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    DATE                  MEETING        TIME              LOCATION

  2014
  August 19 (Tues)   Board               4:00 pm         Westbury Manor

  August 19 (Tues)   Annual               6:00 pm         Westbury Manor
    Barbecue
  Sept 16 (Tues)      Board                4:00 pm         TBD

  Oct. 21 (Tues)   Board              4:00 pm      TBD

  Nov 18 (Tues)       Board              4:00 pm      TBD

  Dec 9 (Tues)         Board              4:00 pm         No Hemp CC
  Dec 9 (Tues)         Annual Holiday  6:00 pm         No Hemp CC
    Party
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With the economy on the rebound, some WC&C 
members are  taking stock of the lessons they learned 
surviving the Great Recession.
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Living The Dream!!?
— From the President, Michael Weber

$1B In School Work Boosts City’s                              
New Construction Numbers

What Are You Doing In Early October?

Power of IPD: 
Is integrated project delivery truly a 
transformative delivery model?
In 2007, the seemingly new term Integrated Project 
Delivery (IPD) was making its way through the inner 
circles of contractors, architects and owners. IPD 
was developed as a method to enhance lagging 
efficiencies in the construction industry. 

WC&C’s 35th Annual Golf Outing  Photos

Columbia Study Examines Creation of Middle 
Class Career Path In NYC’s Union Construction

18

Columbia School Of International And Public 
Affairs (SIPA) recently released a study “Expanding 
Opportunity For Middle Class Jobs in New York City” 
which examines Minority Youth Employment in the 
Building and Construction Trades.

WC&C’s Convention 2014 Photos

Fire-rated Glass Floor System Captures Light 
In Science and Engineering Infill
Northwestern University’s Engineering Life 
Sciences infill is a bright, multi-disciplinary space 
with collaborative gathering areas and cutting-edge 
classrooms, laboratories and research rooms.
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From the 
Executive Director
John DeLollis 

What Are You Doing In Early October?

You can significantly make a positive impact on your business if you take this tip and plan 
a trip to Baltimore for this year’s AWCI Industry Executives’ Conference & Committee 
Meetings being held October 7th through 10th.  The education sessions, which include 

Building Information Modeling (BIM), Investment Planning: How to Make It Work for Your 
Company, and Ownership Transition Techniques That Work, are a must for all senior level industry 
professionals. These presentations alone, given by a team of outstanding professionals, are packed 
with great information. Then add to that the series of practical questions and discussions that always 
characterize these sessions. There will be much worthwhile material available for you to use in your 
business. 

Am I “hawking” here? Yes I am. Because after having been so powerfully impressed by my 
visit to the UBC’s International Training Center in Las Vegas which I wrote about in the last issue of 
Off The Wall, I want to add first class industry business techniques to the mix, and AWCI is laying out 
a platform for this during its October conference. We should take advantage of it. It is the only way 
we are going to continue to dominate in New York City’s construction industry. Union/Management 
leadership: workers with top echelon training working for highly motivated and business savvy 
contractors.

But, so these days shouldn’t be all work and no play, clean up your clubs for action on the 
green at Bulle Rock, considered the top ranking public golf course in Maryland and the only 5-STAR 
Golf Facility in the Mid-Atlantic. By the way, your association (WC&C) is a proud sponsor of this 
Annual Foundation Golf Tournament.  

For more information on the AWCI Industry Executives’ Conference & Committee Meetings 
and for reservations go to http://www.awci.org/iec.shtml. 

I hope to see you there. — John DeLollis
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From the 
President
Michael Weber

Living the Dream!!?

The stock market has hit all-time highs and the rebound has helped in reducing 
our unfunded liability obligation as signatory contractors.  With pension plans 
healthy and in the green zone, prudently restoring some medical benefits is the 

compassionate thing to do.  On the other hand, from a business standpoint, it is like a 
slow death.  Although our market has seemed to pick up, the non-union element con-
tinues to pressure our dwindling market share.  Without a competitive wage and benefit 
package, competing against non-unions with a 30-40% delta is not sustainable.  Enjoy 
the ride while it lasts.

Our convention in Naples this past spring was a success. We had robust participa-
tion amongst our membership and I look forward to continuing this tradition in the future.  

I would like to congratulate Scott Casabona, President and CEO of Sloan & 
Company in West Caldwell, New Jersey on his new position as President of AWCI. I 
have had the pleasure of working with Scott over the years and I look forward to col-
laborating with him as chairman of the UCC of AWCI.  I would also like to thank Craig 
Daley, President of Daley’s Drywall & Taping in Campbell, California, for his continued 
leadership as immediate past president of AWCI. 

 I look forward to seeing everyone in Baltimore this fall for the Industry Execu-
tives’ Conference and Committee Meetings.  For more information or to register for this 
event, please visit www.awci.org/iec.shtml.   — Mike Weber
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Tishman Speyer plans to build a 61-story, $3.2 billion 
tower within the Hudson Yards project. The company 
hopes to start construction next year and says 7,611 
construction jobs would be created during the four-year 
build-out of the 2.6 million square-foot office tower. The 
tower is separate from Related’s plans for Hudson Yards. 

$3.2B Hudson Yards Tower In NYC 
To Create 7,611 Construction Jobs 

New York City’s public and private 
institutions initiated $643 million in 
construction projects during the first five 
months of 2014, up from $581 million 
through May of 2013, an increase of 
11 percent, according to a New York 
Building Congress analysis of McGraw 
Hill Construction Dodge data.

The increase in construction starts in 
the first part of 2014 reverses a modest 
decline of two percent in 2013 (from $2.4 
billion in 2012 to $2.36 billion in 2013).

New York  Ci ty  ins t i tu t iona l 
construction starts accounted for 6.8 
percent of all construction starts by total 
value from January through May of this 
year.

For the full year of 2013, the 
institutional sector represented 12 percent 
of all New York City construction starts. In 
2012, institutional construction accounted 
for 14 percent of all starts by value.

The data encompass all recorded 
project starts, including new construction 
as well as alterations and renovations 
to existing structures, and reflect the 
estimated value of each initiated project 
through the entire period of construction.

The sectors examined include 
elementary and secondary schools, 
hospitals and health care, higher education, 
courts, libraries, cultural facilities, and 
religious institutions.

Work on New York City public 
elementary and secondary schools 

accounted for $1.0 billion, or 43 percent, 
of all institutional construction starts by 
total value in 2013.

In all, 201 projects were initiated 
at elementary, middle and high schools 
throughout the five boroughs. Construction 
of PS 315 in Queens was the top project 
start with a value of $68 million.

“New York City’s future depends 
in large measure on its willingness and 
ability to make the physical investments 
necessary to maintain, modernize, and 
expand this, the nation’s largest public 
school system,” said Building Congress 
President Richard T. Anderson.

“While the numbers in this report 
largely reflect the work of the previous 
administration, it is worth noting and quite 
encouraging that Mayor de Blasio’s first 
City budget demonstrated his commitment 
to providing a strong and stable stream of 
capital funding for the City’s 1,800 public 
schools over the next four years.”

Hospitals and healthcare facilities 
accounted for $576 million, or 24 percent 
of institutional construction starts in 
2013. The top project by value was a 
$114 million renovation project by NYU 
Langone Medical Center.

Institutions of higher education, which 
include public and private colleges and 
universities, initiated $454 million worth 
of construction projects, or 19 percent of 
the total. More than half the value of all 
starts in the higher education category was 

contained in one project – construction of 
a $252 million academic building for New 
York City College of Technology (City 
Tech) of The City University of New York 
in Brooklyn.

Cultural institutions were responsible 
for $114 million (5 percent) of construction 
starts, followed by private elementary and 
secondary schools at $86 million, religious 
institutions at $71 million, courts at $35 
million, and libraries at $6.7 million.

Public school projects accounted for 
38 percent of the value of all initiated 
projects in the first five months of 2014, 
followed by hospitals and healthcare 
facilities at 28 percent, and higher 
education at 23 percent.

Private schools accounted for 5 
percent of value. The remaining sectors 
contributed between 1 and 3 percent 
each. During the first five months of 
2014, projects involving alterations 
and renovations to existing facilities 
represented 76 percent of all initiated 
institutional projects by value. The 3-to-1 
split in favor of alterations and renovations 
is a departure from recent history. For 
all of 2012 and 2013, the value of new 
projects was split 50/50 between new 
construction and improvements to existing 
facilities.

Construction of a new $58 million 
science building by NYU School of 
Medicine was the top project start in the 
first five months of 2014.

The New York City public school 
system accounted for the next four on 
the list, highlighted by a $50 million 
addition to PS 56 in The Bronx, a $36 
million addition and renovation to PS 163 
in Queens; a $21 million renovation at IS 
201 in Brooklyn; and a $20 million project 
at the Campus Magnet High School in 
Cambria Heights, Queens.

Anderson concluded, “It is important 
that these institutions are encouraged to 
continue investing in their futures, which 
in turn serves to improve quality of life, 
bolster the economy.”  •

$1B In School Work Boosts 
City’s New Construction Numbers
By REW Staff/Real Estate Weekly
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It’s The Law
By Mark A. Rosen

Mark A. Rosen is legal counsel to the Association of Wall-Ceiling & 
Carpentry Industries of New York, Inc. He is a partner in the firm of 
McElroy, Deutsch, Mulvaney & Carpenter, LLP. Mark practices in the 
areas of construction and contract law, public contract law, arbitration, 
surety, and general commercial litigation. He can be reached at 
mrosen@mdmc-law.com. 

A federal court held that a dispute 
between a multi-employer pension 

Employer Can’t Avoid Withdrawal Liability 
By Attempting To Re-Enter A Multi-Employer 
Pension Plan

A federal court has held that an employer cannot avoid 
withdrawal liability by attempting to re-enter a multi-
employer pension plan and isn’t entitled to credit for 
contributions made after its withdrawal.

The employer’s collective bargaining agreement 
expired in 2003, which caused the employer to incur 
withdrawal liability.  Thereafter, the employer made 
“token” contributions to the multi-employer plan.  The 
court held that the contributions were made with the 
principal purpose of evading or avoiding withdrawal 
liability.  Withdrawal liability was imposed.  The court 
also rejected the employer’s attempt to seek an offset for 
the contributions it made subsequent to its withdrawal.  

An Employer’s Claim 
That A Collective 
Bargaining Agreement 
Was Fraudulent Must 
Be Submitted To 
Arbitration

fund and an employer regarding an 
alleged fraudulent collective bargaining 
agreement must be submitted to 
arbitration.  

The action arose out of an 
assessment of more than $1 million 
of withdrawal liability against the 
employer.  In defense of the claim, 
the employer argued that the relevant 
union “surreptitiously changed” 

language in the applicable collective 
bargaining agreement during the 
negotiation process which resulted in 
the withdrawal liability.  

The court rejected the employer’s 
argument that the dispute was not 
subject to arbitration because the fraud 
claims challenged the validity of the 
collective bargaining agreement itself.  
Rather, the court held that because the 
alleged fraud was limited to a discrete 
part of the collective bargaining 
agreement which did not involve the 
arbitration provision, the arbitration 
clause was enforceable.  

The court noted that the arbitration 
was required under the terms of the 
collective bargaining agreement and 
not pursuant to the Multi-Employer 
Pension Plan Amendments Act which 
requires arbitration as the method 
of challenging withdrawal liability 
assessments.

A federal court in New York 
refused to dismiss claims by a multi-
employer pension fund seeking to 
hold a contributing employer and a 
commonly owned company liable for 
unpaid fringe benefit contributions 
under an alter ego theory of liability.  

The two companies at issue shared 
common ownership, management 
and corporate officers.  They also 
shared the same premises, equipment, 
professional and administrative 
services, customers and employees.  
The court found that all of these factors 
taken together were sufficient to justify 
denial of a motion to dismiss the claim 
regarding single employer status.

The court also allowed the multi-
employer pension fund to proceed with 
a claim that the defendant entities had 
committed a fiduciary breach under the 
Employee Retirement Income Security 

Pension Fund Claims 
Of Alter Ego Liability 
And Double-Breasted 
Operation Can Proceed

A federal court in New York 
denied a motion to dismiss a claim 
by a black construction worker that a 
construction company discriminated 
against him by turning him down for 
project blasting work.  

The plaintiff was originally hired 
as part of a crew to perform drilling 
work.  The plaintiff claimed he had 
also been told he would do blasting 
work.  When the drilling work was 
complete, the employer laid off the 
plaintiff and his drilling crew.  The 
employer then hired a Hispanic 
worker to be part of a new crew for 

Worker’s Claim Of Race 
Based Termination Can 
Survive

blasting work.  
In seeking dismissal of the claim, 

the employer argued that the plaintiff 
had failed to show he was qualified 
to perform blasting work.  However, 
the judge found that the plaintiff 
had at least minimal qualifications, 
noting his union membership, his 
blaster’s license and his work as a 
“blasting super” on other projects.  

The judge found that there was 
enough evidence that the employer’s 
alleged justification for termination 
based on lack of qualifications was 
pretextual so as to justify denial of 
a motion to dismiss.  The plaintiff 
was given inconsistent justifications 
and reasons for his termination.  
One person told him he would not 
be approved as a lead blaster while 
another told him there would be no 
more blasting on the project.  The 
judge also found that evidence of 
the plaintiff’s poor performance on 
other projects was unfounded.  •

Act by receiving payments for work 
done on construction projects that were 
intended to pay for employees’ wages 
and benefits and failing to forward 
those amounts to the fund.  

Mayor Appoints 
Chandler 
Commissioner of 
Buildings

Mayor DeBlasio has appointed 
Rick Chandler Commissioner of the 
Department of Buildings. 

Chandler is a professional engineer 
and Assistant Vice-President of Facilities at 
Hunter College, and brings years of large-
scale management experience and deep 
expertise in the building code and zoning 
resolution. He has a record of harnessing 
technology to improve the efficiency and 
effectiveness of government operations 
on housing-related issues. Chandler 
served as a Borough Commissioner of 
Queens, Brooklyn, and the Bronx from 
1995-2002. As Commissioner, he will be 
tasked with ensuring the safe and lawful 
use of more than 975,000 buildings and 
properties in New York City by enforcing 
the Building Code, Electrical Code, 
Zoning Resolution, and state labor law 
and multiple dwelling law. •
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By Robert Gearty

With the economy on the 
rebound, some WC&C 
members are  taking stock 
of the lessons they learned 

surviving the Great Recession.
The crash rocked the construction 

industry in New York City. More than 
700 construction projects ground to a halt 
at the recession’s peak.  The downturn 
eliminated 3,400 construction jobs in one 
12-month period, one study reported. The 
jobless rate for unionized construction 
tradesmen like drywallers reached 50%, 
Crain’s New York said in 2011.

Two of our member contractors 
spoke about their experience, how they 

The Great Recession 
and Lessons Learned!

coped and what’s on the horizon.

Expanding Capabilities and 
Working Smarter

Brian Gordon, of Par-Wall Finishing, 
Inc. said he saw the economic downturn 
coming when the global financial crisis 
struck in 2008.

“I realized it would have an effect on 
our industry but I just didn’t know how 
bad it would be,” he said.

As things got worse Gordon began to 
downsize his company which has been in 
business for 25 years in Greenlawn, L.I.

He also started looking for jobs 

outside his traditional field. Normally 
Par-Wall handled high-end office 
renovations for private companies. But as 
those jobs dried up Gordon found himself 
doing work for the likes of New York 
City’s School Construction Authority, 
hospitals and colleges.

“It was work that was not our normal 
cup of tea,” Gordon said. “It kept us 
going. I don’t know if it was all that 
profitable in the end. It was very tough 
sledding, very tough sledding.”

The recession also forced Gordon 
and his firm to start doing things a little 
differently.

In the past Par-Wall workers might 
show up on a job that wasn’t entirely 
ready for them. Perhaps only three walls 
had been built, and the fourth was under 
construction. Par-Wall would start the job 
anyway.

Gordon said that under the new 
paradigm his firm would wait until 
everything was finished and the work 
would be unimpeded.  It was more 
productive to wait.

“We were getting more focused on 
the readiness of job site, completeness,” 
he said.

Gordon has also gotten more tech 
savvy since the crash. He has embraced 
smartphones for its picture-taking 
capabilities on jobs. “We had iPhones 
for the guys so we could take more 
pictures on site and things like that,” he 
said. “The use of that would be the most 
change during the recession.”

Lean and Mean in a New 
World Economy

Ronsco Inc.’s Lee Zaretzky also saw 
the bad times coming.

“We saw quickly with the economy, 
as this being the cliff everyone was 
talking about,” he said. “We prepared for 
it and had a playbook ready to go.” 

That playbook Zaretzky said was to 
“go ugly early.”

“Pretty much cut back, scale back, 
you bring everyone in and get them to 
understand what is happening,” he said.

Zaretzky said his foremen all work 
hard and it was tough to tell them that 
wages and vacation time were going to 
be cut. He said he told his people there 
was no alternative and hopefully it was 
only going to be temporary.

Brian Gordon of Par Wall saw 
the downturn coming . Even so 
he had to adapt his business 
strategy to survive.

“We were 
getting more 
focused on 
the readiness 
of job site, 
completeness,”

About the Author: 
Off The Wall contributor Robert Gearty 
is a veteran of over 34 years reporting 
on the New York City scene. He can be 
reached at robgearty@verizon.net.  •

He said he was also able to scale 
back by reducing Ronsco’s office space 
in Manhattan where the firm has been 
based since 1960.

Zaretzky said he used the slack time 
brought on by the recession to work on 
improving the firm’s internal controls and 
ways of doing business.

One thing he did was to sharpen 
the way Ronsco estimated jobs. He also 
spent more time improving the firm’s 
system for tracking job costs.

“It prepared us to be more efficient 
for the new and tougher environment,” 
Zaretsky said. “The world changed in 
2008. Not just our business. Everybody 
changed the way they did business. 
Everybody is now working on tighter 
margin. 

Like Gordon, he’s also gotten more 
techy post-recession. He’s using the 
internet to enhance communication. 
His people now have their own  email 
addresses through Ronsco. “We do have 

a quicker more direct way of sharing 
information,” he said.

Zaretzky said he started to see a 
rebound in 2011. “In 2012 we saw 
increased bidding activity. In 2013 we 
saw projects getting released. In 2014 
there’s been some good activity,” he said.

“The lesson learned: we got really 
lean and mean and prepared ourselves 
for the new world order, the new world 
economy and it’s paid off,” he said.

9 Million Square Feet 
of New Office Space in 
Manhattan

The signs of recovery abound, 
according to the New York Building 
Congress, which has reported that 
construction spending in 2013 would top 
$30 billion for the first time since the 
crash. In May the coalition of business, 
labor, nonprofit and government groups 
issued a report that said employment in 

the construction sector topped 120,000 
for the first time since 2009. More 
recently, on June 16, the organization 
said developers will add 9 million square 
feet of new office space in Manhattan 
between 2013 and 2015, a three-year 
volume not reached since the 1990s.

Brian Gordon said he began to 
notice things getting better about eight 
months ago. “We’re doing lot of office 
renovation and bidding, thank God,” 
he said. “The downturn is over. The 
work is here. All signs and predictions 
are correct that from now to 2015 there 
is going to an abundance of work. But 
profits and margins are going to be 
tight. It’s as if the recession has made 
everyone a little gun shy.”

One thing Zaretsky did was 
to sharpen the way Ronsco 
estimated jobs. He also 
spent more time improving 
the firm’s system for 
tracking job costs.
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In 2007, the seemingly new term Integrated Project Delivery 
(IPD) was making its way through the inner circles of contractors, 
architects and owners. IPD was developed as a method to enhance 
lagging efficiencies in the construction industry. During this time, it 
was no secret that major capital projects were a high risk endeavor, 
potentially wrought with problems, cost overruns, finger pointing 
and backstabbing. Furthermore, relationships began quickly 
deteriorating, problems ensued and the building owners were left 
holding the bag.

IPD was the method that was going to transform the 
construction industry into a model of efficiency and teamwork. 
Now, after approximately seven years, many of the “beta test” 
projects have been completed using the IPD Model. What have we 
learned? And is it truly a transformative delivery model?

Is it relational?
IPD is billed as being a relational delivery method due to the 

Integrated Form of Agreement (IFOA) or tri-party contract which 
provides financial incentive to mitigate risk. This is a true statement 
from a contracting stance. Many IPD contracts are developed to 
hold the project team members accountable when dealing with 
project risks.

This is helpful to the lower tiered subcontractors and 
consultants who, in a traditional process, would usually bear the 
most risk in project issues. In an IPD process, teams are incentivized 
by dealing with these issues quickly in order to get them completed 
in the most efficient and cost-effective manner. If this doesn’t 
happen, it will increase costs which will in turn increase risks to 
their own incentives and profits. 

Regardless of the delivery model, it is still impossible to 
contract trust. What held true in a traditional project still holds true 
in IPD. Teams must be able to trust one another. The IPD team 
could possibly be the biggest factor in determining the success of 
a project. CBRE Healthcare has facilitated engagements where 
contractors, architects and owners believe they are ready for IPD 
only to find themselves slipping right back into traditional project 
delivery methods. Just saying you are using IPD does not make it 
true. The attitude and culture must be sincere to ensure success.

Is it collaborative?
For most project teams, collaboration is one of the biggest 

changes and challenges from a traditional method. Architects and 
planners no longer act alone in the early design process. Contractors 
find themselves participating in conversations from the design 
intent of a patient room to a clock’s location on a given wall. 

Initially, this interaction can be awkward and tricky. Establishing a 
process early in the initiation phase will ensure team members are 
acclimated to their new roles and are confident in their participation. 
Architects and contractors come to rely on the new partnership 
that fosters accountability within the parameters that have been 
established.

Is it Lean?
IPD was initially born out of Lean Methodologies. The main 

element of Lean that applies to IPD is the elimination of waste and 
duplication. One objective in eliminating waste is to avoid multiple 
entities creating different iterations of the same drawing. Building 
Information Modeling (BIM) is a useful tool in achieving this goal.

Imagine for a moment the traditional design to final product 
process. First, a designer creates a set of drawings and specifications 
for a design element. Then, it’s sent to a contractor(s) and they 
establish a price on the design. Next, the contractor must send a 
set of drawings and information back to the designer (known as a 
submittal) to be checked for accuracy and to ensure the contractor 
understands the design. Rarely does the submittal process end there. 
For a variety of reasons, there are usually changes and redesign. 
This means more drawing iterations, detail changes and mistakes.

The use of BIM in construction is revolutionizing the industry 
and combined with IPD it drastically improves the process as the 
designer and contractor are in one room working on the same 
building element. This allows for timely modifications due to 
design changes/enhancements or correcting design clashes/conflicts 
all while never changing “hands” or being printed.

Thanks to this process, when the final design is complete, the 
confidence level is extremely high, leading to another revolution 

Power of IPD: 
Is Integrated Project Delivery truly a 
transformative delivery model?

Now that many of the first-generation IPD projects have been completed, CBRE 
Healthcare’s Tim McCurley and Stephen Powell ponder the lessons learned and pros 

and cons of the industry’s newest delivery model. 
By Tim McCurley & Stephen Powell

CBRE has been a leader 
in commercial real estate in 
the metropolitan New York 

marketplace for more than a 
quarter century. With more than 
700 employees, their operations 

in New York City serve the diverse 
needs of property owners, 

corporate users and institutions 
– helping them to achieve their objectives of expansion, 

consolidation, acquisition, disposition or asset enhancement.

in the construction industry: pre-manufacturing. Many other 
types of Lean Methodologies are seeing enormous success within 
construction in general. Combining Lean Methodologies with IPD 
makes for an even better process.

What Have We Learned?
Having been involved in numerous IPD projects, we have 

found that there are many factors that can impact success. Some 
of the most important, whether structured through an IFOA or 
merely operating in a collaborative environment (IPD “lite”), are 
team selection, team member experience, managing team member 
involvement and project size.

In order to have success on any project, specifically IPD, 
properly implementing the launch phase is critical. Owners not 
aligned in their overall strategies risk potential delays and setbacks. 
Probably, the most important step at this phase is team selection. 
A well-thought-out Request for Integrated Team (RFIT) will go a 
long way to ensuring success.

One of the key elements of the RFIT process is allowing teams 
to self-select/assemble. Though this concept may seem foreign, it 
provides owners confidence in knowing that their selected team 
has a history of working together, is aligned along common goals, 
and has a culture conducive to collaboration. We have seen it time 
and again: forced marriages rarely produce desired outcomes. 
Therefore, it is important for the owners to abandon past practices 
and external influences to enable the best team to rise to the top.

It is also a good idea to have a series of planned interactions 
with the top candidates prior to awarding the project. This will 
allow the owner to determine if each team can truly deliver on their 
claims and work well together. For example, the top candidates 
can evaluate the current program elements/budget and present their 
findings as a part of the selection process. Don’t set up anything too 
specific. Challenge the teams to identify solutions and not merely 
react to a set of guidelines.

A legitimate concern that most have upon engaging in IPD is 
whether the team truly has the required knowledge base to deliver 
the project. It seems these days that everyone claims to have IPD 
experience. But just saying so doesn’t make it true.

While architects and prime contractors may be well-versed in 
IPD methodology, subcontractors and consultants may not have 
the necessary experience and could potentially be a burden to the 
team. Be sure to truly investigate team claims and talk to references. 
Specifically ask about the collaborative nature of the team and their 
interactions with the referring staff. The contractors with the most 
experience will have developed a team of subs with whom they 
have proven success.

Contractors have found themselves in a much expanded role 
due to IPD. Their involvement has greatly increased as they are 
now engaged at the onset of the project. While this absolutely has 
value to the end result, ensuring a balance in their involvement is 
paramount to successfully transitioning from design to construction. 
The contractor is a large contributor in the success of maintaining 
IPD through the construction phase. If their commitment fades, it 
will inevitably lead projects back down a traditional delivery path.

And finally, not only does IPD work on large capital projects, 
but it can benefit small projects as well. During the early IPD days, 
it was noted that the process would only work on large construction 
projects. This was mainly due to the insurance structure that was 
required. Additionally, it was thought the early investment in 

resources from the contractor would not be cost-effective on a 
small project. However, we are seeing IPD implemented on smaller 
projects, and it’s a real testament to the fact that early investment 
in planning can pay off with any project. Contractors, and more 
importantly subcontractors, are finding value in the fact that they 
no longer have to budget for potential risk.

Conclusion
Recently, CBRE Healthcare polled participants of an ongoing 

project to determine how many team members had actually been 
involved in an IPD project. Interestingly enough, three team 
members were not even familiar with the traditional approach 
as they had never worked on anything but IPD projects. The 
construction industry is experiencing a paradigm shift. Owners 
are now realizing the benefits of Lean philosophies and IPD is the 
approach that delivers results. As the initial IPD projects come to 
completion, significant success stories are being communicated.

Capital project delivery methods may still have a ways to go 
in achieving efficiency, but, as the industry continues to evolve, we 
believe IPD is a step in the right direction. Everything is changing 
in project delivery. Are you onboard? •

About the Authors
Tim McCurley is a Principal Consultant 

and Stephen Powell is a Senior 
Consultant at CBRE Healthcare

Reprinted with permission.
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Co l u m b i a  S c h o o l  O f 
International And Public 
Affairs (SIPA) recently 
released a study “Expanding 

Opportunity For Middle Class Jobs 
in New York City” which examines 
Minority Youth Employment in the 
Building and Construction Trades. This 
report offers a thorough 
analysis of the unionized 
construction industry’s 
e f f o r t s  t o  p r om o te 
opportunity diversity and 
results in New York City. 
According to the Building 
and Construction Trades 
Council of Greater New 
York (BCTC), it clearly 
documents that there is a 
path toward responsible 
development and public 
po l ic ies  to  suppor t 
middle class careers in 
our industry, and that 
path runs through the 
unionized building and 
construction trades.

Following is  the 
introduction excerpted 
from the study’s report. 

Every city in this 
country must deal 
with the challenge 

of economic viability. One 
indicator of the health of 
any city’s economy is the 
number of private sector 
jobs being created. Job growth alone cannot 
support city economic viability if residents 
are not educated or trained for the jobs 
being created. Economic development 
must be linked to education and workforce 
development if a city is to be economically 
viable.

As New York City continues to 
attract high-tech jobs and jobs which 
require advanced degrees, there has been 
a general acknowledgment that our public 
school system must raise its standards and 
achievement levels so that our youth can 
successfully compete for these new high-
skilled twenty-first century jobs. There is no 

disagreement that education is the way for 
our youth to compete effectively for these 
jobs. However, not all high school students 
will attend college and in the short-term we 
have a very specific employment challenge 
among our youth. Twenty percent of New 

York City youth ages 18-24 are out of 
school and out of work.  Moreover, most 
of the jobs that are being created offer 
salaries that are barely above the poverty 
level without real opportunity for training 
or a pathway to the middle class. Nine out 
of the top ten projected high-growth jobs 
in New York City from 2010-2020 are 

low wage jobs (see Table 
3). Nearly eight out of 
ten employed youth, ages 
18 to 20, are currently 
in low-wage jobs. These 
youth generally receive 
the minimum wage, which 
was recently increased in 
New York State from $7.25 
to $8.00 per hour, which 
amounts to a yearly salary 
of $16,640 for a 40-hour 
work week. This yearly 
salary is barely above the 
federal poverty level of 
$15,510 for a family of 
two.

One of the sectors in 
New York City’s economy 
that continues to grow and 
create middle class jobs, 
even for those with only 
a high school degree or 
equivalency diploma, is the 
unionized building trades. 
There is one program in 
place that has worked to 
ensure that minority public 
school youth are trained 

and have access to these jobs. The Edward 
J. Malloy Initiative for Construction 
Skills (“Construction Skills”) is a pre-
apprenticeship program that prepares 
graduating public school students to enter 
the unionized apprenticeship programs in 

Columbia Study Examines Creation of Middle 
Class Career Path In NYC’s Union Construction

the construction trades. The overwhelming 
majority of Construction Skills graduates 
entering union apprenticeships are black, 
Hispanic and Asian students. Over its 
thirteen year history, the program has 
achieved great success with a 75 percent 
completion rate and an 80 percent retention 
rate in union jobs. Construction Skills has 
become an important tool in diversifying 
the unionized construction industry and 
creating a middle class career path for 
minority students in New York City’s 
public schools. Significantly, Construction 
Skills operates as a partnership with 
the Building and Construction Trades 
Council, the Building Trades Employers 
Association, NYC public career and 
technical high schools, the Consortium for 
Worker Education and local government 
agencies. This partnership has contributed 
to i ts  success.  Understanding the 
Construction Skills model has important 
implications for New York City’s economic 
competitiveness and our ability to develop 
public policy which meets the needs of the 

construction industry, while ensuring our 
core democratic value of equal opportunity 
for all New Yorkers.

This report provides a detailed 
account of Construction Skills’ 
history; documents and evaluates 

the program design; analyzes program 
challenges; and highlights best practices. 
It also considers the broader implication 
of the Construction Skills model for New 
York City’s economic future. Specifically, 
the report considers whether the model 
can be expanded to increase opportunities 
for minority public school youth in the 

unionized construction industry and 
whether it can be used to create additional 
union construction jobs. The report also 
considers whether the Construction 
Skills pre-apprenticeship model could be 
adapted to other industries. Finally, the 
report provides recommendations for City 
government and the construction industry 
on how to work together to build upon the 
Construction Skills program’s successes. 
The report was informed by interviews with 
key stakeholders, analysis of Construction 
Skills program data, and primary research 
on comparable programs in other cities. •

The complete report can be found at 
https://sipa.columbia.edu/system/files/
Columbia%20SIPA%20Construction%20
Skills%20Report%20Final%20-%20March%20
2014_0.pdf
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Northwestern University’s Engineering Life Sciences infill 
is a bright, multi-disciplinary space with collaborative gathering 
areas and cutting-edge classrooms, laboratories and research 
rooms. The expansion rises five stories, bridging two of the 
campus’ existing building wings. It is designed to LEED Silver 
standards. 

“The original building had courtyards 
that were turned into parking lots,” explains 
Matt Garrett, project architect at Flad 
Architects. “The infill makes use of this 
previously underused space and encourages 
interconnectivity with students and faculty 
in neighboring buildings.”

In implementing the infill design, Flad 
Architects faced the challenge of ensuring 
adequate, balanced light in the space, given 
the adjacent, existing building wings. This 
was particularly important in the nuclear 
magnetic resonance (NMR) lab and other 
ground floor areas, as too much direct 
sunlight could harm specialized instruments. 

To allow for light penetration from the 
fifth floor to the ground floor, the design 
team desired a large, central atrium. It would 
allow light to spill down and throughout the 
building to promote student wellbeing. One 
potential setback with drawing light through 
the atrium was meeting fire and life safety 
codes. The firm needed a code-approved 
floor to divide the shaft into two segments, 
and to provide a barrier to fire and chemicals 
in the case of an accident. However, many 
of the floor systems available to meet these stringent fire and 
life safety codes were opaque fire-stopping materials such as 
concrete and corrugated steel.

To satisfy fire and life safety codes and help illuminate the in-
fill, the design team used a fire-rated glass floor system developed 
by Technical Glass Products (TGP). The Fireframes ClearFloor® 
System consists of two-hour fire-rated Pilkington Pyrostop ® heat 
barrier glass; a tempered, laminated walking surface glass; and 
a steel framing grid. It is fire-rated for two hours and provides a 
barrier to flames and smoke, as well as radiant and conductive 
heat. During a fire, this capability ensures the glass floor system’s 
surface remains cool enough for individuals to walk across for 
the duration of its two-hour fire rating. 

“We needed a fire barrier in the atrium, but we didn’t want 
researchers and students to be in the dark,” says Garrett. “The 
fire-rated glass floor system allowed us to compartmentalize 
a very large volume of space without blocking off access to 
daylight.”  

The fire-rated glass floor system supports loads up to 150 

psf (732 kg/m2), which creates additional usable space in the 
project. The system’s textured, top-surface glass provides 
students and faculty with the necessary traction to walk across 
its surface without slipping. The use of ceramic etched laminated 
glass creates a mild opacity that allows the system to diffuse 
daylight from above the atrium down into the nuclear magnetic 

resonance ground-floor lab. 
“The soft, milky appearance of the fire-rated glass floor 

system was really important from a daylighting perspective,” 
says Garrett. “Direct sunlight could damage the highly 
specialized instruments in the NMR lab. The pattern on the 
glass creates just enough opacity to allow for the transfer of 
soft, even light.”

Today, students studying on the fire-rated glass floor system 
can see the shape of instruments in the lab below. At the same 
time, the translucent glass provides privacy from ground-floor 
occupants looking up towards the light well above.

“It’s great to see the students are comfortable on the fire-rated 
glass floor. They have no hesitation to spend time studying on 
it,” adds Garrett.

For more information on the Fireframes ClearFloor System, 
along with TGP’s other specialty architectural glass and framing, 
visit www.fireglass.com. •

Fire-rated Glass Floor System Captures Light in 
Science and Engineering Infill

Reprinted with permission from Technical Glass Products

Photo courtesy Technical Glass Products
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CERTAINTEED CEILINGS IS MAKING IT EASIER for 
building professionals to specify all their ceilings and grid 
needs from a single source with the addition of Drywall 
Grid. The new, code-compliant grid system complements 
the company’s line of high-performance gypsum board, 
establishing a single, reputable source for fire-rated drywall 
and non-fire-rated drywall ceiling solutions.

“Developed through feedback from our customers, 
Drywall Grid Suspension System represents the next step 
in our ongoing commitment to support the market with 
holistic solutions that suit any space—from classrooms to 
offices and everywhere in between,” said Tom Murray, grid 
product manager for CertainTeed Ceilings. “Not only will 
it save our customers time and money, Drywall Grid builds 
upon CertainTeed’s long-held reputation as a single provider 
of complete building systems.”

Drywall Grid is a heavy-duty, double-web T-bar profile 
suspension system that is used in place of traditional framing 
or furring to install drywall ceilings, reducing installation 
time and saving labor and material costs. It features a 1-1/2-
inch flange width that is knurled to make screw installation 
easier. Also, there is no capping on the grid; instead the web 
is rotary stitched to increase torsional strength and stability. 
Drywall Grid is fire-rated and offers solutions for framing 

New CertainTeed Drywall Suspension System Enables Faster 
Installation than Traditional Framing, Saving Time and Money

both Type F and Type G light fixtures.
In addition to Drywall Grid, CertainTeed Ceilings is 

adding an enhanced Classic Hook Suspension System, which 
features a redesigned cross tee connection that makes it 
faster and easier to install. The company is also introducing 
a new 9/16-inch Elite Stab Heavy-Duty Grid System that 
has been approved for use in severe seismic areas. The 
new offerings join new SeismicSecure™ and FireSecure™ 
code-compliant grid systems, streamlining installation and 
ensuring compliance in various types of projects.

As experts in the science of sound, CertainTeed Ceilings 
serves as a single source for high-quality ceilings that create 
acoustically friendly, aesthetically captivating environments. 
Encompassing the Performa®, Ecophon® and Gyptone® 
brands along with Decoustics® — a leader in high-precision, 
custom-engineered solutions — the company offers the 
perfect balance of innovation, budget and beauty with 
products that range from basic high-performance panels 
to premium, customizable systems. Through its focus on 
Environmental Acoustics™ Design, CertainTeed Ceilings 
is committed to creating optimal environments for learning, 
working and healing. 

For more information, visit http://www.certainteed.com/
ceilings.  •

P R O D U C T  N E W S 

ClarkDietrich Building Systems 
announced that it has become the exclusive 
worldwide manufacturer of TRAKLOC® 

p r o d u c t s . 
C l a r k D i e t r i c h 
h a s  a c q u i r e d 
the machinery, 

equipment and intellectual property 
necessary to produce the TRAKLOC Steel 
Framing System from TSF Systems, LLC., 
a Sacramento-based California company.

Production of the entire line of 
TRAKLOC products will be phased into 
ClarkDietrich’s manufacturing facility in 
Sacramento, Calif.

TRAKLOC Steel Framing is a cold-
formed steel framing system for use in 
non-load bearing interior partition walls in 
commercial construction. The TRAKLOC 
system has an ICC-ES code approved stud-
to-track connection where the telescoping 
stud twists and locks into the top and bottom 
track without the use of mechanical fasteners. 
This patented feature allows contractors to 
adjust the length accordingly for variances 
in the slab, thereby eliminating the time-
consuming task of measuring and cutting 
studs on the jobsite.

TRAKLOC’s telescoping feature also 
allows for inter-floor live-load and seismic 
induced deflection movement in the stud 
without the need for a special deep leg 
or slotted deflection track. TRAKLOC is 
design-listed by INTERTEK and approved 
for use in one-hour and two-hour fire-rated 
walls. TRAKLOC steel framing members 
come in standard widths of 2 ½″, 3 5/8″ 
and 6″.

In addition to integrating the 
TRAKLOC product lines into its Sacramento 
manufacturing facility, ClarkDietrich also 
has future plans to expand its production 
capabilities in several other plants across the 
U.S. to meet increased customer demand. 

For more information, visit www.
clarkdietrich.com/Trakloc.

ClarkDietrich 
Expands Product 
Offering With 
Acquisition Of 
Trakloc®

 
The Industrial Strength, fully 

automated screw guns designed 
specifically for professionals who 

drive screws for a living.

Shi f t  in to  Superdr ive® wi th 
Grabber ’s SuperDrive auto screw 
system!  No more fingering screws... 
Super drive does it all automatically!  
No jams, less fatigue - handles 3 eighths 
to 3 inch screws!  Super drive... For 
everything from steel framing and 
drywall to subfloor!  It’s the fast, easy 
way to put up drywall and steel and put 
down subfloor.  Voted handiest tool of 
the year for repair/remodel contractors.

SuperDrive™
Automated 
Fastening System 
From Grabber

Grabber PortaMill 
Butt Joint Tool

PortaMill is a handheld milling tool 
designed for fast dust-free milling of 
gypsum and cement board. PortaMill 
creates a recess allowing for a compact 
finished joint. Create professional smooth 
butt joint connections in gypsum or 
cement board using PortaMill.

PortaMill is compact and simple to 
operate, and it is dust free when used 
with a professional vacuum suitable for 
gypsum and any cement based board 
or sheathing. It is an ideal tool to be 
used with Grabber’s PanelMax panel 
fabrication tools and equipment.

Environmental footprint data 
available for commonly specified 
building material.

The Gypsum Associat ion has 
released an environmental product 
declaration (EPD) for typical 5/8” type 
X North American gypsum boards. 
Following the standards set in the 
Association’s product category rules 
(PCR) document for North American 
gypsum boards, the EPD provides vital 
environmental performance information 
address ing  energy consumpt ion , 
water consumption, global warming, 
waste, air emissions and other metrics 
related to production. Based on this 
information, consumers can compare 
the environmental attributes of gypsum 
board with both gypsum-based and non-
gypsum-based materials.

Steve Meima, LEED Green Assoc., 
interim executive director of the Gypsum 
Association, noted, “The Gypsum 
Association has an ongoing commitment 
to environmental stewardship. The 
development and release of this ISO 
14025 conformance, Type III, cradle-to-
shipping gate EPD, demonstrates that our 
member companies welcome the call for 
transparency and objective assessment 
of environmental sustainability in 
building products.”

Type X gypsum board is most 
frequently specified and installed 
i n  c o m m e r c i a l ,  i n t u i t i o n a l  a n d 
multifamily/mixed-use facilities. Where 
fire-resistive systems are required, 
type X gypsum board is typically 
used. “The decision to first focus on 
non-residential construction materials 
reflects our effort to address those 
sectors where the most pressing demand 
for sustainability information presently 
exists,” Meima said. Next on the 
Association’s sustainability task list is 
an EPD for glass-panel products.

Gypsum Association 
Releases EPD For 
5/8” Type X Gypsum 
Boards
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Milwaukee Tool continues to deliver 
disruptive innovation with the introduction 

of a cordless band saw that cuts faster than 
its corded counterparts. A game-changer 

Milwaukee® 
Cordless M18 
FUEL™ Deep 
Cut Band Saw 

The WAL-4XWP60E-MCE released 
by Larson Electronics is a 240 watt 
portable LED light tower that produces 
21,600 lumens of bright light with a 
lifespan of 50,000 hours. This portable 
work light draws two amps and operates 
on 120-277 volts AC. This rugged 
light tower is rated for outdoors and is 
applicable for industrial manufacturing, 
machine visioning, boating, and similar 
applications requiring bright and 
portable illumination. This portable work 
tower is built for demanding outdoor 
conditions requiring wide flood LED 
light illumination.

This tower is equipped with four of 
our LEDWP-600E light heads, with each 
light assembly consisting of forty-five 
LEDs paired with angled boards and 
precision reflectors to produce a wide 
light distribution over powering that 
of a 500 watt quartz flood light. These 
lights are constructed of three angled 
boards that help provide a wider spread. 
Instead of the light shining forward, the 
center board is concentrated to go straight 
out while the boards on the sides are 
45° offset. The LED lamp assembly is 
protected by a shatterproof polycarbonate 
lens which is secured to the housing 
with a waterproof seal. Each light can be 
rotated and tilted independently of one 
another allowing operators to maximize 
beam coverage.

Larson Electronics Releases A New 240 
Watt Led Portable Work Area Light Tower

The WAL-4XWP60E-MCE is an 
ultra-stable telescoping light tower 
that produces 21,600 lumens of bright 
light appropriate for wet areas and 
construction sites. Equipped with heavy 
duty polyurethane wheels and a unique 
mounting and transport system, this work 
area light tower is exceptionally safe and 
easy to deploy and take down.

View Larson Electronics’ entire 
line of industrial grade lighting at 
Larsonelectronics.com. Or call 1-800-
369-6671. 

for the industry, the M18 FUEL™ Deep 
Cut Band Saw delivers half to a full days 
run-time on one charge and provides 
the same legendary durability that has 
made Milwaukee Corded Deep Cut Band 
Saws second to none for decades. This 
combination of performance, durability, 
and run-time eliminates the need for a cord 
in most environments.

“Milwaukee Band Saws have been 
the industry standard for professional 
tradesmen for years, but until now, 
there has never been a Cordless unit 
that could truly keep up with its corded 
counterparts,” says Andrew Plowman, 

Group Product Manager for Milwaukee 
Tool. “With the M18 FUEL Band Saw, 
users can seamlessly make the shift 

from corded to cordless units without 
sacrificing performance and durability.”

To achieve maximum durability, the 
new Band Saw focuses on a combination 
of external and internal components.  
Externally, Job Site Armor™ Technology 
protects the tool from drops and debris 
with a proprietary composite material 
and crush zone barriers to absorb impacts. 
Internally, an all metal direct drive 
system provides maximum tool life, and 
requires less servicing than the chain 
drive alternative. A gear protecting clutch 
extends gear and motor life by absorbing 
high impact forces caused by blade lock-
ups, and the completely sealed design of 
the direct drive protects the internal gears 
from water and debris contamination over 
time.

As with all M18 FUEL™ products, 
the new Band Saw was engineered for 
the most demanding tradesmen in the 
world. Delivering unrivaled performance, 
M18 FUEL™ products feature three 
Milwaukee®-exclusive innovations — 
the POWERSTATE™ Brushless Motor, 
REDLITHIUM™ XC4.0 Battery Pack 
and REDLINK PLUS™ Intelligence 
Hardware and Software— that deliver 
unmatched performance, durability and 
run-time.

The POWERSTATE™ Brushless 
Motor works harder, lives longer, 
and converts energy into power more 
efficiently. Coupled with Constant Power 
Technology, this gives the M18 FUEL™ 
Deep Cut Band Saw the ability to deliver 
faster cutting speeds than corded units.  The 
motor is completely designed, engineered 
and built by Milwaukee Tool to deliver 
years of maintenance-free performance 
with no wearable components, no losses 
due to vibration and less heat build-up.  

REDLINK PLUS™ Intelligence 

P R O D U C T  N E W S 
hardware and software is the most 
advanced electronic system on the market. 
It integrates full-circle communication 
between tool, battery and charger to protect 
them from overloading, overheating, and 
over-discharging. These protections help 
maintain ideal conditions for maximum 
application performance.

M i l w a u k e e  R E D L I T H I U M ™ 
XC4.0 batteries provide up to 2X more 
run-time and recharges than standard 
Lithium-Ion batteries and deliver best-
in-class performance in extreme job-site 
conditions.  With Milwaukee® durability 
built into each pack, the REDLITHIUM™ 
XC4.0 battery operates cooler and 
performs in climates below 0°F/-18°C 
with fade free power. A battery fuel gauge 
also displays remaining charge for less 
down time on the job.

In addition, the new cordless tool 
features a tool-free locking adjustable 
shoe that can adjust from an extended shoe 
to no shoe in seconds. Other innovative 
features include a hang hook for easy 
storage in-between cuts, LED light to 
illuminate the cutting area, superior cut 
visibility, and a balanced body design 
that allows the tool to rest naturally and 
comfortably in the user’s hands.

Available now, the new M18 FUEL™ 
Deep Cut Band Saw is a true testament 
to Milwaukee’s focus on the user and 
investment in game changing technology. 
For more information on M18 FUEL™, 
please visit http://www.milwaukeetool.
com/system/m18-fuel.

Phillips carries a standard duty 
size RC-1 Tru-25® and RC-1Weath-
Ex® Tru-25®. In response to customer 
demand, Phillips engineered and will 
now manufacture a larger resilient sound 
channel, RC-XL. Resilient sound channels 
are manufactured to exacting specifications 

Phillips Adds RC-XL 
to Resilient Channel 
Lineup

Wider Channel, fits larger 
variety of UL fire-resistance 

rated assemblies

to minimize sound transmission through 
wall partitions and ceilings.

Phillips RC-1 products work great to 
prevent ridging and cracking in ceilings 
and are deeply knurled for positive screw 
placement and to eliminate wandering. 
The expanded width of the new RC-XL 
fits a wider variety of UL fire-resistance 
rated assemblies. UL provides safety-
related certification, validation, testing, 
inspection, auditing and is approved to 
perform safety testing by the US federal 

agency,OSHA. Having a resilient sound 
channel that meets 30 UL Assemblies is 
how Phillips delivers to our customer’s 
high standards.

Watch for more information to be 
released about this exciting new addition to 
Phillips product line at www.phillipsmfg.
com.

Introducing the new Carrousel 
Pump model 15020GR3HYD. This 
“heavy-duty” pump is a hydraulic 
variation (no electric for diver safety) 
of the time and world proven Carrousel 
Pump.

The new configuration is designed 

for the marine grouting application of 
cement or epoxy grouts and coatings to 

Quikspray Carousel 
Pump and High 
Production 
Fireproofing 

rehabilitate and/or protect concrete 
decking and concrete or wood pilings.

Quikspray is also Introducing 
the “NEW” HIGH PRODUCTION 
Fireproofing Carrousel Pump. This 
pump is furnished with a newly designed 
air compressor, furnished by Rolair for 
material atomization. The “new” air 
compressor is a 3hp (220vac) unit, 
and is rated at 10-12 cfm for higher 
production.

USG Sheetrock® Brand Glass-Mat 
Panels Mold Tough® are engineered 
to be resistant to moisture and mold 
in  inter ior  pre-dry- in  (aka “pre-
rock”) applications. These panels 
feature warranted weather exposure 
performance, an inorganic face and 
back, include a tapered edge and 
accept the application of USG finishing 
systems so they finish easy every time. 
See more at: http://www.usg.com/

USG Sheetrock® 
Brand Glass-
Mat Panels Mold 
Tough®

High performance interior 
panels create moisture and 

mold-resistant walls and 
ceilings in new constructions 
or renovations.
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Blending aesthetics, performance 
and ease of installation, Rockfon® 
Koral™ stone wool acoustic ceiling 
panels feature a lightly textured, painted 
white surface, good sound absorption, 
high light reflectance, fire protection and 
humidity resistance. Rockfon Koral panels 
are well suited to create modular ceiling 
designs such as open-plan offices, retail 
centers, commercial kitchens and baths, 
long corridors, large classrooms, and 
convention centers.

“The attractive, lightly textured, 
painted white surface of Rockfon Koral 
panels has high light reflectance with 
an LR of 0.86. Maximizing the use of 
natural light may allow the number of 
light fixtures to be reduced; lowering 
electronic light loads and reducing cooling 
costs,” said Cory Nevins, ROCKFON’s 
director of marketing for North America. 
“These panels also deliver great speech 
privacy performance and very high sound 
absorption with an NRC of 0.85.”

Rockfon Koral’s high Noise Reduction 
Coefficient (NRC) mitigates what is 
known as the “cocktail effect,” explained 
ROCKFON’s district manager for Ontario 
and western Canada, Scott Debenham. 
“When a large group of people gathers in 

ROCKFON KORAL CEILING PANELS
Offer Great Sound Absorption, High Light 
Reflectance And Lightly Textured White 
Surface

an open space, they escalate the volume 
of their voices, competing to hear one 
another. This makes it increasingly difficult 
to hear the individual conversations taking 
place. Our stone wool ceiling panels’ high 
sound absorption makes it easier to hear 
one another without raising your voice, as 
well as enhances speech intelligibility to 
hear a speaker addressing the large group.”

C o n t r i b u t i n g  t o  b u i l d i n g ’s 
environmental goals, Rockfon Koral 
ceiling panels contain up to 34 percent 
recycled content. ROCKFON’s extensive 
portfolio of stone wool acoustic ceiling 
solutions has earned UL® Environment’s 
GREENGUARD Gold Certification for 
low-emitting products.

Available with either a square tegular, 
square tegular narrow or square lay-in edge, 
Rockfon Koral may be specified in 2-by-
2-foot or 2-by-4-foot sizes. As with all of 
ROCKFON’s stone wool ceiling panels, 
these panels also are 50 to 75 percent 
lighter than other ceiling panels for easier 
installation. Providing low maintenance 
and long-term durability, ROCKFON 
products supplied in North America are 
supported with a 10-year product and 30-
year limited system warranty.

Visit www.rockfon.com.

AutoPro produces corners cut to 
length, with mud applied in seconds - using 
a convenient 250 ft roll of LevellinePRO.

Delivering faster applications, crisp, 
straight lines and greater long term 
durability, Structus drywall corners 
consistently outperform paper faced, 
vinyl, and metal bead.

For more information visit www.
structus.com.

Structus Introduces 
The New AutoPRO 
Automated Drywall 
Corner System

ZipRunner™ product is better than 
drop cloths, runners and carpet films 
because it’s absorbent and leak proof.  
Spills won’t soak through because it’s 
backed with an impermeable plastic 
barrier. The non-woven material also traps 
dust tracked into the job site and it helps 
resists minor impacts.  

For more information visit www.
zipwall.com.  •

ZipRunner™ 
Ultimate Floor 
Protection
Protects any 
surface from 
spills, dust 
and minor 
impacts. And 
it’s reusable

OSHA Announces New Interactive Training Webtool On 
Identifying Workplace Hazards

7/8/14 11:46 AMOSHA's Hazard Identification Training Tool
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OSHA's Hazard Identification Training Tool is an interactive, online,
game-based training tool for small business owners, workers and others
interested in learning the core concepts of hazard identification. After using
this tool, users will better understand the process to identify hazards in their
own workplace.

This tool is intended to:

(1) Teach small business owners and their workers the process for finding
hazards in their workplace,
(2) Raise awareness on the types of information and resources about
workplace hazards available on OSHA's website.

Important: This is a learning tool. The items presented in this tool are for
training purposes only and the visual representations are conceptual and do
not always show specific control for hazards. OSHA inspections and possible
citations and penalties for violation of OSHA regulations are NOT part of this
tool. Employers and workers must consult the applicable OSHA standards for
the specific requirements applicable to their workplaces when developing and
implementing their own hazard identification program.

HAZARD

IDENTIFICATION
TRAINING TOOL

Click here to begin the Hazard Identification Training Tool

START

OSHA's Hazard Identification Training Tool was developed by the Directorate of Standards and Guidance, with assistance from the Directorates of Training and
Education and Construction, with input from industry and labor.

Accessibility Assistance: This tool uses Unity3d Web Player and requires the use of a free plug in.
If further assistance is needed, please contact OSHA's Directorate of Standards and Guidance at (202) 693-1950 for assistance

accessing this game.

For a text-based version of the game click here:

Text Version
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HAZARD

TRAINING TOOL

The Occupational Safety and Health 
Administration has released a new interactive 
training tool to help small businesses effectively 
identify hazards in the workplace. Employers 
and workers can virtually explore how to identify 
common workplace hazards in the manufacturing 
and construction industries. Users of the new 
training tool will learn not only hazard identification 
skills but also learn about hazard abatement and 
control.

“Hazard identification is a critical part of creating 
an injury and illness prevention program that will 
keep workers safe and healthy on the job,” said 
Dr. David Michaels, assistant secretary of labor 
for occupational safety and health. “This new tool 
not only educates employers about how to take 
control of their workplaces and protect workers, it 
also demonstrates that following well-established 
safety practices is also good for the bottom line.” 
Assistant Secretary Michaels announced the new 
tool at the American Society of Safety Engineers 
conference in Orlando, Fla.

Through the hazard identification tool, users can 
play from the perspective of either a business owner 

or an employee as they learn to identify realistic, 
common hazards and address them with practical 
and effective solutions. The tool explains the key 
components of the hazard identification process, 
which include information collection, observation of 
the workplace, investigation of incidents, employee 
participation and prioritizing hazards.

OSHA developed the tool in conjunction with its 
Training Institute to assist small business owners 
in effectively identifying hazards in their workplace. 
The hazard identification training tool can be found 
on OSHA’s website at www.osha.gov/hazfinder. To 
view the game trailer, visit https://www.youtube.
com/watch?v=Yj_IqaWSbKo&feature=youtu.
be.For additional compliance assistance resources 
visit www.osha.gov.

Under the Occupational Safety and Health Act 
of 1970, employers are responsible for providing 
safe and healthful workplaces for their employees. 
OSHA’s role is to ensure these conditions for 
America’s working men and women by setting 
and enforcing standards, and providing training, 
education and assistance. For more information, 
visit www.osha.gov.  •
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