS 
because there is no licensing required. 
Lower recoil reduces operator fatigue. 
Quieter than drilling and anchoring or 
powder. Eliminates exposure to concrete 
dust (Silicosis).

For more information go to www.
ramset.com.

NEW RAMSET T3SS 
GAS TECHNOLOGY TOOL 

Glasteel has announced its association with 
The Vista Wall Group, in the presentation 
of Skywall Translucent Systems.  Skywall 
is a state-of-the-art translucent daylighting 
system now featuring Acrylit fiberglass 
reinforced panels.

Skywall Translucent Systems is the 

ACRYLIT PANEL NOW 
ON GLASTEEL SKYWALL 
SYSTEMS

PHILLIPS OFFERS 
PLASTER, STUCCO AND 
VENEER ACCESSORIES
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Cordless convenience, no set-up, just 
grab and go. Patented robust electro-
mechani-
cal drive 
system for 
depend-
able and 
r e l i ab l e 
d r i v e s . 
Powerful 
batteries 
provides 
up to 750 drives per charge. Patented 
dual drive control, sequential or contact 
actuation lets you work the way you 
want to. No exhaust blowing dust in 
your face. 

CORDLESS FINISH 32 
FROM SENCO

premier line of translucent products for 
vertical wall and skylight applications.  
With comprehensive testing behind the 
product, Skywall translucent Systems of-
fers an outstanding selection for projects 
where the benefits of natural daylight are 
desired.

With more than 40 years experience 
Vistawall is the service and quality leader 
in the design, manufacturing, and distribu-
tion of innovative entrances, storefront and 
low-rise framing systems, skylight systems, 
and high-performance engineered curtain 
wall systems.

With more that 45 years of experi-
ence, Glasteel is focused on providing the 
market with the highest quality fiberglass 
reinforced panels using state-of-the-art 
technology while maintaining total cus-
tomer satisfaction.  Glasteel is a market 
leader with manufacturing facilities in three 
countries world wide. Glasteel offers a full 
range of fiberglass reinforced skylight and 
sidelight panels, including Acrylit, designed 
specifically for the daylighting industry.

For more information, contact Skywall 
at 800-259-7941 or www.skywall.com.

Nicely balanced and easy to use, the 
Cordless Finish 32 drives 16 gauge nails 
from 1 1/4” 2 1/2”. All this is backed 
by a new durable drive system, adjust-
able depth-of-drive control, EZ-Clear 
latch, and a no-mar pad for perfect 
finishing.

Visit www.senco.com for full infor-
mation.

Spraytex has pushed the limits of 
aerosol technology to provide the most 
easy to use, high-performance pop-
corn ceiling texture solution available: 

Acoustic + Ceil-
ing Texture with 
Particles. They’ve 
gone a step beyond 
tradit ional pop-
corn textures with 
Acoustic +, adding 
actual particles to 
the texture for an 
even more profes-
sional finish. 

A revolutionary 
delivery system ensures that the spray 
is easy to control. This proprietary 
design avoids the problems of so many 
particle-containing aerosols: over 
pressurized cans whose valves, once 
opened, fail to close. With Acoustic 
+’s user-friendly nozzle, you can spray 
in short bursts and direct the spray 
exactly where you need it. You have 
significantly more control over where 
the spray goes, and how much product 
is applied.

Acoustic + is available in Medium 
and Coarse textures. Cans contain 20 
oz. and will cover up to 6 square feet, 
depending on heaviness of applica-
tion. Fluorocarbons-free Acoustic + is 

NEW ACOUSTIC+ 
FROM SPRAYTEX

Supress Sound-Engineered Drywall is the 
answer to unwanted sound and noise in 
residential and commercial structures.

Supress SED can be used in place of 
regular drywall or applied directly over 
existing drywall surfaces. Architects and 
professional builders specify Supress in 

their multi-family projects to provide that 
extra level of quality in their floor/ceiling 
assemblies and common/demising/party 
walls that today’s buyers demand. Owners 
of luxury residences throughout the US 
have used Supress to provide sound absorp-
tion in their home theaters, music rooms, 
children’s rooms and play areas. Commer-
cial operators use Supress in their hotels 
and motels, recording studios, conference 
rooms, offices and in factory/warehouse 
areas.

Supress SED products are available 
with non-toxic, biodegradeable, anti-mold 
properties (SED-AM)

New, sophisticated building codes 
require architects to create, and builders 
to produce, structures with exceptional 
strength and fire-resistance. Unfortu-
nately, these very safe practices result in 
buildings that are also very efficient at 
transmitting unwanted noise and sound 

water-based for easy cleanup.
For more information about this 

product go to www.spraytex.com.

SUPRESS® SOUND-
ENGINEERED DRYWALL™ 
(SED AND SED-AM)

Continued on following page
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energy throughout, just like a network. 
Multi-family buildings are the most prone 
to these sound complaints due to the close 
proximity of neighbors, living adjacent, 
above and below.

Home theaters and living rooms with 
media centers are also great contributors 
to unwanted noise.

Building near a busy roadway or an 
airport? Supress has the answer: Use Su-
press, instead of regular drywall, in a single, 
easy-to-install layer on the interior surface 
of the wall facing the noise source. Want 
extra luxury performance? Use the next 
greater thickness of Supress.

Builders, contractors and their sub-
contractors like Supress Sound-Engineered 
Drywall because it installs and finishes just 
like regular drywall, allowing them to keep 
their labor costs in line in today’s competi-
tive market. And because Supress installs 
and finishes just like regular drywall, crews 
do not need to have extensive supervision 
and training to fit and install Supress in a 
production environment on the job site. 
Crews can also use their same familiar 
tools, saving project time and money.

More information is available at www.
supressproducts.com.

Continued from preceding page

The ix Series Airless Paint Sprayers are 
unequaled in performance, features and 

warranty. Each 
of them versatile 
and highly reli-
able, these spray-
ers incorporate 
even more user 
features and lon-
ger life than any 
others in their 
class.

This versatile, portable sprayer comes 

NEW 540IX AIRLESS 
PAINT SPRAYER FROM 
TITAN TOOLS 

in three configurations and is ideal for 
medium to large residential, commercial 
and maintenance applications. With many 
of the same industry-leading features as 
Titan’s larger sprayers, you get a highly 
reliable sprayer that’s just right for you.

Materials to be sprayed: Stains, lac-
quers, enamels, multi-colors, oil and latex-
based house paints.

For information on this and other Ti-
tan Tools go to www.titantools.com.

The Radius 360º is a revolutionary drywall 
sanding tool, with unique side-to-side, 
up and down, and circular mobility. The 
round design 
v i r t u a l l y 
e l i m i n a t e s 
flipping, and 
the associated 
s u r f a c e 
scratching and 
gouging.

The ability 
t o  c h a n g e 
directions quickly without having to lift the 
pad off the wall is a huge advantage over the 
conventional method of sanding drywall. 
Unlike the conventional pole sander, the 
foam disc on the Radius 360º wears evenly 
and lasts much longer. Both the foam pad 
and the sandpaper utilize hook and loop 
backing, making for easy replacement.

The revolutionary new Radius360º 
features a full 9” diameter, die-cast 
aluminum head with wide pivot brackets 
that give the tool unique side-to-side, up 
and down, and circular mobility. It’s round 
design virtually eliminates flipping and the 
associated surface scratching and gouging. 
Its ability to change directions quickly 
without having to lift the pad off the wall 

is a huge advantage over the conventional 
method of sanding drywall.

The 1/2” thick detachable foam disc 
forms to the wall, providing a smooth, even 
finish and a full 9 inches of coverage. Unlike 
the conventional sand pole, this foam disc 
wears evenly, greatly increasing the life 
of the tool. Both the foam pad and the 
sandpaper utilize hook and loop backing, 
making for easy replacement. Loop backed 
sandpaper firmly attaches to the foam disc, 
preventing debris from collecting behind 
the sandpaper, eliminating a major cause 
of streaking. Sanding with the Radius360° 
is up to three times faster than using a 
conventional sand pole, with superior 
results.

For more information visit wwww.
fullcircleinternational.com.

FULL CIRCLE 
INTRODUCES THE 
RADIUS 360° DRYWALL 
SANDING TOOL

Flex-Ability Concepts, Oklahoma City, has 
introduced Hammer-Lock, a new feature 
for Flex-C Trac® that significantly reduces 
installation time and labor.

Flex-C Trac provides an easy way for 
builders to frame high quality curves by 
utilizing a simple, flexible metal track for 
use with wood or metal studs.

Hammer-Lock allows the shaped 
flexible 
t r a c k 
t o  b e 
held in 
place by 
s imply 
h a m -
mering 
d o w n 
tabs in 
e a c h 

link of the track. The previous system of 
securing the track by placing screws in the 
steel strap in the track flanges can still be 
utilized depending upon contractor prefer-

FLEX-C TRAC® NOW 
AVAILABLE WITH NEW 
HAMMER-LOCK FEATURE
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ence and application.

Hammer-Lock is available on 20 gauge 
2 1/2”, 3 5/8” and 6” Flex-C Trac. It is also 
available on Flex-C Angle.

“This design innovation has been in 
the works for nearly two years,” according 
to Robert Widmer, marketing manager. 
“We’ve tested it in the field with key con-
tractors and they love the fact that Ham-
mer-Lock significantly speeds up the time 
to secure the shape. When the tabs are 
hammered down, the shape of the track 
is firmly held in place. This feature makes 
Flex-C Trac vastly superior to competing 
products that claim to hold their shape 
without the use of screws.”

The locked tabs do not interfere with 
stud placement. For maximum lateral load 
capacity, securing screws should still be 
used in the flanges.

For more information on Hammer-
Lock and the Flex-Ability Concepts family 
of products for both commercial and resi-
dential applications, call 405-996-5343 or 
visit www.flexabilityconcepts.com.

WEATHER TEX™ WINS THE 
PCBC COOL PRODUCTS 
COMPETITION

The adhesives manufacturer that 
developed the first eco-friendly construc-
tion adhesive two decades ago now proudly 
introduces the construction industry’s most 
complete line of solvent-free adhesives with 
the launch of its new GREENchoice™ 
brand.

Six types of adhesives and two seal-
ants comprise the core GREENchoice 
line. Solvent-free adhesives and sealants 
include GREENchoice Heavy-Duty Con-
struction, Projects & Repair, All-Weather 
Subfloor, Professional Drywall, Profes-
sional Cove Base, Professional Acoustical 
Sealant and Professional Radon Sealant. 
The GREENchoice �line also includes 

eco-friendly Premium Polyurethane Con-
struction Adhesive.

Most GREENchoice products cur-
rently are available in professional-

sized 29-ounce 
cartridges and 
also come in 
1 0 . 5  o u n c e 
cartridges for 
smaller jobs. 
The new line 
follows Frank-

lin’s established color-coded system 
for easy identification of application 
types.

Franklin’s long-standing focus on en-
vironmentally safe products goes beyond 
the GREENchoice line. In addition to 
its solvent-free construction adhesives, 

Franklin offers close to 60 types of eco-
friendly, solvent-free or VOC-compli-
ant Titebond construction adhesives, 
flooring and specialty adhesives, wood 
glues, and caulks and sealants, in diverse 
sizes.

As part of its commitment to raising 
industry awareness of green building and 
to helping its customers choose green 
alternatives, Franklin also has launched 
a dedicated GREENchoice Web site, 
www.titebondgreenchoice.com. In ad-
dition to providing information on 
Franklin’s GREENchoice line and full 
range of environmentally friendly ad-
hesives, caulks and sealants, the site is 
intended as an educational resource on 
green building for the construction 
industry.

TITEBOND GOES GREEN 
WITH GREENCHOICE™ 
ADHESIVE AND SEALANT 
LINE

Fortifiber Building Systems Group® has announced that Weather Tex™, the 
industry’s first hybrid housewrap, is a winner in the 2007 PCBC Cool Products 
competition.   This competition, held prior to the Pacific Coast Builder’s Conven-
tion (PCBC), identifies the show’s most popular products.   

 Weather Tex is a high-tech weather-resistive barrier solution that ends the paper 
vs. plastic debate.  It offers the best of both worlds through the innovative layering 
of Super Jumbo Tex® 60 Minute building paper over WeatherSmart™, Fortifiber’s 
award-winning “smart” polymeric housewrap solution.

 By combining the formidable merits of two of its finest products, Fortifiber’s 
Weather Tex offers an exceptional combination of strength, durability, breathability 
and moisture protection, with the added benefit of extraordinary versatility.  The 
hybrid weather-resistive barrier is perfect for use under stucco, and an excellent 
choice in any climate and behind any cladding.  Now builders and architects can 
choose Weather Tex as a two-layer system without adding the considerable labor cost 
of wrapping the building twice; most building scientists agree that the additional 
drainage plane of this system offers enhanced drainage performance.

 Super JumboTex 60-Minute building paper is part of the JumboTex line, which 
has set the benchmark for more than 50 years and helped invent the model for how 
WRBs should perform in a wall system.  Manufactured from a base stock of kraft 
linerboard, JumboTex is far less brittle than felt, making it less likely to tear during 
installations around corners and in tight conditions.  WeatherSmart is a nonwoven, 
non-perforated housewrap that employs advanced breathable polymer technology 
and delivers balanced moisture control in any weather condition.

Find out more about Weather Tex at www.fortifiber.com.
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OSHA NEWS

Building on an already strong working relationship, the U.S. De-
partment of Labor’s Occupational Safety and Health Administration 
(OSHA) has formed an alliance with the New York City Department 
of Buildings (DOB) to reduce hazards and enhance safety for con-
struction employees in the five boroughs of New York City.

The alliance builds on recommendations from the Suspended 
Scaffold Worker Safety Task Force and formalizes the existing work-
ing relationship between DOB and the three OSHA area offices that 
cover New York City: Manhattan (overseeing Manhattan, Queens 
and Brooklyn), Tarrytown (overseeing the Bronx) and Avenel, N.J. 
(overseeing Staten Island).

Under the alliance, OSHA and DOB will cross-train their inspec-
tors and managers, respectively, on each agency’s construction safety 
standards, regulations and procedures, with a focus on the most com-
mon construction hazards likely to harm employees. The agencies 
also will exchange best practices; publicize and share construction 
safety information with employers, employees and agency personnel; 
and participate in outreach activities.

“Sharing knowledge, data and resources is the key to this alli-
ance,” said Patricia K. Clark, OSHA’s regional administrator in New 
York. “The more familiar we are with each other’s procedures and 
the more knowledge of hazards and safeguards we can share with 
employees and employers, the better our chances of having the city’s 
construction employees end each workday whole and healthy.”

OSHA Forges Construction Safety 
Alliance With New York City 
Department Of Buildings

 The U.S. Department of Labor’s Occupational Safety and Health 
Administration (OSHA) and the Hispanics in Real Estate and Con-
struction (HREC) have formed an alliance with the goal of helping 
New York small businesses provide safe work environments for their 
employees, particularly Hispanics and teenagers.

Under the alliance, OSHA and HREC will develop and deliver 
training and education programs focusing on such workplace haz-
ards as falls, electrocution, being struck by or caught in or between 
machinery, amputations, hazardous materials and chemicals. These 
programs will include presentations of OSHA’s 10-hour construction 
and general industry courses in English and Spanish. HREC members 
who speak both English and Spanish will be encouraged to complete 
OSHA’s train-the-trainer courses so they can teach these courses in 
both languages.

“This alliance is an opportunity to reach employees who may 

OSHA Forms New York Safety Alliance 
With Hispanics In Real Estate And 
Construction

Ensuring that safety is the priority during the construction of 
the new Yankee Stadium is the goal of a comprehensive safety 
partnership among labor, business and government that emphasizes 
employee training and the identification and prompt correction of 
worksite hazards.

The partnership unites the U.S. Department of Labor’s Occupa-
tional Safety and Health Administration (OSHA) with the project’s 
general contractor, Turner Construction Co. (TCCo), the Building and 
Construction Trades Council (BCTC), the Building Trades Employers 
Association (BTEA) and the New York Labor Department’s On-Site 
Safety Consultation Program (NYS Consultation).

Partnerships Aim To Maximize Safety 
And Health For Workers Building The 
New Yankee’s and Mets Stadiums 

“This partnership is a major league effort to minimize hazard-
ous conditions for the 1,100 employees who will be working on this 
project,” said Edwin G. Foulke Jr., assistant secretary for OSHA. 
“Maximizing worker safety will be accomplished through the win-
ning teamwork of labor, management and government.”

Under the partnership, contractors will be required to have site-
specific safety and health programs, conduct task-specific hazard 
analyses, and provide safety and health orientation for new employ-
ees as well as ongoing safety and health training to all employees 
in a language they understand. It also mandates OSHA training for 
foremen and others with safety and health responsibilities, weekly 
safety meetings, weekly safety and health audits, documentation of 
corrected hazards and near-miss incidents, and task-specific weekly 
toolbox instructions for employees who will integrate safety and 
health requirements with that week’s tasks.

The partnership was signed by: OSHA’s Patricia K. Clark; Diana 
Cortez, director of OSHA’s Tarrytown Area Office, which covers the 
Bronx; from TCCo, Pat DiFilippo, executive vice-president, Char-
lie Murphy, senior vice president and general manager, and John A 
Turmelle, business unit safety director; from BCTC, Edward J. Mal-
loy, chairman and chief executive officer; from BTEA, Lou Coletti, 
chairman and chief executive officer; and from NYS Consultation, 
James Rush, program manager.

Citi Field Project Alliance Also Formed
A similar safety partnership unites OSHA and the key building 

organizations involved with construction of the Citi field Project, the 
new home of the New York Mets.  

The partnership unites the U.S. Department of Labor’s Occupa-
tional Safety and Health Administration (OSHA) with the project’s 
construction manager, Hunt/Bovis Lend Lease II, Joint Venture; the 
building trades; contractor associations; and the state of New York in 
a focused effort to make safety the number one priority during con-
struction of the new Major League Baseball stadium, the demolition 
of Shea Stadium and associated site development.

“More than 900 trade workers are expected to labor on this proj-
ect,” said Clark, OSHA’s regional administrator. “Our common goal 
is to minimize the risks inherent in construction so they can all go 
home whole and healthy at the end of each and every workday.”

Workplace Fatality Rate Declines
The recently released Bureau of Labor Statistics’ (BLS) Census 

of Fatal Occupational Injuries in 2006 indicated that the fatality rate 
declined to its lowest level since BLS began collecting data in 1992. 
The rate last year was 3.9 fatalities per 100,000 employees, down 
from 4.0 in 2005.

The number of fatal work injuries among employees younger 
than 25 years of age decreased nine percent, from 568 in 2005 to 
516 in 2006. In addition, the fatality rate among Hispanic employees 
declined slightly, from 4.9 fatalities per 100,000 employees in 2005 
to 4.7 fatalities per 100,000 in 2006.
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A comprehensive construction safety partnership has been 
formed to minimize hazards and maximize safe and healthful work-
ing conditions for employees constructing the new Goldman Sachs 
headquarters in Battery Park City.

The partnership unites the U.S. Department of Labor’s Occupa-
tional Safety and Health Administration (OSHA) with the project’s 
construction manager, Tishman Construction, the New York Labor 
Department’s On-Site Safety Consultation Program (NYS Consul-
tation), the Building and Construction Trades Council (BCTC), the 
Building Trades Employers Association (BTEA) and the General 
Contractors Association of New York Inc. (GCANY).

OSHA Forms Safety Partnership 
For Construction Of Goldman 
Sachs Headquarters

not know how to identify and prevent common workplace hazards,” 
said Patricia K. Clark, OSHA’s regional administrator in New York. 
“Equipping employees with that knowledge, and the ability to impart 
that knowledge to others, will help prevent injuries and illnesses.”

“OSHA will work with the HREC, as well as faith-based and 
community-based organizations, to increase safety and health aware-
ness within New York’s Hispanic community,” said Diana Cortez, 
OSHA’s regional Hispanic outreach coordinator and director of the 
agency’s Tarrytown Area Office.

It’s been said that the “devil is in the details.”  That is 
absolutely the case when it comes to defending a claim for 
disability due to an alleged occupational disease (“OD”).

Historically, a majority of such claims are for asbesto-
sis, lung conditions due to dust and airborne particles at job 
sites, and conditions resulting from repetitive motion.  Once 
a claim is initiated, your workers’ compensation carrier will 
investigate the allegation that you are responsible, wholly 
or in part, for the condition as alleged by the claimant.  You 
can aid the carrier’s investigation greatly by investing some 
time to gather information about the claimant’s work during 
his or her tenure with your company.

The carrier’s investigation usually is pretty standard, 
requesting that you respond to a series of initial questions, 
then generally asking you to elaborate to support or clarify 
your answers.  I’ve been present at quite a few investigation 
interviews, and invariable the employer’s principal complains 
that it feels like he or she is on trial.  In a way, of course, that 
is true.  The claimant is prosecuting a claim, and you and your 
carrier are defending against the charge that you are liable for 
the claimant’s alleged condition.

The major difficulty in defending an OD case stems from 
the fact that the claim is based on exposures said to have 
occurred years before the onset of the claimant’s disabling 
condition.  You are asked to counter the claim, relying on 
your memory and available records.  The claimant’s coun-

By Paul Garritan, Hamond Safety Management, LLC

DETAILS DRIVE DEFENSE OF OD CLAIMS

“This partnership emphasizes employee training and an ongo-
ing commitment by contractors to identify and eliminate hazards 
before they harm employees,” said Patricia K. Clark, OSHA’s 
regional administrator. “Other goals include a top priority of zero 
fatalities and full compliance with the project’s stringent safety 
requirements.”

Under the partnership, all project subcontractors will be required 
to have a site-specific safety and health program administered by a 
qualified person, ongoing safety and health training that addresses 
new project tasks or processes, safety and health orientation for all 
new hires, and certified OSHA training for all foremen.

Among other requirements are task-specific weekly toolbox 
instructions for employees to inform them about safety and health 
standards that apply to each week’s work, as well as documentation 
of all safety and health activities, including corrected hazards and 
near accidents.

“This partnership is a mutual investment in safety and health that 
should pay dividends in reduced costs, greater productivity and, most 
important, employees being able to end each day whole and healthy,” 
said Richard Mendelson, OSHA’s area director for Manhattan.

The partnership was signed by OSHA’s Clark and Mendelson; 
William Motherway, executive vice president, Tishman Construc-
tion; James Rush, program manager, NYS Consultation; Edward J. 
Malloy, chairman and chief executive officer, BCTC; Lou Coletti, 
chairman and chief executive officer, BTEA; and Christopher Ward, 
managing director, GCANY. •

sel, of course, will not be terribly upset if you experience a 
few “senior moments” during cross-examination, or if your 
records are sketchy or nonexistent. The blunt truth is that a 
carrier many times in unable to effectively defend against a 
claim due to a lack of information/documentation and perhaps 
even a lack of cooperation from the policy holder.

Although you may feel that the claimant was not ex-
posed to the substance or condition cited in the claim while 
working for you, the Workers’ Compensation Board or an 
administrative law judge may not necessarily agree.  Of 
course, if you believe that a claim is legitimate, you should 
make every attempt to inform the carrier of relevant facts 
to accelerate medical care and compensation to the injured 
employee.  The key point is that you can never provide 
too much information.  Let your carrier’s investigator sort 
through everything you can provide—he or she is trained to 
look for pertinent material.

Paul Garritan is Vice President of Hamond Safety Manage-
ment, LLC, group manager of New York State Insurance 
Fund Workers’ Compensation Safety Group 534.  He has 28 
years of extensive experience in the workers’ compensation 
field, including claims investigation and preparing employ-
ers for compensation hearings.  He has been a guest lecturer 
on compensation-related topics at industry meetings and 
instructional seminars.
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The Association of Wall-Ceiling & Carpentry
Industries of New York, Inc.
125 Jericho Tpke., Suite 301, Jericho, NY 11753

RETURN SERVICE REQUESTED

ACCORDING TO OFFICIALS, IF 
ALL APPROVALS ARE RECEIVED 
IN THE TIME FRAME EXPECTED, 
CONSTRUCTION COULD BEGIN 
ON THE FIRST PHASE OF THE 
YONKERS WATERFRONT RE-
DEVELOPMENT PROJECT BY 
SPRING 2008.

The four main components of the 
phase one development include: River 
Park Center, Cacace Center, Palisades 
Point and the reopening of the Saw Mill 
River.

River Park Center, which is located 
in the area known as the Gateway Dis-
trict, includes development of two city 
blocks in the heart of downtown just 
east of City Hall. River Park Center will 
feature a mix of retail, office, residential 
and entertainment components includ-
ing: 465,000 sf of retail space; 325,000 
sf of office space in multiple buildings; 
80,000 sf of restaurant space with res-
taurants opening onto a new riverwalk 
along the reopened Saw Mill River; a 15-
screen, 80,000-sf movie theater; a 6,500-
seat ballpark located on the roof of the 

River Park Center for a new team in the 
Atlantic League of Professional Baseball 
Clubs; 950 residential apartments in two 
buildings and parking facilities with ap-
proximately 4,340 spaces.

Other facets of phase one call for a 
new 150,000-sf office building; a new 
75,000-sf 150-room hotel; a new 1,470-
space parking structure; a new 50,000-sf, 
six-bay fire headquarters; two 25-story 

Construction on Yonkers Waterfront Redevelopment 
Could Begin Next Spring

Rendering of proposed River Park Center

residential buildings with a total of 436 
condominium residences featuring 9,000 
sf of ground-level retail/restaurant or of-
fice space and two parking facilities with 
725 spaces and the re-opening of the Saw 
Mill River that now runs underneath 
parts of downtown or is inaccessible 
to the public near Getty Square and in 
Larkin Plaza.  •

WCC&

(Exerpted from Globest.com)
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