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From the 
Executive Director
John DeLollis 

Working closely with the signatories to our Collective Bargaining Agreements to assure a smooth 
transition from current to new accords that will carry us forward over the next few years is both 
satisfying and intensive.

I’ve pointed out before, that as a labor-intensive trade our union labor workforce is our most valuable 
asset and we have to treat it as such. Successful negotiations have to blend the needs of our workers with 
the profit-making capability of our contractors to survive in today’s competitive market. 

Survival is an ongoing process. We are being challenged constantly by the non-union sector and 
its advocates making it imperative that  we stay on top of our game in labor management, customer 
relationships and the advancement of the industry. 

The ongoing changes met within the competitive environment we face require our adapting to meet 
a constant and continuous demand for improvements in both organizational development and technological 
innovation.

 “Smart” is a new word that’s come into our vocabulary recently describing construction, to include 
investors, builders, workers, and insurers. “Smart” can describe hardware and software as well as an 
attitude created to generate more efficiency, therefore increasing productivity and, ultimately, profit.

I wonder how many of our contractors have looked into how Building Information Modeling (BIM) 
impacts us directly as design-build becomes more popular. How many of us have paid attention to drone 
technology? While still in their early stage, drones have already been approved by the government to be 
used in certain circumstances. New innovations are important to consider, but all of them carry costs and 
risks that have to be figured into our negotiations. 

Reports show the construction sector lags when it comes to innovation. That’s understandable 
though short sighted. Margins are tight and businesses have to operate profitably today, yet if we don’t 
innovate we’re in danger of undermining our collective ability to compete.

The perpetual changes met within our highly competitive environment require changing of 
management processes that will meet a constant and continuous demand for improvements in 
organizational development and innovation. 

Hopefully, our negotiations will conclude soon, and find favor on both sides of the table. When 
this happens, we should be in a far more sustainable position to meet the ever-growing need for sharp, 
competitive bidding.                       

        – John DeLollis

Our Most Valuable Asset
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SOLUTIONS FOR EVERY PROJECT
With Chicago Metallic® now part of ROCKFON, the only limit to your next 
ceiling is your imagination.

There are so many options with ROCKFON acoustical stone wool panels, 
the versatility of our ROCKFON specialty metal panels and the precision 
engineering of Chicago Metallic suspension systems.

ROCKFON stone wool acoustical ceiling panels are GREENGUARD 
GOLD certified.

Visit www.rockfon.com for more information.

CREATE AND PROTECT®

2017 SCHOLARSHIP PROGRAM
WC&C

You can only submit one application per person. 
Applications must be submitted and completed in full by 

July 31, 2017 (by noon).

Ten chosen applicants will be 
awarded $3,000 each. Winners 
are chosen by a third party. The 
staff of WC&C is not involved in 
the process.

Visit the WC&C website 
(wcc-ny.com) for application 

and further information.
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From the 
President
Michael Weber

Enduring the Pain of Change

As we begin the negotiating process with expiring Collective Bargaining 
Agreements, ie: New York City District Council of Carpenters and Local 
1974 Tapers,  the creative changes that will be explored to salvage what 
is left of a dwindling union market are paramount to our survival.  With 

a customer base that has the ability to construct projects with or without union 
labor, the time has come to make sweeping changes to compete with our non-
signatory competition.   Proposed changes by both labor and management are 
sure to be met with resistance on both sides of the negotiation table.  However, 
I believe it is in the best interest of all parties to break the mold that has been 
set for generations and implement changes required to salvage our market 
share.  Should New York be successful in creating a new template for providing a 
competitive labor pool, it should be a win win for our industry along with the hard 
working men and women employed by dedicated signatory contractors.  I feel 
the new model being proposed by management has the potential to recapture 
market share for union contractors and ensure employment for the union 
workforce not only in New York but perhaps across the country as well.   Change 
is often a painful process.  When embraced the potential for opportunities can be 
limitless.   

I would like to thank the honorees of this year’s WC&C Annual Spring Gala 
& Dinner Dance, John Ballantyne of the Northeast Regional Council of Carpenters 
and Douglas O’Connor of Donaldson Organization for your participation in 
making this year’s event the most successful Gala to date.  

        — Michael Weber
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The value of New York City construction starts reached $32.2 
billion in 2016, a decline of 22 percent from 2015, according to a New 
York Building Congress analysis of construction data from Dodge Data 
& Analytics. 

While the overall value of last year’s construction starts is down 
from $41.1 billion in 2015, the 2016 total easily outpaced the annual 
average of $24.1 billion in construction starts achieved during a five-
year period stretching from 2011 through 2015. 

“Despite our inability to match the epic pace of new project 
starts achieved in 2015, private sector developers and real estate 
investors maintained their incredibly bullish outlook on New York City 
in 2016,” said New York Building Congress President and CEO Carlo 
A. Scissura. “With government work included, the five boroughs have 
been home to more than $70 billion in new construction projects 
over the past two years, with much of that work continuing to course 
through our economy today in the form of new jobs, additional 
consumer spending, and increased tax revenue.”

The data used in this report encompass all project starts, 
including new ground-up construction, alterations and renovations 
to existing structures, and public infrastructure. The data reflect the 
total estimated value and square footage of each initiated project 
throughout the entire period of construction.

From start to completion, the construction projects initiated in 2016 
will encompass 51.3 million square feet of new floor space. That total 
is down nearly 38 percent from the 82.2 million square feet of new 
space started in 2015, but remains well above the five-year average of 
44.4 million square feet in construction projects initiated between 2011 
and 2015.

TOP PROJECT STARTS
For the second consecutive year, the top three project starts 

by value involved new office construction. The list was headed by 
3 Hudson Boulevard and One Vanderbilt in Manhattan, followed by 
Tishman Speyer’s new office project in Long Island City, Queens. 

The fourth most valuable project to begin construction last year – 
and the top start by the public sector – was tied to the Metropolitan 
Transportation Authority’s ongoing East Side Access project.

Spots five through eight on the list were new residential projects 
in Manhattan, followed by a nearly one-million-square-foot warehouse 
facility being constructed on Staten Island. The expansion of NewYork-
Presbyterian’s Brooklyn Methodist Hospital rounded out the top 10.    
    — New York City Building Congress

New York City Construction Starts Reached $32.2 
Billion In 2016; A Nearly 22 Percent Decline From 

2015 As Residential Sector Cools
Despite Year-Over-Year Decline, Value of Construction Starts 
Exceeded Previous Five-Year Average by Nearly 34 Percent

7  Off The Wall  Spring 2017



It’s The Law
By Mark A. Rosen

Mark A. Rosen is legal counsel to the Association of Wall-Ceiling & 
Carpentry Industries of New York, Inc. He is a partner in the firm of 
McElroy, Deutsch, Mulvaney & Carpenter, LLP. Mark practices in the 
areas of construction and contract law, public contract law, arbitration, 
surety, and general commercial litigation. He can be reached at 
mrosen@mdmc-law.com. 

UNION FILES WHISTLEBLOWER COMPLAINT 
REGARDING FAILURE TO PAY PREVAILING WAGE

A construction contractor and the developers on a New York City Affordable Housing 
Renovation project agreed to a $255,000 settlement of a prevailing wage lawsuit 
which was initiated by a whistleblower complaint filed by a laborers’ union.  The 
state attorney general stated that this settlement was the first use of the whistleblower 
provisions of the state’s False Claims Act to pursue a prevailing wage case.  It was 
also unusual that the whistleblower in the case was a laborers’ union.  

The project in question was a non-union project receiving federal and city 
funding.  Therefore, it was subject to the prevailing wage laws.  The union filed the 
whistleblower complaint to enforcement agencies after workers contacted the union 
seeking help, claiming they were not being paid prevailing wage.

SCAFFOLDING COMPANY FINED FOR IMPROPER 
EMPLOYMENT VERIFICATION

A Brooklyn scaffolding company was hit with a reduced fine of $151,200 for not 
properly filling out its I-9 employment verification forms.  

The Immigration and Nationality Act requires that employers retain I-9 forms for 
three years after an employee is hired, or one year after an employee is terminated, 
whichever is later.  The fine in this case was reduced because ICE could not provide 
hire and termination dates for any of the 156 employees whose I-9s were incomplete.  
Knowing an employee’s hire and termination dates is critical to determining the 
employer’s liability.

NEW NEW YORK CITY LAW PROHIBITS EMPLOYERS 
FROM INQUIRING ABOUT SALARY HISTORIES OF JOB 
APPLICANTS.

The New York City Council passed a law to amend the New York City Human Rights 
Law to make it an unlawful discriminatory practice to inquire about a job applicant’s 

salary history or to rely on such salary 
history in determining salary, benefits or 
other compensation.  The law is expected 
to go into effect in October, 2017.  

Under the new law, an employer can 
discuss with applicants their expectations 
with respect to salary, benefits or other 
compensation.  An employer can also 
consider and verify salary history if the 
job applicant voluntarily, and without 
prompting, discloses their salary history 
to the employer.  The law does not 
apply to current employees applying for 
internal promotions or transfers.  •

On 14 September 2016 
Related Companies and Oxford 
Properties Group announced 
Heatherwick Studio’s design 
of Vessel, a new public 
landmark for the Hudson Yards 
development in Manhattan.

Due for completion in 
Autumn 2018, Vessel has 
been commissioned as the 
centrepiece for the largest 
development in New York City 
since the Rockefeller Center. 
Heatherwick Studio‘s design 
undertook the challenge of 
creating a landmark every inch 
of which could be climbed and 
explored. Vessel will lift the 
public up, offering new ways 
to look at New York, Hudson 
Yards and each other.

Its 154 interconnecting flights 
of stairs, 2,400 steps and 80 
landings will create a mile’s 
worth of pathway rising up 
above the public plaza. It 
will stand 150 feet tall, with a 
diameter of 50 feet at its base, 
widening to 150 feet at its top. 
Currently in fabrication in Italy, 
it is constructed of a structural 
painted steel frame with its 
underside surfaces covered by 
a polished copper-colored steel 
skin.

On The Cover
The “Vessel”
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Zetlin & De Chiara, LLP hosted a 
panel of New York City’s leading 
real estate owners and developers, 
builders and union professionals on 
May 31, 2017 at the Union League 
Club to examine the state of union 
labor in New York and its impact on 

building. The forum was 
moderated by co-founding 
partner Michael De Chiara.

De Chiara guided a 
discussion that considered 
how market forces are 
influencing the future of New 
York’s construction trades, 
explaining, “Organized labor 
is critical for the industry, 
for making sure there are 
skilled and trained workers 
to get the job done right. It’s 
not good for New York or for 
business when the safety 
and integrity of complex 
projects are compromised 
by cutting corners, even for 
budgeting purposes.”

Presenters included: Richard 
T. Anderson, past president 
of the New York Building 
Congress; Jay Badame, 
AECOM Tishman; Sabrina 
L. Kanner, Brookfield 
Properties; Gary LaBarbera, 
Building and Construction 

Trades Council of Greater New York; 
Steve McInnis, the New York City 
District Council of Carpenters; Joseph 
G. Mizzi, Sciame Construction; 

Charles F. Murphy, Turner Construction 
Company; and Edward V. Piccinich, SL 
Green Realty Corp.

Panelists agreed that competition 
throughout the market is good for 
the industry at large as owners and 
developers seek the “best value.” They 
debated New York’s high construction 
costs; the current trend towards open 
shop, which is making inroads in the 
areas of commercial building and public 
works projects; and the ways in which 
unionized trades are working to become 
more competitive.

As the gap between open and union 
shops is narrowing, unions still 
dominate when it comes to providing 
safety and skills training, particularly for 
complex construction.

he panel considered the benefits of 
Project Labor Agreements (PLAs), 
including the one Zetlin & De Chiara 
crafted on behalf of SL Green for One 
Vanderbilt. This framework can deliver 
a skilled and fairly-compensated union 
workforce to developers and general 
contractors by offering better work terms.

Creating an open dialogue between 
the trades was discussed, as panelists 
noted that both sides understand the 
importance of a trained workforce and 
controlling costs in a densely built 
environment where construction is 
challenging and with insurance costs 
that are among the highest in the 
nation, whether a project is union or 
open shop. •

“Organized labor is 
critical for the industry, 

for making sure there 
are skilled and trained 

workers to get the 
job done right. It’s not 
good for New York or 

for business when the 
safety and integrity 

of complex projects 
are compromised 

by cutting corners, 
even for budgeting 

purposes.”

Zetlin & De Chiara LLP Hosts 
     “The Future of Labor in   
          Construction”
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The University of Massachusetts Amherst celebrated 
the official opening of its new Design Building, the largest 
modern wood building in the northeastern United States and 
one of the first institutional buildings in the region to employ 
an engineered timber structure. The building was designed 
by nationally acclaimed Boston architectural firm Leers 
Weinzapfel Associates and construction was managed by 

Suffolk of Boston.
Constructed 

w i t h  c r o s s -
laminated timber 
(CLT) and glue-
laminated columns, 
the 87,000-square-
foot facility is the 
most advanced 

CLT building in the U.S. and saves the equivalent of over 
2,300 metric tons of carbon when compared to a traditional 
energy-intensive steel and concrete building. The university’s 
Building and Construction Technology program developed 
some of the CLT technology and has been testing native 
Massachusetts species for CLT suitability with support from 
a National Science Foundation grant.

Earlier this month, UMass Amherst hosted a news 
conference with the New England Forestry Foundation, 
Massachusetts Secretary of Housing and Economic 
Development Jay Ash and Massachusetts Assistant Energy 
and Environmental Affairs Secretary Dan Sieger about the 
economic potential for innovative wood building technology 
and job creation in rural Massachusetts. CLT, composed 
of multiple layers of sawn lumber, is used more commonly 
in Europe, Australia and Canada and is creating new 
opportunities for wood in the construction industry as an 
environmentally friendly alternative to steel and concrete.

At the conceptual stage of the Design Building project, 
the WoodWorks – Wood Products Council undertook a 
preliminary life cycle assessment (LCA) to demonstrate the 
significant environmental benefits associated with the wood 
option being considered. Once the decision was made to use 
wood, WoodWorks provided ongoing technical assistance 
and support related to the complete LCA of the final design 
undertaken by the USDA Forest Products Laboratory in 
cooperation with the Athena Sustainable Materials Institute. 
It is the first LCA to examine the impact of cross-laminated 
timber on a North American project.

     UMass Amherst

UMass Amherst Celebrates 
The Largest Modern Wood Building in the Northeastern U.S.
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WC&C 20th Annual Spring Gala
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WC&C 20th Annual Spring Gala
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Terrace on the Park April 8th, 2017
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WC&C 20th Annual Spring Gala
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Adding to the Fun 
was a Great View 
of the Fireworks at 
CitiField
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Q. What’s a personal fall arrest system? 
A. A personal fall arrest system (PFAS) 

consists of a full body harness, a shock 
absorbing lanyard or self-retracting lanyard, 
a vertical lifeline or horizontal lifeline, and 
an anchor. Alternatively, the lanyard can be 
attached directly to an anchor, eliminating the 
lifeline.

Q. Is it true that I can use either a guardrail 
system or personal fall arrest system when 
working on a supported scaffold such as a 
frame or systems scaffold? 

A. That is true although the guardrail will be 
much more effective unless you are using the 
fall arrest system for fall restraint.

Q. What is fall restraint? 
A, Fall restraint is using a personal fall arrest 

system to keep you from going off the edge of 
an exposed platform edge. It’s like hooking up 
the employee to a leash.

Q. Why is a guardrail system more effective 
than a PFAS? 

A. A guardrail system keeps you on the 
platform or floor while a PFAS catches you after 
you have decided to leave the platform or floor.

Q. I went bungee jumping once and found it 
to be exhilarating. Does one get the same thrill 
from falling off a floor while wearing a PFAS? 

A. I don’t know—I haven’t done either one 
although I want to jump off a bridge attached 
to a rubber band—sounds like fun. Falling from 
heights utilizing a PFAS, on the other hand is 
a whole different experience. While it is often 
perceived that no injury will occur due to a 
fall, the truth is quite the opposite. While there 
are those who experience no injury, typical 

FAQ’s ABOUT 

FALLS By David H. Glabe, P.E

A lot has been said about falls and 
fall protection. The U.S. Federal 
Occupational Safety & Health 

Administration, OSHA, has emphasized 
fall hazard awareness and increased 
enforcement of the fall protection regulations 
for years in the hope that deaths and major 
injuries due to falls in the workplace can be 
reduced. Manufacturers and suppliers are 
complementing the OSHA emphasis by 
offering a plethora of products that can be 
used to keep employees from falling. Or, 
more accurately, to keep employees from 
falling from heights to levels below in such 
a manner that they get injured or killed.

Due to the complexity of fall protection, 
it is not a simple procedure to provide 
personal fall protection equipment in such 
a way that it will protect an employee in all 
situations all the time. Confusing the matter 
is the inaccurate information, conflicting 
codes and interests, and a whole bunch 
of misconceptions about fall protection. 
Here are a few of the more frequently asked 
questions (FAQS)
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injuries include severe bruising 
and intestinal damage. Frankly, the 
only thing worse than falling while 
wearing a PFAS is falling without a 
PFAS.

Q. That doesn’t make sense: 
people use PFAS daily and I don’t 
hear of any injuries. What gives? 

A. The fact of the matter is that 
employees utilize/wear PFAS but 
very, very few actually use it. In 
other words, although employees 
wear harnesses and are attached to 
anchors, they rarely actually use the 
harness because they don’t fall from 
heights. Consequently, since they 
don’t fall, they don’t get hurt.

Q. I have been told that my 
PFAS anchor has to hold 5,000 
pounds unless it is designed by a 
qualified person, that is someone 
who knows how to design the 
anchor and system. Is this true?

A. Yes it is. The OSHA 
regulations and other codes require 
that the anchor you use has to 
be “capable of supporting at 
least 5,000 pounds per employee 
attached, or shall be designed, 
installed and used as part of a 
complete PFAS which maintains 
a safety factor of at least two and 
under the supervision of a qualified 
person.” [29 CFR 1926.502(d)(15)]

Q. Are you telling me that before 
I attach my lifeline or lanyard to 
an anchor I must have someone 
determine it can hold 5,000 
pounds? 

A. Yes.

Q. Come on, no one does that. 
Everyone eyeballs the chosen 
anchor and estimates its strong 
enough. You mean I cannot do that? 

A. That is correct: OSHA says 
you cannot do that.

Q. But it works; I mean that is 
what everyone does so isn’t it okay? 

A. It works because you don’t 
fall and therefore you never actually 
use the anchor! Just because you 

hook off to something that you 
call an anchor does not an anchor 
make. In other words, just because 
it looks good doesn’t necessarily 
mean it’s going to work. While not 
recommended, you must jump off 
the floor to see if your anchor will 
work.

Q. Why does everyone get away 
with guessing as to the strength of 
the anchor? 

A. That’s easy; the regulation 
isn’t enforced. Besides, all the 
safety folks are happy if the guy is 

“tied off.” Luckily we don’t have too 
many employees jumping or falling 
off floors.

Q. Isn’t tying off the same as 
utilizing PFAS? 

A. No way. You can tie off 
to anything, including yourself. 
Properly utilizing a PFAS means 
that you have selected an anchor 
that will support 5,000 pounds 
or you have tied off to an anchor 
designed by a qualified person in 
compliance with the mandatory 
OSHA regulations.

Q. And what are those 
mandatory regulations? 

A. Here are a few: Limit the 
freefall to 6 feet; stop within 3.5 
feet, (known as the deceleration 
distance); limit the force on the body 
to 1,800 pounds; and the most 
important, don’t hit the surface 
below.

Q. That sounds complicated; is it? 
A. Yes, it can get very 

Due to the complexity of fall 
protection, it is not a simple 

procedure to provide personal fall 
protection equipment in such a way 
that it will protect an employee in all 

situations all the time.

complicated to design a system 
that provides 100% fall protection 
and be in compliance with all of 
the applicable codes and OSHA 
regulations. Fortunately, the fall 
protection equipment manufacturers 
have done an incredible job of 
consistently developing new 
products that can be used to assist 
employers in protecting employees 
from fall hazards. It is amazing the 
changes that have occurred since 
I first got into the business many 
years ago. Unfortunately, too many 
employees lack the training to use 

the equipment properly. Fortunately, 
very few employees ever get the 
opportunity to actually use their 
PFAS!

Q. How do I obtain the training 
to utilize and maybe use my PFAS 
correctly? 

A. There are numerous seminars 
that offer fall protection training. 
However, I suggest first contacting 
the manufacturer of your equipment 
since it should know its products. 
To learn about the applicable 
regulations, select a seminar that fits 
your needs, such as user, inspector 
or competent person. And finally, 
verify that the instructor is qualified 
to teach the seminar.  •

About the Author
David H. Glabe, P.E., is 

President of Glabe Consulting 
Services Inc. and Founder 
and Partner of DH Glabe and 
Associates. Contact him at dhg@
glabeconsulting.com.
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The New York City Regional Center 
(“NYCRC”) has announced that United States 
Citizenship Immigration Services (“USCIS”) has 
issued an I-924 petition approval for its  Brooklyn 
Navy Yard Redevelopment Project (Phase IV).  This 
is the nineteenth (19th) I-924 approval received for 
NYCRC projects.  The NYCRC has a 100% I-924 
approval rating on its projects. 

The Brooklyn Navy Yard Redevelopment 
Project (Phase IV) includes the next phase 
of redevelopment at the government-owned 
Brooklyn Navy Yard, the largest industrial park in 
New York City. The redevelopment of the City of 
New York-owned Brooklyn Navy Yard is part of the 
government’s effort to create jobs, spur economic 
growth, and revitalize neighborhoods.

“We are very pleased to receive an I-924 
approval of our Brooklyn Navy Yard Redevelopment 
Project (Phase IV) from USCIS,” said Paul 
Levinsohn, Managing Principal of the NYCRC.  
“This is an important milestone for a critical project 
for New York City.  Congratulations to our EB-5 
investors.”

This project approval comes after the 
NYCRC recently announced the issuance of the 
1,000th I-829 petition approval for EB-5 investors 
in NYCRC projects.  In December, the NYCRC 
announced the full repayment of the $60 million 
loan to 120 EB-5 investors in its first project in the 
Brooklyn Navy Yard. 

The NYCRC has recently launched its 7th 
project in the Brooklyn Navy Yard, The Steiner 
Brooklyn Navy Yard Redevelopment Project 
(III).   Hundreds of EB-5 investors have received 
permanent residency in the United States through 
previous NYCRC projects in the Navy Yard.

In addition to helping fuel economic 

Issuance represents 19th I-924 petition approval for New York 
City Regional Center EB-5 projects

development in New York City, NYCRC projects 
have produced thousands of immigration approvals 
for its EB-5 investors and family members.  These 
include:

Over 3,000 permanent green cards
Over 5,200 conditional green cards 
Over 2,370 I-526 petition approvals
Over 1,000 I-829 petition approvals

The NYCRC was approved by USCIS in 
2008 to secure foreign investment for real estate 
and infrastructure projects within Brooklyn, 
Queens, Manhattan, and the Bronx under the 
EB-5 Immigrant Investor Program.  The NYCRC 
was the first EB-5 regional center approved in 
New York City.  To date, the NYCRC has secured 
approximately $1.4 billion of EB-5 capital for 21 
economic development projects throughout the 
city.  

In addition to seven projects in the Brooklyn 
Navy Yard, the NYCRC has provided EB-5 
capital to assist with the redevelopment of the 
George Washington Bridge Bus Station and the 
construction of a wireless infrastructure network 
in New York City’s subway stations.  The NYCRC 
is providing EB-5 capital for the redevelopment 
of a new cargo facility at JFK Airport and the 
construction of Fresh Direct’s new headquarters 
in the South Bronx.  NYCRC funding is also being 
used for construction of the City Point development 
in downtown Brooklyn, a new medical office/hotel 
complex in Washington Heights, and the expansion 
of the Hutchinson Metro Center in the Bronx. The 
NYCRC also secured EB-5 capital to help fund 
the construction of LinkNYC, the public-private 
initiative that is bringing the nation’s largest and 
fastest public Wi-Fi network to the streets of New 
York City.  •

NEW YORK CITY REGIONAL CENTER 
ANNOUNCES PROJECT APPROVAL FOR ITS 
BROOKLYN NAVY YARD REDEVELOPMENT 
PROJECT (PHASE IV)
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Tishman Speyer CEO Rob Speyer has unveiled the 
firm’s plans and timetable for the development of The 
Wheeler, a 10-story creative office hub to rise above 
Macy’s historic department store in the heart of Downtown 
Brooklyn. 

With The Wheeler, a name inspired by the visionary 19th 
century Brooklyn developer Andrew Wheeler, Tishman Speyer 
is creating a 620,000 square-foot vertical office campus spread 
across 10 expansive floors.  The new development will feature 
Brooklyn’s largest floorplate, 16-foot ceilings on each floor, 
an acre of outdoor space across a series of gardened 
terraces and roof decks, a dedicated amenity floor, and 
sweeping views of Lower Manhattan, Brooklyn Bridge, 
Statue of Liberty and New York harbor.  The Wheeler will 
be ready for occupancy in mid-2019.

This new development in the heart of Brooklyn’s 
world-renowned cultural, residential and retail scene is 
made possible through an innovative redevelopment 
partnership between Macy’s and Tishman Speyer. 

To realize its vision for The Wheeler, Tishman Speyer 
is working with renowned architect Joey Shimoda, 
founder of the Shimoda Design Group, alongside the 
architectural firm Perkins Eastman.  This will be the first 
New York project for the Shimoda Design Group, which 
has established a reputation for delivering best-in-class 
creative office space for tenants elsewhere in the U.S.  

Innovative Design and Construction
Through the partnership between Macy’s and Tishman 

10-Story Creative 
Office Hub To Rise 
Above Macy’s 
In Downtown 
Brooklyn

Tishman 
Speyer 

Unveils Plans 
For “The 

Wheeler;” 
A Creative 

Office 
Campus in 

the Heart of 
Downtown 

Brooklyn

With The Wheeler, a name inspired 
by the visionary 19th century Brooklyn 
developer Andrew Wheeler, Tishman 

Speyer is creating a 620,000 square-foot 
vertical office campus spread across 10 
expansive floors.  The new development 
will feature Brooklyn’s largest floorplate, 

16-foot ceilings on each floor

Speyer, Macy’s will continue to own and operate the first 
four shopping floors and lower level of two interconnected 
buildings – a nine-story art deco building built in 1930 and 
an adjacent four-story, cast-iron structure that was built by 
Andrew Wheeler in the 1870s. 

Tishman Speyer is constructing ten brand new office 
floors on top of the 1870s Wheeler building and will 
seamlessly integrate that new construction into the upper 
floors of the 1930 art deco building that Macy’s is vacating. 
This blend of old and new will result in 620,000 square feet 
of light-filled Class-A office space with 16-foot ceilings. 

The lower four office floors will encompass 90,000 
square feet of rentable space per floor, while the upper 
six office floors will range in size from 30,000 to 64,000 
square feet.

Tishman Speyer is preserving all existing setbacks 
and creating a number of additional setbacks into the 
new construction.  These setbacks, which will be spread 
out across eight offices floors, will be transformed into an 
acre of landscaped outdoor terraces and roof decks for 
active tenant use. 

The Wheeler will have its own dedicated entrance 
located on Livingston Street between Hoyt Street and 
Gallatin Place.  Additional information and renderings can 
be found at www.thewheelerbk.com. •
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While New York City’s 
construction industry 
continues to be dominated by 

male residents of the five boroughs, its 
quarter-of-a-million-person workforce 
is gradually getting younger and more 
diverse, according to a New York Building 
Congress analysis of the U.S. Census 
Bureau’s American Community Survey 
(ACS).

A total of 253,984 men and women were 
employed throughout the five boroughs 
in a construction industry occupation, as 
defined by the survey, an increase of just 
over 6 percent from 2014. 

 The ACS Survey is based on personal 
responses and incorporates both union and 
non-union labor as well as participation 
by “off the books” workers. In addition 
to physical construction labor and other 
construction-related blue-collar operations, 
the survey also counts construction-related 
sales and service occupations as well 
as white-collar jobs, such as architects, 
engineers, and management, as part of the 
overall construction workforce.

NEW YORK CITY’S CONSTRUCTION 
INDUSTRY GOT YOUNGER AND MORE 
DIVERSE IN 2015
In Reversal, Latest Census Data Shows Hispanics Make up Largest Share of 
Workforce; Black and Asian Participation Increased by More than 20 Percent
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Race, Gender, and Age
For the first time since at least 2005, when 
the Census Bureau started tracking this 
data, the number of Hispanics in the New 
York City construction industry workforce 
outpaced White Non-Hispanics by a 
narrow margin in 2015 (the latest year for 
which data is available). 

Workers who self-identify as Hispanic 
reached 95,874, or 37.75 percent of the 
workforce, compared to 95,841, or 37.74 
percent, who self-identified as White. 
Back in 2008, which was the previous 
high-water mark for industry employment, 
Whites comprised 43 percent of the 
workforce while Hispanic workers made 
up 31 percent.

According to the survey, the number 
of workers who self-identify as Black, 
jumped by 25 percent between 2014 and 
2015 (from 28,236 to 35,354). The number 
of workers who self-identify as Asian 

increased by 21 percent over the same 
period (from 20,744 to 25,075). Hispanics 
saw a 6 percent increase, while workers 
who self-identify as White saw a decline 
of 2 percent from 2014.

The share of women in the construction 
industry rose only slightly – from 16,764 
(7 percent of the total workforce) in 2014 
to 19,274 (7.6 percent) in 2015. 

The workforce got slightly younger in 
2015. Workers aged 20-39 increased from 
41 percent of the workforce in 2014 to 44 
percent in 2015, while workers aged 40-59 
dropped from 50 percent of the workforce 
in 2014 to 46 percent in 2015. 

“While it is wonderful that the construction 

industry is getting increasingly more 
diverse, we still have quite a way to go, 
especially when it comes to recruiting 
and mentoring New York City women 
for successful careers in design and 
construction,” said New York Building 
Congress President and CEO Carlo A. 
Scissura. “This must be an ongoing priority 
for the entire building community.”

Wages and Benefits
Approximately 40 percent of all 
building industry workers lived in 
households with incomes greater than 
$100,000 in 2015, a decrease from 42 
percent in 2014. Approximately 36 
percent of workers reported household 
earnings between $50,000 and $100,000; 
16 percent reported earnings between 
$25,000 and $49,000; and 8 percent 
reported household earnings of less than 
$25,000 annually.

The number of workers who reported 

having health insurance decreased slightly 
from 56 percent in 2014 to 53 percent 
in 2015. The increased percentage of 
uninsured reflects the fact that virtually the 
entire increase in construction employment 
occurred among blue-collar occupations 
without health insurance.

 “New York City’s current building boom 
has opened up additional employment 
opportunities for thousands of New 
Yorkers,” noted Mr. Scissura. “The 
building community, working with our 
partners in government, must do our best 
to ensure that these workers are getting the 
wages, benefits, and training they deserve, 
especially those who may be working on 
the fringes of the industry.” 

Residence v. Place of 
Employment 
Of the 253,984 men and women who 
reported working in the New York City 
building industry in 2015, 74 percent hailed 
from one of the five boroughs. Residents of 
Long Island and New Jersey each made up 9 
percent of the City’s construction workforce.

Among New York City residents working 
in the industry, 36 percent lived in Queens, 
followed by Brooklyn at 32 percent, the 
Bronx at 15 percent, Manhattan at 10 percent, 
and Staten Island at 7 percent. The Building 
Congress also found that 38 percent of the 
New York City residents employed by the 
building industry worked in the very same 
borough in which they lived in 2015.

Additional Findings
Physical construction and other blue-collar 
operations accounted for 81 percent of the 
industry workforce, with the remainder being 
employed in construction-related sales and 
service occupations as well as white-collar 
jobs, such as architects, engineers, and 
management.

Nearly 58 percent of all respondents said 
they speak a language other than English 
as the primary language in their homes. 
After English speakers, the most prevalent 
languages are Spanish (35 percent), Chinese 
(4 percent), and Hindi (3 percent).

Approximately 66 percent of the building 
industry workforce never attended college, 
and 46 percent of all workers ended their 
education after earning a high school 
diploma. College degrees were earned by 
12 percent of all workers, with 4 percent 
of the workforce going on to obtain a post-
graduate degree.

Of those who responded to the survey 
question about citizenship status, 60 percent 
said they were not United States citizens.

— SOURCE: New York Building Congress 
Construction Outlook Update March 17 2017

 
   

“New York City’s current building boom 
has opened up additional employment 
opportunities for thousands of New Yorkers

“
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Three quarters of building owners and contractors have 
experienced a dispute or claim in the last three years, and nine in 

ten say increased 
c o l l a b o r a t i o n 
can  be  used  to 
mit iga te  fu tu re 
risk, according to 
Managing Risk in 
the Construction 
Industry ,  a  new 
S m a r t M a r k e t 
Report from Dodge 
Data & Analytics. 
P r o d u c e d  i n 
partnership with 

Alliant, and with support from e-Builder and Procore, the report 
is available for free download.

The report provides a unique link between specific risk reduction 

New Research Shows How Collaboration Can 
Reduce Construction Risk
Industry players point to collaboration as a solution to risk, construction overspending, 
project schedule overruns and underperformance

“This study contributes 
to the growing body 
of knowledge about 
the positive impacts of 
project collaboration”

practices—like conducting regular meetings with the full project 
team, formal brainstorming and developing a plan to manage 
risk—and tangible project benefits, such as reduced construction 
cost, improved project schedule and improved safety. A key 
finding of the report is that collaboration is widely recognized 
as beneficial in an industry still plagued by silos and competition 
within teams. “This study contributes to the growing body of 
knowledge about the positive impacts of project collaboration,” 
says Steve Jones, senior director of industry insights research 
at Dodge Data & Analytics “and early collaboration by team 
members can lead directly to less project risk and crisis – a 
significant incentive to start working together better, more 
often.”

“The concept of collaboration and integration is not new and 
has been around for decades,” adds Karen Walsh, Senior Vice 
President and Regional Director of Alliant Insurance Services, 
Inc. “The difference today is with the preponderance of large 
scale mega projects, this becomes a new reality with much higher 
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stakes for all sides. Regardless of the disposition, each party’s 
risk concentration is exacerbated. Couple this with the emerging 
and still unknown complications of technological, political and 
workplace violence risks, and you have a situation that forces 
the concept for change for all parties.”

Among the three types of industry players surveyed – building 
owners, general contractors (GCs) and trade contractors – it is 
general contractors that have experienced the highest level of 
claims or disputes in the last five years. For GCs, subcontractor 
defaults, terminations and failures are the most frequent and 
costly issues they face. The report shows that 33 percent of GCs 
consider labor procurement and subcontract management to be 
high risk areas, and that 81 percent of all respondents find that 
labor scarcity will increase project risk. Building owners, by 
contrast, are most impacted by claims arising from construction 
defects, and trade contractors are plagued by the frequency of 
warranty issues.

To help deal with these risks, industry can employ a series of 
risk evaluation and mitigation strategies. Formal brainstorming 
is by far the top evaluation strategy, but different players see 
different advantages, the report shows. Building owners are most 
enthusiastic about brainstorming, helping increase reliability of 
overall project performance, while GCs also see its impact on 
improved project schedule and safety. Trade contractors find it 
most effective for reducing construction costs.

The most effective risk evaluation strategies, according to the 
study, are regular meetings with the full project team focused on 
risk and the development of a plan to manage risk, Both practices 
help increase project performance reliability, maintain project 
quality and improve project safety.

The Managing Risk in the Construction Industry SmartMarket 
Report also includes perspectives on risk from surety experts, 
offers tips on achieving cyber resilience, managing subcontractor 
default risk and dealing with active shooter risks on a jobsite, 
as well offering insights on risk and the evolution of the 
construction industry since the Great Recession.

In addition to premier partner Alliant, supporting partners include 
e-Builder and Procore. A wide range of research partners also 
participated in the survey by distributing it to their members. 
They include: the Associated Builders and Contractors, 
the Construction Financial Management Association, the 
Construction Owners Association of America, the Construction 
Users Roundtable, the International Risk Management Institute, 
Inc., JB Knowledge, the National Electrical Contractors 
Association and the Sheet Metal and Air Conditioning 
Contractors’ National Association.
   
   — SOURCE: Dodge Data & Analytics
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ClarkDietrich Building Systems, the construction 
industry’s largest manufacturer of cold-formed steel 
framing products, today announced its acquisition of 
Strait-Flex International, a leading provider of finishing 
solutions for interior drywall applications. The addition 
of the Strait-Flex line of tapes, trim, tools and patches 
to ClarkDietrich’s already extensive portfolio of products 
and accessories, provides contractors with the most 
complete product line in the industry.

For more than 20 years, the primary focus of Strait-
Flex has been to help identify construction problems 
and provide innovative product solutions. This approach 
has led to product innovations such as X-Crack which 
eliminates ceiling cracks, stick cornerbeads that 
require no fasteners, Mud-Pro compound applicators 
that require no daily clean-up, and durable patches 
that quickly correct miss-cut and damaged drywall. 
These game-changing products will join ClarkDietrich’s 
existing line of contractor-friendly finishing solutions that 

ClarkDietrich Announces Acquisition Of Strait-Flex
ClarkDietrich Becomes Manufacturer of the Widest Array of Interior Finishing Products

3M has announced that it has entered into a 
definitive agreement to acquire Scott Safety from 
Johnson Controls for a total enterprise value of $2.0 
billion. Scott Safety is a premier manufacturer of 
innovative products, including self-contained breathing 
apparatus (SCBA) systems, gas and flame detection 
instruments, and other safety devices that complement 
3M’s personal safety portfolio.

“Personal safety is a core growth business within 
the 3M portfolio,” said Inge G. Thulin, 3M chairman, 
president and chief executive officer. “This acquisition 
leverages our fundamental strengths in technology, 
manufacturing, global capabilities and brand, and builds 
upon recent portfolio actions within our Safety and 
Graphics business to position it for long-term success.”

Scott Safety’s products help protect firefighters, 
industrial workers, police, military, homeland security 
forces, and rescue teams around the world from 

3M to Acquire Scott Safety from Johnson Controls
Acquisition Expands 3M’s Presence in Personal Safety Industry

includes vinyl, paper-faced and metal drywall finishing 
products. 

“Strait-Flex is the perfect complement to our 
existing product lines and gives us the ability to 
provide a solution for nearly every finishing application 
a contractor may encounter,” said Bill Courtney, 
President and CEO of ClarkDietrich Building Systems. 
“ClarkDietrich is uniquely positioned as the largest 
manufacturer of steel framing products, with the widest 
range of interior finishing solutions.”    

Beginning immediately, ClarkDietrich and Strait-
Flex will execute the planned integration of the two 
companies’ products, customers and employees to 
ensure a smooth transition that will deliver immediate 
value for customers, partners and stakeholders. John 
S. Conboy, founder of Strait-Flex, who has 21 years of 
experience as a professional homebuilder and 20 years 
as chief innovations officer of Strait-Flex, will serve in a 
R&D consulting capacity with ClarkDietrich. •

Product News

environmental hazards. The business had annual 
revenues in 2016 of approximately $570 million.

“Scott Safety is a recognized leader in the safety 
industry with a portfolio of strong products, brands, and 
a talented team of dedicated employees,” added Frank 
Little, executive vice president, 3M Safety and Graphics 
Business Group. “Combining 3M’s products, brands 
and global capabilities in personal protective equipment 
with Scott Safety’s well-regarded safety products will 
provide a broader array of safety products and solutions, 
enhancing our relevance to customers worldwide.”

3M’s Personal Safety Division provides respiratory, 
hearing, and fall protection solutions that help improve 
the safety and health of workers. The business also 
supplies products and solutions in other safety 
categories such as reflective materials for high-visibility 
apparel, protective clothing and head, eye, and face 
protection. •
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Product News

Armstrong® Ceiling Solutions has expanded its 
portfolio of MetalWorks™ Mesh panels to include 14 
new designs, offering the largest selection of standard 
mesh panel designs in the industry.
With introduction of the new designs, which include new 
Tegular-edged panels, the MetalWorks Mesh portfolio 
now offers 32 standard 24” x 24” mesh panel designs.
Formerly available only as square lay-in panels, the 
addition of eight new Tegular-edged patterns to 
the MetalWorks Mesh product line provides design 
flexibility, visually creating an illusion of a narrow grid 
reveal using standard 15/16” suspension.
New Antiqued Nickel Plated Finish
MetalWorks Mesh panels are available in 10 standard 

Armstrong® Ceiling Solutions Adds 14 New Designs
To Portfolio of MetalWorks™ Mesh Panels
Offers largest selection of standard mesh options in industry 

finishes, including a new Antiqued Nickel plated finish. 
Custom colors are also available.
The durable metal mesh panels are flexible enough to 
use as accent borders, clouds, or full ceilings. They 
are compatible with Axiom® extruded aluminum trims 
and are easily installed on a standard 15/16” Prelude® 
or Prelude XL 360° Painted suspension system with 
borders or finished edges.
When backed with black acoustic inf i l l  panels, 
MetalWorks Mesh panels provide sound absorption of 
up to 0.85 NRC while hiding the plenum.
ARMSTRONG CEILINGS
armstrongceilings.com/mesh  •
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Product News

R O C K F O N  h a s 
a n n o u n c e d  t h a t 
cons t ruc t ion  rema ins 
on schedule for the first 
ROCKFON North America 
manufacturing facility to 
begin producing stone wool 
acoustic ceiling products by 
mid-year. A grand opening 
celebration will be planned 
once the new facility is 
operational.

Located in Marshall County, Mississippi, the 
ROCKFON facility broke ground in March 2016. 
The completed building spans 130,000 square 
feet (12,000 square meters) with room for future 
expansion. Equipment installation and interior build-
out are being finalized. Helping launch production 
this year, approximately 100 people will initially be 
employed at the facility.

The ROCKFON business is a subsidiary of 
Denmark-based ROCKWOOL International A/S. The 
new facility represents an investment of approximately 
$40 million U.S. dollars by ROCKWOOL.

“We are excited that the first U.S.-based, stone 
wool ceiling product manufacturing facility will help 

Rockfon North America Facility Construction On Schedule
ROCKFON U.S.-based manufacturing facility on track to begin producing 
stone wool acoustic ceiling products by mid-year.

meet the growing demand 
for our products in North 
America, and extend our 
capacity across the globe,” 
said ROCKFON President – 
Americas John Medio. “The 
investment by ROCKWOOL 
and the guidance provided 
by our worldwide network 
of associates to our North 
American teams has helped 

us move forward exactly as planned to ensure the 
same high quality and performance products as 
offered by our other facilities.”

When it opens, it will be the fifth ROCKFON 
manufacturing facility in the world. The ROCKFON 
business will continue to manufacture its specialty 
metal ceiling panels and Chicago Metallic suspension 
systems in its Chicago and Baltimore facilities. Chicago 
Metallic suspension systems also are manufactured 
in Belgium, Malaysia and China. Other ROCKFON 
stone wool manufacturing facilities are located in the 
Netherlands, Poland, France and Russia.

ROCKFON
www.rockfon.com

BOSCH 18 V LED Work Light Bare Tool
The Bosch GLI18V-420B 18V Max Worklight provides the 

brightest worklight (420 lumens) in its class, with three dynamic, 
innovative LEDs. The GLI18V-420 provides a dial to adjust the 
light diffusion. Users are able to shine a high-intensity spotlight 
on a specific are where they need it. Or they can turn the dial for 
a diffuse flood light to brighten a larger area. Its swiveling stand 
and a hard rubber mounting strap provides countless ways of 
positioning and directing the light, to illuminate any hard-to-reach 
work area. It boasts an extreme runtime, and, depending on 
the battery capacity, can run up to 13.5 hours on a 6.0 Ah 18V 
battery (not included). The unit is extremely robust, due to its 
tough housing and aluminum heat sink.

BOSCH TOOLS
www.boschtools.com
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Product News

The Gypsum Association (GA) has announced the 
release of two web-based applications devoted to the proper 
specification, installation, storage, and use of specialized 
performance gypsum panel products. Research conducted 
by the Gypsum Association, indicated that awareness and 
understanding of specialized performance panels among 
architects, specifiers and other A/E/C professionals is less than 
optimal. Covering both commercial and multifamily structures, 
these new additions to the GA website are aimed at addressing 
that information gap by providing essential—yet impartial—
information in one place.

Although gypsum wallboard has dominated interior wall 
construction for more than half a century, this cost-efficient, 
easy-to-install building material has experienced continuous 
development and enhancement. The gypsum panel product 
family now includes boards with features such as improved 
fire-resistance, increased surface durability, extended 
weatherability, and an ever-widening list of application-specific, 
specialty performance characteristics. The performance panels 
highlighted on gypsum.org are manufactured by all GA member 
companies and include exterior gypsum sheathing, abuse 
resistant and impact resistant gypsum panels, mold/moisture 
resistant panels, and gypsum shaftliner.

“Since 1930, the GA has been dedicated to promoting 
the use of gypsum and advancing the general welfare of the 
gypsum industry on behalf of our member companies, which 
encompass wallboard manufacturers in the United States and 
Canada,“ says Executive Director Stephen H. Meima, MBA, 
APR, LEED Green Assoc. “Compared to traditional drywall, 
specialized performance gypsum panels are relatively new. 
Educating the A/E/C community on these multi-attribute 
performance products is an important contribution to the design 
and construction value chain.”

Each performance panel type is illustrated in situ, with 
physical description, advantages, and limitations noted. 
Answers to frequently asked questions are supplied for 
each performance board. Citations and links to all pertinent 
ASTM Standards and GA technical and code referenced 
documents are provided. In addition, a new section on the 
basics of sound control addresses an increasingly important 
and code referenced aspect of indoor environmental quality. 
The acoustics section emphasizes system solutions to sound 
attenuation.

GA Director of Technical Services Michael Schmeida, 
MSc, LEED AP, notes, “When specified and installed properly, 
special-performance gypsum panels contribute resilience, 
functionality, and value to projects.”

Both web applications are available to the public from the 
landing page of the Gypsum Association’s website at www.
gypsum.org.

Gypsum Association Launches 
Web-Based Application Dedicated To Specialized Performance Panels

Late in 2016, the Gypsum Association (GA) 
released five revised technical documents. 
GA-220-2016 Gypsum Board Winter Related 
Installation Recommendations; GA-223-
2016 Gypsum Panel Products, Types, 
Uses, Sizes,and Standards; GA-226-2016 
Application of Gypsum Board to Form Curved 
Surface; GA-234-2016 Control Joints for Fire 
Resistance Rated Systems, and GA-238-2016 
Guidelines for Prevention of Mold Growth on 
Gypsum Board have been updated to reflect 
current best practices. As a service to the 
design and construction community, these 
documents, and more than thirty additional 
technical documents, are available for free 
download through the GA Bookstore.

GA Director of Technical Services Michael 
Schmeida, MSc, LEED AP says, “Regular 
review and revision of GA documents is a 
key component of the Association’s technical 
services mandate and the GA’s Building 
Code and Technical Committee (BCTC) has 
made a three-to five-year revision cycle for 
all documents a high priority.”

In addition to free technical downloads 
provided through the GA Bookstore, a 
partnership with BNi Building News, the 
technical services department has significantly 
expanded the FAQs available on gypsum.org. 
“We are committed to further developing our 
website as a technical hub for the gypsum 
industry,” Schmeida says. “Nonetheless, we 
are equally determined to provide technical 
advice via phone during business hours. 
After more than 80 years representing the 
gypsum industry, we understand that, at 
times, guiding a member of the public though 
a system or a code requirement over the 
phone is invaluable. We won’t abandon this 
hands-on approach even as we expand our 
electronic offerings.”

Gypsum Association Revises 
Five Technical Documents
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Product News
This 3-1/4 In., 6.5 A, 16,500 RPM planer has the capacity 

to remove deep cuts (up to 3/32 In.) in one pass and a 5/16 
In. rabbeting depth. It’s versatile 2-blade system comes 
with the Bosch exclusive reversible Woodrazor™ microfine 
carbide blades. This is one of 
the few planers that allows 
chips to be ejected to either 
the right or left side of the 
tool. The unit comes with 
a beveling guide fence and 
large chip bag. All of the 
contents fit into the rugged 
carrying case.

Kit includes a) Woodrazor™ Blades (2) -- PA1202; b) 
Chip Bag -- 2 605 411 035;

c) Bevel Guide Fence -- 2 607 001 077; d) Blade Wrench 
-- 1 907 950 025;

e) Carrying Case -- 2 610 906 281

BOSCH 3-1/4 In. Planer Kit 
Removes Deep Cuts in One Pass

BOSCH TOOLS
www.boschtools.com

BN Products DBC-2520 & 2525 
Bender/Cutters

These are essential 
combination rebar bender and 
cutter units. They simply combine 
the very popular DBD-25X bender 
with the DC-20WH or DC-25X 
rebar cutter both together on 
a stationary stand. The main 
advantage to owning this versatile 
combination unit is that the rebar 
cutter can be simply removed and 
used in any portable application 
or locked into a stationary position 
and then operated by a standard 
foot pedal switch. 

The other advantage is 
production; the bender table is at the ideal working 
height and the DBD-25X bends rebar from 0 -180 
degrees. The BCSE-25X combination stand joins the 
bender & cutter both together.

BN PRODUCTS
www.bnproducts.com/tools
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BASF introduces MasterFiber® MAC 360 FF, an 
enhanced synthetic hybrid fiber developed to meet 
the needs of contractors, concrete producers, and 
engineers. The fiber strengthens plastic concrete to 
minimize shrinkage and settlement cracking, while 
effectively enhancing the post-crack flexural toughness 
of hardened concrete.

“We developed a product with our customers in 
mind. This new hybrid fiber offers versatility, ease of 
use, and long-term value,” said Dan Vojtko, Product 
Manager for the Admixture Systems business of BASF’s 
Construction Chemicals. “MasterFiber MAC 360 FF 
hybrid fiber is a proven system that boosts concrete 
durability and heightens overall performance.”

BASF designed this hybrid fiber to serve as 
a noncorrosive, three-dimensional, secondary 
reinforcement alternative to conventional welded-wire 
reinforcement (WWR), small diameter bars and steel 
fibers. This durable, easy-to-use fiber is manufactured 
from a proprietary blend of polypropylene resins for use 

BASF Introduces Masterfiber Mac 360 FF 
Synthetic Hybrid Fiber

in producing fiber-reinforced concrete compliant with 
ASTM C1116/C116M Standard Specification for Fiber-
Reinforced Concrete.

Among its many features, this hybrid fiber provides 
effective crack and plastic shrinkage control and reduced 
settlement cracking, while effectively increasing the 
post-crack residual strength, flexural toughness, impact 
and shatter resistance of concrete. MasterFiber MAC 
360 FF hybrid fiber also offers exceptional finishability.

Typical applications for the hybrid fiber include hand-
troweled concrete; industrial, warehouse, commercial 
and residential slabs-on-ground; concrete pavements, 
white-topping and overlays; composite metal decks; 
architectural panels and many other situations.

For additional information on product performance, 
technical information or locate a BASF representative, 
visit  www.master-builders-solutions.basf.us.

BASF
www.master-builders-solutions.basf.us

Milwaukee Introduces New 
Lightweight WORKSKIN™ 
Performance Shirts

Following the success of the WORKSKIN™ Mid-Weight 
Base Layer in 2016, Milwaukee Tool expands its line of 
high-performance clothing to help users stay cool and 
comfortable in warm conditions with new WORKSKIN™ 
Light Weight Performance Shirts.

 “Despite the rise in popularity of athletic base layers 
and performance shirts, our research discovered that 
most of these products are not designed to address the 
performance and durability needs specific to jobsite work 
environments,” said Patrick Lueck, Product Manager 
for Milwaukee Tool. “Our WORKSKIN™ line combines 
advanced material technology with functional, trade-
focused design to deliver supreme comfort and longevity 
while on the jobsite.”

Available in both long and short sleeve, the new 
WORKSKIN™ Light Weight Performance Shirts utilize 
CoolCore® Fabric Technology which regulates sweat 
evaporation to move moisture away from the body and 
provide a cooling effect – allowing the lightweight fabric to 

stay up to 30% cooler and reduce the body temperature 
of the wearer. Extended Fast Dry Sweat Zones accelerate 
wicking in key areas – under the arms and across the back 
– to help prevent the shirt from becoming saturated and 
uncomfortable. UV Protection helps block harmful rays for 
those working long hours in the sun.

Designed specifically for the demands of the jobsite, 
WORKSKIN™ Light Weight Performance Shirts are made 
with fabrics that resist pilling, snagging, and common 
abrasion from repeated use. For added utility, the shirts 
also feature drop-tail extended backs to provide extra 
coverage when working overhead, and seamless shoulders 
to reduce discomfort from straps and harnesses.

Made in the USA with global materials, the new shirts 
will come in both Gray and High Visibility, and in sizes 
S-3XL. The new WORKSKIN™ Light Weight Performance 
Shirts demonstrate Milwaukee’s continued commitment 
to delivering high-performance gear built to handle the 
specific demands of the trades.

MILWAUKEE TOOL
https://www.milwaukeetool.com/press-releases/
milwaukee-introduces-new-lightweight-workskin-
performance-shirts
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Product News

PanelMax, the high-tech board milling machine from 
Grabber, is changing the future of interior construction. 
And New York City seems to agree. Union professionals in 
the Big Apple and the Labor Technical College there have 
adopted this revolutionary approach to panel fabrication. 
Both consider PanelMax to be an advantage that sets their 
workers and students apart. 

Preparing future professionals with PanelMax Following 
in the footsteps of the New York City District Council of 
Carpenters, the Labor Technical College (LTC) recently 
purchased PanelMax and trains apprentices in its use. “The 
importance of having it here now is that some have already 
seen it on the job. So when they get out in the field, and 
when the contractor asks who’s used it, they can raise their 
hand,” says school instructor Manny Nieves. “I’ve been 
teaching this class for four years, and this machine has 
changed the way I teach the curriculum.” 

Joe Campo, Shop Steward at the 
city’s iconic 30 Rockefeller Plaza agrees. 
“They’re going to see this in their career 
more than we will.” Indeed, carpenters 
rely on the PanelMax machine for drywall 
assemblies at that location as well as other 
union projects throughout the city. 

Bringing greater quality and efficiency to drywall 
assemblies 

The difference is the revolutionary way PanelMax 
delivers precision cutting, and in turn, faster assembly. 
Laser-guided milling and sawing units ensure accuracy 
and create perfect angles and complex profiles. 

“It does very clean work, it minimizes the waste of 
the materials,” explains Nieves. “…In the long run, the 
economics of it for the contractor are very good.” Campo 
puts the efficiencies of PanelMax into context of his 
everyday work. “If I can save 10 minutes on 20 feet of 
detail, times 1,600 linear feet, in the end that makes me 
more productive…and more competitive.” 

A big win for big city construction work 
PanelMax is a natural fit for New York City and its 

ongoing demand for interior systems in high-rise office 
buildings and condos. In the case of 30 Rockefeller Plaza, 
drywall is the majority of work according to Campo. The 
ability to have a fabrication machine on site keeps workers 
productive while delivering exceptional results. 

The new PanelMax CM10 will likely draw more praise. 
Smaller and portable, the CM10 fits in a wheeled case 
about the size of a golf bag and can be easily moved from 
floor to floor. It’s ideal for smaller, custom installations 
while the larger PanelMax ST48 and FT30 machines have 
found a niche cutting multiple modular components. Plus, 
PanelMax opens opportunities for selling fabricated panels 
to other companies. “If a non-union site can’t afford to 
buy the machine, they can afford to buy the product from 
someone with the machine,” suggests Nieves. 

Architects, too, are seeing the value of PanelMax 
installations. “…When [architects and designers] see how 
quick this is and the labor that it reduces, you might start 
seeing more intricate designs in projects,” comments 
Walter Warzecha of LTC. In fact, more architects are 

specifying the use of PanelMax because of its 
exclusive ability to deliver complex designs and 

exacting quality standards. 

PanelMax is a competitive 
advantage for companies and 

skilled workers 
That brings the story back to 

visions of the future held by union 
members and LTC. “Union carpenters are 

going to have one more tool to help them 
s t a n d above the non-union sector,” reads a recent 
article in union publication The Carpenter. 

Gaining traction in New York City in the last two years, 
PanelMax is “really starting to change the industry,” says 
Nieves. As an instructor of upcoming workers, Nieves 
envangelizes the advantage of PanelMax technology and 
how those skills will set his students apart. “In five years, 
I see most companies either having [a PanelMax machine] 
or having access to one, because it’s going to save you 
money: on labor, on callbacks, on materials, on everything.” 

PanelMax is available exclusively from Grabber. A 
video demonstration is available at grabberman.com/
panelmax-cm10. 

The PanelMax series is one more innovation from 
Grabber Construction Products, an international distributor 
of quality products for construction professionals. 

For complete product details or to request more 
information about the PanelMax CM10, contact demo@
grabberman.com or call 800-477-TURN (8876). •

Panelmax From Grabber 
Is Shaping A Drywall-Driven Market
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OSHA/SAFETY NEWS

The U.S. Department of Labor’s Occupational Safety 
and Health Administration launched its “Safe and Sound 
Campaign” recently, calling on employers to review their 
safety and health programs to protect workers, and reduce 
workplace injuries and deaths.

Employers have proven that safety and health programs 
reduce the numbers of injuries and illnesses, and improve 
their bottom line. While there are different approaches to 
ensuring worker safety and health, all effective programs 
share three core elements:

Management leadership. Top management commits 
to establishing, maintaining and improving the program 
continually, and provides any necessary resources.

Worker participation. Employers invite workers to 
identify solutions. Improved worker engagement can lead 
to better productivity, higher job satisfaction and worker 
retention - lowering turnover and recruitment costs.

A systematic “find and fix” approach. Employers and 
workers examine their workplaces, proactively and routinely, 
to identify and address hazards before they can cause injury 
or illness.

Employers seeking to create a safety and health program 
should know that the process doesn’t have to be complicated 
or demand outside consultants be employed; there are 
some simple, do-it-yourself steps to get started. OSHA’s 
“Recommended Practices for Safety and Health Programs” 
page offers practical advice on how any organization can 
integrate safety and health programs.

OSHA also offers compliance assistance, tips, 
consultation for small- and medium-sized businesses, 
educational materials, training and other information to 
employers and workers on common workplace safety hazards 
and how to prevent illness and injury - all at no charge.

Each state has its own On-site Consultation Program. 

OSHA’s ‘Safe and Sound’ 
Campaign Assists Employers
In Keeping Workplaces Safe 
And Healthy

OSHA has issued a final rule updating its general industry 
Walking-Working Surfaces standards specific to slip, trip, 
and fall hazards. The rule also includes a new section under 
the general industry Personal Protective Equipment standards 
that establishes employer requirements for using personal fall 
protection systems.

OSHA estimates the final standard will prevent 29 
fatalities and more than 5,842 injuries annually. The 
rule became effective on Jan. 17, 2017, and will affect 
approximately 112 million workers at seven million 
worksites.

The final rule’s most significant update is allowing 
employers to select the fall protection system that works 
best for them, choosing from a range of accepted options 
including personal fall protection systems. OSHA has 
permitted the use of personal fall protection systems in 
construction since 1994 and the final rule adopts similar 
requirements for general industry. Other changes include 
allowing employers to use rope descent systems up to 
300 feet above a lower level; prohibiting the use of body 
belts as part of a personal fall arrest system; and requiring 
worker training on personal fall protection systems and fall 
equipment. •

Final Rule Updating Walking-
Working Surfaces Standards
And Establishing Personal 
Fall Protection Systems 
Requirements

This free and confidential safety and health consultation 
program is targeted toward smaller businesses primarily; 
employers can find out about potential hazards at their 
workplace, improve programs already in place and even 
qualify for a one-year exemption from routine OSHA 
inspections. Information is available at OSHA’s Web site, 
www.osha.gov/consultation.
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